Kansas State University Classified Senate 

Issues for 2007-2008

( STATE PAY PLAN PROPOSED CHANGES
· Governor Sebelius appointed the State Employee Compensation Oversight Commission to review the state pay system with the Hay Group, an outside agency providing statistical information and recommendations.

· The Oversight Commission has proposed 5 plans within the state system.

These plans DO NOT affect loss of workplace protections, flexible work schedules or workplace safety. Details on the proposed plans will be provided at the October 15th Oversight Commission meeting.
· KSU Classified Senate has been represented at the Oversight Commission meetings.

· Jennyfer Owensby, President-Elect KSU Classified Senate presented the Kansas Council of Classified Senates (KCCS - all regents universities) statement on June 25, 2007 on what a new pay system should address. Jennyfer has been asked to present again on October 15, 2007 on behalf of the KCCS. Handouts of these presentations are available at the booth or on the Classified Senate web site: http://www.k-state.edu/class-senate/.
· State Employee Compensation Oversight Commission web site: http://www.kansas.gov/employee/comp/philosophy.html
( LEAVE ENHANCEMENT FOR CLASSIFIED 

· SB 375 originally gave the State Board of Regents the authority to enhance annual leave, but was interpreted by the Regents’ attorney to have excluded KU. It went back to the legislators and emerged as SB 21 which gave the State Board of Regents the authority to enhance annual leave benefits for employees in the classified service or who are designated as university support staff. SB 21 stalled in committee and didn’t pass. The Board of Regents has decided to proceed with the authority granted under SB 375 to review leave enhancements for BOR classified employees.

· Classified employees are in favor of vacation leave accrual and the leave cap being equal to unclassified to cover the winter break when the university closes and leave must be used to be paid for those days which is usually 4 days or 32 hours. It takes a classified employee in the 0-5 year range 9 pay periods to accumulate enough leave to cover this university “down” time. It takes an unclassified employee 4 pay periods to accumulate enough leave to cover the university “down” time.

· Classified have a tiered system and it takes 15 years to reach the maximum rate with a cap of 240 hours. Unclassified have no tiered system with a cap of 304 hours.

· KSU Administration supports increasing leave for classified employees.

· The Council of University Business Officers (COBO) meeting on 10/3/07 will discuss classified leave enhancement.

· ADMINISTRATION SUPPORT
· Classified Senate has established better communication with K-State Administration.

· President Wefald has recognized Classified Senate’s more positive and focused leadership on campus by awarding Classified Senate $2,000 to help with future special project expenses.
Classified Senate: http://www.k-state.edu/class-senate/
105 Anderson Hall

President Barbara Nagel: bnagel@ksu.edu
