Transitioning to Career:
Understanding Employer Benefits

Powerca

Enanmal

Counseling

Jodi Kaus, Director
Powercat Financial Counseling




Salary Isn’t everything!
Evaluate the employee benefits

and the out of pocket costs with the
benefits provided along with the salary




According to the National Compensation Study conducted by the Bureau of Labor Statistics and published in July 2012, the followingis a
list of the most common benefits offered in the workplace today.

Most common
benefits offered
in the workplace
as of July 2012
according to the
Bureau of Labor
Statistics:

Source: http://www.money-zine.com/career-development/finding-a-
job/top-employee-benefits/
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Benefit Type Employers Offering
Vacation Pay T7%
Holiday Pay T7%
Health / Medical Care 70%
Prescription Drugs 69%
Paid Jury Duty 63%
Paid Sick Leave 61%
Paid Funeral Leave 60%
Defined Contribution Retirement Plan 59%
Life Insurance 57%
Employee Assistance Programs 48%
Dental Care 45%
Non-Production Bonus Pay 42%
Short Term Disability 3%
Paid Personal Leave 37%
Healthcare Reimbursement Account 36%
Wellness Programs 34%
Dependent Care Reimbursement Account 34%
Long Term Disability 33%
Paid Military Leave 33%
Vision Care 25%
Defined Benefit Retirement Plan 19%
Health Savings Account 19%
Financial Planning 18%
Long Term Care Insurance 16%
Paid Family Leave 11%
Childcare 9%
Subsidized Commuting 6%
Flexible Workplace 6%
Payroll Deduction IRA 4%
Stock Options (Performance) 3%




Benefits

Refer to list of benefits from salary.com
Check to see if employer offers other benefits
Ask about financial support for each benefit offered

Add up value of offered benefits to see if they
compare to your benchmark

Be creative, but remember, benefits have to benefit
you

Remember, consider what might make an
unacceptable salary offer more acceptable

Hold off on decision until you see the entire
compensation package
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Benefits

If the benefits are equal to or exceed the norm—good! If
they are much smaller—then what?

 Whatever the reason the employer is not offering competitive benefits
IS not your concern.

 Canyou go elsewhere and get better benefits?

« Added benefits can make up for a smaller salary.

 Don’t penalize yourself by not negotiating for benefits.

* Be creative about ways to make up for benefits shortfalls.




Benefits

What might make an unacceptable offer more acceptable?

Monetary Near-Monetary Nonmonetary

Salary Benefits Title

Promised increases Overtime pay Promised review dates
Yearly bonuses Company car Travel assignments
Signing bonuses Travel awards Home equipment usage
Profit sharing Relocation assistance Extra week of vacation
Stock options Expense coverage

Dental or optical insurance
On-site, free child care
Training and education

Balance-sheet approach Be creative, but remember that

« List reasons for accepting benefits have to benefit you!

* List reasons against accepting Hold off your decision until you see
* Take your time the entire compensation package.




Health Insurance

Employer subsidized or group insurance coverage v.
private medical insurance

Understand who pays what % of the premiums

If a “managed-care” plan - understand your
“network” providers

Take advantage of preventative care benefits
Prescription/vision/dental coverages

Possible flexible spending account for uncovered
medical and dependent care expenses

High deductible plans with a health saving acct.




Health Savings Account (HSA) versus
Flexible Spending Plan (FSA)

* HSA:

— Goes along with a high-deductible health insurance plan
which generally have smaller premiums

— Deposits are pre-tax and can stay there forever or be
withdrawn tax-free for out of pocket medical expenses

— HSA money can be invested
e FSA:

— Not tied to a health insurance policy

— Can be used for medical and child care out of pocket expenses
— Deposits to an FSA are pre-tax

— Use it or lose it!




Disability Insurance

 Replaces portion of income upon severe injury or illness

e Factors to Consider:
— Waiting period — use sick leave for short-term
— Length of coverage — until retirement
— Definition of “disabled” and “ability to work” and “occupation”
— 50-70% of income replacement
— Supplement to SSI
— Cost of living adjustments
— Rate increases

— Benefit payments are tax-free if employee pays premium but
not if employer pays




Life Insurance

Determine what is your insurable risk

General rule: (75% of current income x number of
yvears needed) + additional expenses like repayment of
debts — existing assets and survivor’s income

(see www.life-line.org)

Term insurance — no cash value, reduced premiums if
under 45, length of time or specific age, may convert to
permanent insurance

Whole life or permanent insurance — builds cash value

Review as needs change!



http://www.life-line.org/

Retirement Benefits

e Defined benefit or pension plan — provides a certain

amount when you retire
 Defined contribution plan — allows you to save for your own

retirement with possible employer match (401(k) and
403(b) plans)

— Contributions are pre-tax

— Grows tax deferred then pay taxes when you withdraw the

money
— Possible vesting requirements

e Employee stock purchase plan lets you buy stock in your

employer’s company often at a discount through payroll

deduction
— Make sure the company stock is a good investment!




