
Learning to Earning
Transitioning to Career: 

Understanding Employer Benefits
Jodi Kaus, Director

Powercat Financial Counseling



Evaluate the employee benefits
and the out of pocket costs with the 

benefits provided along with the salary

Salary isn’t everything!



Source: http://www.money-zine.com/career-development/finding-a-
job/top-employee-benefits/

Most common 
benefits offered 
in the workplace 
as of July 2012 
according to the 
Bureau of Labor 
Statistics:



Benefits
• Refer to list of benefits from salary.com
• Check to see if employer offers other benefits
• Ask about financial support for each benefit offered
• Add up value of offered benefits to see if they 

compare to your benchmark
• Be creative, but remember, benefits have to benefit 

you
• Remember, consider what might make an 

unacceptable salary offer more acceptable
• Hold off on decision until you see the entire 

compensation package





If the benefits are equal to or exceed the norm—good! If 
they are much smaller—then what? 

• Whatever the reason the employer is not offering competitive benefits 
is not your concern.

• Can you go elsewhere and get better benefits? 

• Added benefits can make up for a smaller salary.

• Don’t penalize yourself by not negotiating for benefits.

• Be creative about ways to make up for benefits shortfalls.

Benefits



What might make an unacceptable offer more acceptable?

Benefits

Monetary
Salary
Promised increases
Yearly bonuses
Signing bonuses
Profit sharing
Stock options

Near-Monetary
Benefits
Overtime pay
Company car
Travel awards
Relocation assistance
Expense coverage
Dental or optical insurance
On-site, free child care
Training and education

Nonmonetary
Title
Promised review dates
Travel assignments
Home equipment usage
Extra week of vacation

Balance-sheet approach
• List reasons for accepting
• List reasons against accepting
• Take your time

Be creative, but remember that 
benefits have to benefit you! 
Hold off your decision until you see 
the entire compensation package.



• Employer subsidized or group insurance coverage v. 
private medical insurance

• Understand who pays what % of the premiums
• If a “managed-care” plan - understand your 

“network” providers
• Take advantage of preventative care benefits
• Prescription/vision/dental coverages
• Possible flexible spending account for uncovered 

medical and dependent care expenses
• High deductible plans with a health saving acct.

Health Insurance



• HSA:
– Goes along with a high-deductible health insurance plan 

which generally have smaller premiums
– Deposits are pre-tax and can stay there forever or be 

withdrawn tax-free for out of pocket medical expenses
– HSA money can be invested

• FSA:
– Not tied to a health insurance policy
– Can be used for medical and child care out of pocket expenses
– Deposits to an FSA are pre-tax
– Use it or lose it!

Health Savings Account (HSA) versus
Flexible Spending Plan (FSA)



• Replaces portion of income upon severe injury or illness
• Factors to Consider:

– Waiting period – use sick leave for short-term
– Length of coverage – until retirement
– Definition of “disabled” and “ability to work” and “occupation”
– 50-70% of income replacement
– Supplement to SSI
– Cost of living adjustments
– Rate increases
– Benefit payments are tax-free if employee pays premium but 

not if employer pays

Disability Insurance



• Determine what is your insurable risk
• General rule: (75% of current income x number of 

years needed) + additional expenses like repayment of 
debts – existing assets and survivor’s income
(see www.life-line.org)

• Term insurance – no cash value, reduced premiums if 
under 45, length of time or specific age, may convert to 
permanent insurance

• Whole life or permanent insurance – builds cash value
• Review as needs change!

Life Insurance

http://www.life-line.org/


• Defined benefit or pension plan – provides a certain 
amount when you retire

• Defined contribution plan – allows you to save for your own 
retirement with possible employer match (401(k) and 
403(b) plans)
– Contributions are pre-tax
– Grows tax deferred then pay taxes when you withdraw the 

money
– Possible vesting requirements

• Employee stock purchase plan lets you buy stock in your 
employer’s company often at a discount through payroll 
deduction
– Make sure the company stock is a good investment!

Retirement Benefits



• www.ksu.edu/pfc
• Career & Salary Exploration – myplan.com
• Financial Calculators – dinkytown.net
• www.CareerOneStop.org
• www.SaltMoney.org

Helpful Online Tools

http://www.myplan.com/
http://www.myplan.com/
http://www.dinkytown.net/
http://www.careeronestop.org/
http://www.saltmoney.org/
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KSU’s Powercat Financial Counseling 
bought you SALT! {saltmoney.org/K-State}

SALT CREATED BY AMERICAN STUDENT ASSISTANCE



SALT CREATED BY AMERICAN STUDENT ASSISTANCE15

Jobs, Internships & Scholarships!



SALT CREATED BY AMERICAN STUDENT ASSISTANCE16

Loan Navigator
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Learn Stuff! {on your own time}

SALT CREATED BY AMERICAN STUDENT ASSISTANCE



SALT CREATED BY AMERICAN STUDENT ASSISTANCE18

Registration Process
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Get Free Assistance 

SALT CREATED BY AMERICAN STUDENT ASSISTANCE

Need Loan Help?
877.523.9473

Need SALT Help?
855.469.2724







For FREE one-on-one help with 
evaluating job offers, student loan 
repayment options, budgeting or 

other financial needs contact
Powercat Financial Counseling

www.ksu.edu/pfc

http://www.ksu.edu/pfc
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