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Hispanics’ affinity for
southwest Kansas
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tions has interested soc¢ial
scientists, whoaretryingto
understand why this hap-
pened in so many places at
the same time as well as
how immigrants fare in
these new locations,

In 2012, Sanderson led a
student group that con-
ducted interviews with
more than 140 self-identi-
fied HispanicorLatinoand
Latina immigrants primar-
ilylivinginGarden City. All
the interviewees were for-
eign born, between the
ages of 18 to 65, and had
work experience in the
U.S. and their country of
origin.

Seventypercentcameto

_Garden City for a job, often

in a meatpacking plant,
while 30 percent said they
came because of family in
the area. Eighty-two per-
cent were from Mexico; 11
percent were from El Sal-
vador; 4 percent were from
Guatemaia; and a few were
from Honduras, Peru and
Cuba.

"Migration is not a ran-
dom event, but rather
something that's highly
channeled and geographi-
cally specific,”" Sanderson
said. "Jobs attract immi-
grants to specific places,
networks of people get

about things like jobs and
housing gets sent back
home, and then a cycle
begins that perpetuates

- out-migration from specif-

ic places in Mexico, for
example, to a place like
Garden City. Several vil-
lages in Mexico have been
depopulated this way.”
Afteradjusting forinfla-
tion, those interviewed
made on average about
$1,800 a month at their first

- jobinthe U.S.,comparedto

about $600 a month at their
last job in Mexico -- a big
incentive to migrate to the
17.S., Sanderson said. A
large number of partici-
pants, however, said they
also experienced job sta-
tus downgrading from

their prior occupation asa
dentist, doctor or minister
intheircountry of origin.

Data also was collected
about social interactions
at work and in the commu-
nity with non-Hispanics.
sanderson found that out-
side of work,therewasvery
little cross-culture inter-
action. ' 7

"Work environments
like meatpacking plants
tendtobeverymulticultur-
al,butthatdoesnotseemto
have translated into a
thriving multicultural
community,” Sanderson
said. "We're basically see-
ing a community that has
twocommunitiesinit,each
with its own circle of
friends, neighborhoods
and churches. These two
groups frequently interact
atwork, butthengohometo
largely separate communi-
ties.”

Participants were then
asked questions such as
how they feit about their
lives and prospects in the
community, as well as
wheretheysawthemselves
living and working in the
nextfiveyears.

Sixty percent said they
plan to stay in Garden City
because it fulfills their
needs. Nearly 90 percent
said their job was a means
for upward mobility and
their lives would get better
through their job.

"Generally these folks
are working in relatively
undesirable, low-paying
and sometimes dangerots
jobs that most people
would not equate with
upward mobility," Sander-
son said. "But participants
actually gave us a pretty
rosy picture. It's an inter-
esting matter of perspec-
tive because according to
the data, many report that
they're doing much better
objectively in terms of
income in the U.S. com-
pared tobackhome.”

Sanderson said the goal
ofhisresearchistoprovide
a more detailed under-
standing of immigration
and its relationship to
theserural communities. '