Helpful Online Tools

www.ksu.edu/pfc

Career & Salary Exploration — myplan.com

Financial Calculators — dinkytown.net

www.CareerOneStop.org

www.SaltMoney.org



http://www.myplan.com/
http://www.myplan.com/
http://www.dinkytown.net/
http://www.careeronestop.org/
http://www.saltmoney.org/
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CRACK YOUR INCOMETAX:CONESS

Get more of your
money back ...

RIGHT NOW >

SALT™ keeps more money in your pocket during and after college—FOR FREE!

SIGN UP NOW!
FEATURED HH

- Sign Up g Log On

MY MONEY 101 | MONEY COACH | LOAN HELP w SORTBY
- T Ll . 57

-

& 1ol

(et Expert Student Loan Help

topic: Paying for Coll

Use our Repayment Navigator to add your federal
student loan information to your SALT account and
learn about all of the options available to you on
your road to repayment

HOW TO TAKE

THAT TRANSFER

0 Take Community College Courses
Transfer

topic: Paying for Gollege

If you're @ community college student who wants
to transfer to a 4-year school, you have to take a
certain number of courses in these six different..

..ﬂ:u
Couples Can Stop Arguing About

vianey

topis: Fi ee

By turning financial confiicts inte conversations
about your money mindsets, you can get on the
same page with your partner —without driving...

10m

Why A Good Roommate Can Be So Hard
To Find

topic: Fi

tudes

Pete's moving out of the #20SomethingProblems
house. For his reommates, wil the process of
finding someone to move in actually be worse...

SALT™ is a free, nonprofit-backed
resource that makes It simple for
you to take control of your finances
and student loans.

Sign up now to:

« Track and plan your student loans

+ Get personalized guidance about
tricky loan stuff

« Find scholarships, internships, and
jobs

« Gain know-how that empowers you fo
be money smart

Erought to you by Ames

CREATE AN ACCOUNT

LOG IN

Even
Ryan Lane

owercat Financial Counseling
bought you SALT! {saltmoney.org/K-State}
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Jobs, Internships & Scholarships!

ir job and internship search tool drives

SEARCH NOW =

Exclusive Jobs And Internships

B+0O80

I}
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Loan Navigator

 flvlinkl] t =)=
HOME ARTICLES | USING STANDARD REPAYMENT
g Search Q] i
s ALT I USING STANDARD REPAYMENT
E'l' d d R ¢ F| When your grace period runs out, you are
anaar epaymen an icalh i "
F' 1.I'r automatically enrolled |.n standard repayment. WHAT YOU'LL LEARN

Standard repayment is simple: You pay the Unless you choose a different repayment
REPAYMENT NAVIGATOR same amount each month for 10 years. On plan, you'll make the same monthly payment = Advantages of the basic. normal plan
The road to repaying your federal student loans this plan. the total amount of interest :I'IC'J_hEI‘E for the nexd 10 years (120 payments in total). - What to do if you need lower payments
can be filled with twists and tums. We're here to to pay will generally be lowest, ioo—so, if you
help you arrive safely at your debt-free can afford the monthly payments, it's generally &aﬂ:l{ing it up
destination. the best cverall deal.

. Your monthly payment.
Choose how you want to start your customized

course to repayment: Standard repayment is the plan you're
autematically enrolled in unless you request a
[ different one.
MANAGE YOUR MONTHLY
LOAN PAYMENTS Learm more about standard
repayment.
= FIX YOUR DELINQUENT OR
f you can handle your loan -
DEFAULTED LOANS MORE >

payments on this plan, you may
also be interested in some tips
to pay off your leans faster and
become debt free even sooner!

REDUCE OR ELIMINATE YOUR
LOANS

- I .
Wl R B i el Geton Snkod

SALT can also help you...
Consolidate your loans
Manage your private loans

Depending on your financial circumstances and repayment plan, your monthly payment may

go up over fime. The repayment period vary for each repayment plan. To find out how

long you will be making paymenis under this repayment plan and how we came up with

< BACK
< START OVER these numbers, check out the batfom of the page

The Basics

<BACK = fou are automatically placed into standard repayment onee you finish your grace period

= Repayment lasts 10 years, or 120 payments

< START OVER
_ = While you may have a higher payment amount, standard repayment generally costs you the least
KANSAS STATE
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'n SthfI {on your own time}

N -

MY MONEY 101 | MONEY COACH | LOAN HELP m SORTBY

BEGIN YOUR VOYAGE .

