
As a Kansas State University supervisor or administrator, 
it is your duty to report instances of sexual violence if 
reported to you. Reports should be made to the Women’s 
Center or O�ce of A�rmative Action. 

Acts of sexual violence that occur on campus or o� 
campus at university-sponsored events are subject to 
action under K-State’s policy. O�-campus occurrences 
that are not related to university-sponsored programs 
are investigated by the O�ce of A�rmative Action only 
if those occurrences are related to discrimination, 
harassment or retaliation alleged on campus.

Sexual violence is rape, sexual assault, sexual battery 
and sexual coercion. It is a sexual act perpetrated 
against a person’s will, or where a person is incapable of 
giving consent due to alcohol, drugs or disabilities.

Use of drugs or alcohol by either the victim or 
perpetrator does not excuse acts of sexual violence.

One in six women and one in 33 men will be sexually 
assaulted during their lifetime; according to the 
National Institute of Justice at www.nij.gov.

Sexual violence can occur between persons of the same 
or opposite sex, and can be single or repeated incidents.
 
According to the Dear College Letter: Sexual Violence   
Facts, April 2011. 
 When young women get to college, nearly 20  
 percent will be victims of attempted or actual  
 sexual assault, as will 6 percent  of 
 undergraduate men.  



How to �le a sexual violence complaint with the O�ce of 
A�rmative Action:
All University supervisors and administrators must report complaints. 
Complaints should be submitted to the director of the Women’s Center, 
206 Holton Hall, via phone at 785-532-6444, or by email at 
womenscenter@k-state.edu, or reported directly to the O�ce of 
A�rmative Action, 214 Anderson Hall, 785-532-6220.

Those complaints involving sexual violence must be �led within 180 
calendar days of the alleged behavior. Incidents involving sexual 
harassment, harassment, and discrimination must be �led within 60 
calendar days of the alleged behavior.

Complaints may be submitted verbally or in writing. As much information 
as possible should be given, including:
1. Name of complainant and complainant’s contact information, if 
applicable.
2. Name, title and contact information of person alleged to have engaged 
in the conduct.
3. Brief description of what happened, including dates, locations and 
times; the e�ect the conduct has had on employment, learning or living 
environment or the complainant’s ability to participate in university 
programs or activities.
 
Resources:
It is important to be supportive of the person’s choice to step forward. Sixty 
percent of sexual assault cases go unreported and there are around 
213,000 cases per year in the United States, according to rainn.org. Remind 
complainants that it is not their fault and that the healing process takes 
time. Encourage the complainants to seek medical care if they have not 
already.  There are many resources available for their guidance. 

 The Women’s Center provides support and referral  
 to victims of sexual assault.
 206 Holton Hall, 785-532-6444, 
 www.k-state.edu/womenscenter

 Additional con�dential, on-campus resources include:
 Counseling Services
                        232 English/Counseling Services Building, 785-532-6544,   
 www.k-state.edu/counseling
     
 Lafene Health Center
                        1105 Sunset Ave., 785-532-6544,
                        www.k-state.edu/lafene  

 Family Center
 139 Campus Creek Complex, 785-532-6984, 
 www.he.k-state.edu/familycenter 

 K-State Police Department
 108 Edwards Hall, 785-532-6412, 
 www.k-state.edu/police 

 O�ce of Student Life 
 102 Holton Hall, 785-532-5307, 
  www.k-state.edu/studentlife

 Free and con�dential assistance is also provided by Manhattan’s  
                        Crisis Center, 785-539-2785, located o� campus

Additionally, the O�ce of A�rmative Action will continue to handle   
cases of harassment, sexual harassment and discrimination, as 
outlined by Title IX and the University’s policy.

Harassment
Conduct toward a person or persons based on race, color, ethnic or 
national origin, sex, sexual orientation, gender identity, religion, age, 
ancestry, disability, genetic information, military status or veteran status, 
that has the purpose or e�ect of creating an intimidating, hostile or  
o�ensive educational, work or on-campus housing environment for the  
person.

Sexual harassment
Unwelcome sexual advances, requests for sexual favors, disparagement of 
members of one sex or other conduct of a sexual nature. Sexual harass-
ment may occur between persons of the same or opposite sex, either as 
single or repeated incidents. 

Discrimination
Treating an individual adversely in employment, housing or academic 
decisions based on race, color, ethnic or national origin, sex, sexual 
orientation, gender identity, religion, age, ancestry, disability, genetic 
information, military status or veteran status, without a legitimate, 
nondiscriminatory reason for the treatment.