Chart your course to finanel
with SALT's Repayment Na

GET GOING >

Home

Navigation My courses
Home Fundamentals
Wy home There's no way around it: the way you think about money affects all your

SALT™ keeps more money in your pocket during anc
SROUGHT TO YOU 5Y AMERICAN STUDENT A33I5TANCE (Asa—anonery P My profile
My courses

uncover those thoughts and beliefs, which make up your financial persot
you how they relate to some fundamental financial practices

PAYMENT REMINDER

Educational Planning

February 13 PAYMENT REMINDER ALERT Jodi, you have ap /- 0ministration

If you're thinking about college, you probably have a dream about what y
sure to submit your payment before the due date to avoid lah

My profile settings transform that dream into a college experience, career, and future. This
’ academic. and long-term goal perspective

PAYMENT REMINDER

_ _ i Internships, Incemes, and Careers
March 13 PAYMENT REMINDER ALERT Jodi, you have a payr
to submit your payment before the due date to avoid late fee: Students who work, intern, or volunieer while attending school are more
higher graduation rates. That's why getting job experience, building your

of college. This lesson will help you figure out how to choose the right jot

Employment

KANSAS STATE Hunting for a paycheck or your dream career can be a full-time job by ity

UNIVERSITY




Registration Process
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SHOW YOUR MONEY
WHO'S BOSS WITH

GET STARTED =

COLLEGE—FOR FREE! SIGN UP NOW!
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Get Expert Student Loan Help
fopic:

Use gur Repayment Mavigator to add your fopic: Paying for College
federal student loan information to your

SALT account and leam about all of the options
available to you on your read to repayment
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» Crush your student debt.
= Live life on your terms.
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Get Free Assistance

£ IEH in |2+ £ JEE= HOME | CONTACT US
CONTACT US

Need help? You've come to the right place. SALT™ is just & phone call or email away, but
we've also answered some frequently asked questions here to save you some time.

Have Questions About Managing Your Loans?

Loan Support

877.523.9473 (toll-free)

Mon — Thu: 8:00 a.m. — 10:00 p.m. ET
Fri: 8:00 a.m. — 5:00 p.m. ET

Sat 9:00 am. —6:00 pm. ET

Sun: 11:00 a.m. — 10:00 p.m. ET
oanhelpi@saltmoney.org

Need Help With Your Membership, Benefits, or Using the Website?

Member Support

855.469.2724 (toll-free) ?
Mon — Thu: 8:00 a.m. —10:00 p.m. ET Need SALT Help :
Fri: 8:00 a.m. — 5:00 p.m. ET 855.469.2724

Sat 9:00 am. —6:00 p.m. ET
Sun: 11:00 am. — 10:00 pm. ET
membersupport@saltmoney.org

KANSAS STATE
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start smart

SALARY NEGOTIATION
WORKSHOP

Participate in this comprehensive workshop designed
to provide college women with knowledge and
skills to negotiate equitable salaries and benefits.

_________FULLSESSION | FOLLOW-UP SESSION

This two-hour interactive workshop will include
lecture and role-playing to help you:

Understand the wage gap
Develop a personal budget

Benchmark compensation packages
Negotiate to be paid fairly

Tuesday, April 8
6:00 - 8:00 PM

RSVP Here: KSSU Little Theater

http:/iwww.k-state.edu/ces/students/
startsmart.html

Co-sponsored by:

The American Association of
University Women (AAUW)
&

Kansas State University

KANSAS STATE

UNIVERSITY

start smart

SALARY NEGOTIATION

WORKSHOP

Follow-up a lecture-based salary negotiation seminar with this
practice session designed to provide college women with the
skills to negotiate equitable salaries.

This one-hour follow-up session will enable students
who have attended a salary negotiation lecture to:

Review salary negotiation basics
Target your compensation package
Practice negotiating your first offer
Share ideas and concerns with others

Tuesday, April 8

4:00-5:15 PM
RSVP Here: KSSU Little Theater

hitp:/fwww.k-state.eduices/students/
startsmart.html

Co-sponsored by:

The American Association of
University Women [AAUW)
&

Kansas State University




Free Graduate Student Workshop Apri0 2-3p.m.
on Student Loan Repayment

seminar / Powercat Financial Counselir g sunflower Room, K-5tate
Student Union

Graduate student are invited to learn how to check the status of your loans

and the best practices on working to repay them, along with information

about loan forgiveness programs.

This seminar is part of a series of graduate student financial education
workshops provided by K-State's Powercat Financial Counseling as part of a
grant from the Council of Graduate Schools funded from TIAA-CREF.

Powerca

F1nanc1al
Counseling




For FREE one-on-one help with
evaluating job offers, student loan
repayment options, budgeting or
other financial needs contact
Powercat Financial Counseling
Poerca www.ksu.edu/pfc
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http://www.ksu.edu/pfc
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