


 

 

 

At the associate professor level, the overall salary Percent Deficit decreased this year from 11.9% to 9.8%. This is the 
second lowest deficit in the past ten years.  The factors affecting the comparisons at the associate professor level are 
hiring assistant professors at higher salaries, an increase in the raises given for promotions to associate professor, 
faculty salary enhancements, and the 2.5% cost of living increase in FY 2018. 
 
The overall assistant professor salary Percent Deficit decreased from 11.3% to 9.1%.  This is the lowest deficit in 
many years.  Colleges appear to be offering initial salaries that more closely match those of the other institutions in 
this study.  The 2.5% increase for FY 2018 was also a likely factor in narrowing the deficit. 
 
Table 2 Summary 
 
Tables 2a-i provide summaries of the K-State average salaries by rank and college for the past seven years.  Five of 
the nine colleges experienced overall rank-by-rank decreases in the Percent Deficit from 2017, with Veterinary 
Medicine now showing a deficit. For seven of the nine colleges, the 2018 deficit is slightly above or below the 
average deficit over the seven years.  The 2018 deficit for the College of Agriculture is at its lowest in seven years, 
and the 2018 College of Business deficit is at its second highest in the seven years, slightly down from the highest 
deficit in 2017.   
 
For full professors, four colleges showed a decrease in the Percent Deficit from FY 2017 to FY 2018, and the College 
of Agriculture remained unchanged. K-State Polytechnic had the largest Percent Deficit in FY 2018 at the professor 
rank (33.9%).  The College of Business Administration followed with 32.4%, and the College of Arts and Sciences 
was third with 22.3%.  For all colleges except Agriculture and Veterinary Medicine, the full professor rank continues 
to show the largest salary deficits, compared to deficits for associate and assistant professors.  This pattern suggests a 
need to examine compensation for full professors.      
 
For the Associate Professor rank, seven of the nine colleges showed a decreased Percent Deficit from 2017 to 2018.  
The College of Agriculture showed an increase in the Percent Deficit at the Associate Professor level, the College of 
Human Ecology had a decrease in surplus (-4.2% to -2.4%).  The College of Business Administration had the largest 
Percent Deficit in FY 2018 at (16.1%) with the College of Arts and Sciences second at 11.7%.  The College of 
Engineering and K-State Polytechnic showed their lowest deficits for this rank in seven years, and two other colleges 
(Architecture, Planning, and Design, and Education) showed their lowest deficits in six years.    
 
At the assistant professor level, four of the nine colleges showed decreases in the Percent Deficit from FY 2017 to FY 
2018. K-State Polytechnic had the largest Percent Deficit at the assistant professor level (23.7%) with the College of 
Business Administration second at 19.2%.  Three colleges (Agriculture, Education, and Engineering) showed their 
lowest deficits for this rank in seven years.    
 
Table 3 Summary 
 
Table 3 provides a summary of FY 2018 salaries for each college and Tables 3a-3i provide salary comparisons by 
rank and discipline.  Eleven of the 66 disciplines with comparisons (17%) have a rank-by-rank Percent Deficit less 
than 4%.  The College of Human Ecology has five of these disciplines, the College of Agriculture has three, and the 
Colleges of Education, Engineering, and Veterinary Medicine each have one.   
 
On the other hand, approximately 58% (38 of 66) of the disciplines have a rank-by-rank Percent Deficit greater than 
or equal to 10%, with 20 of those having a rank-by-rank Percent Deficit that exceeds 15%.  Eleven of the disciplines 
with a Percent Deficit of 15% or greater occur in the College of Arts & Sciences.  Most of those are in humanities and 
social science fields.  Three of four disciplines in the College of Business Administration have deficits of 18% or 
greater.   
 
 
 
 
 



 

 

 

Appendix A 
 
The purpose of Appendix A is to provide a summary of the changes by rank across colleges from FY 2014 to FY 
2018.   
 
At the Full Professor level, four of the nine colleges showed overall decreases in deficits over the past five years.  K-
State Polytechnic had the largest decrease (-7.1%).  The Colleges of Agriculture, Architecture, Planning and Design, 
and Human Ecology also showed deficit decreases, with Human Ecology having the greatest improvement (-4.1%).  
The College of Veterinary Medicine showed a decreased surplus (from -3.5% to -1.8%), with the remaining four 
colleges showing increased deficits.  The College of Business Administration showed the greatest deficit increase 
(6.8%), with Human Ecology second (5.5%).  Overall, there was an average increased deficit of 1.4% at the Full 
Professor level. 
 
At the Associate Professor level, every college showed a decreased deficit over the five years. K-State Polytechnic 
showed the greatest decrease (-14.9%).  The College of Architecture, Planning and Design (-5.4%) and the College of 
Education (-4.8%) showed the next greatest deficits.  The overall change at the Associate Professor level was a 
decreased deficit of 2.8%. 
 
The five-year summary at the Assistant Professor level shows five colleges with decreased deficits.  The College of 
Agriculture had the greatest decrease (-17.3%), with the College of Veterinary Medicine (-12.2%) also showing a 
significant decrease.  K-State Polytechnic increased in deficit (12.8%) at the Assistant Professor level, with 
Architecture, Planning and Design showing the second highest increase (4.4%).  K-State overall showed a decreased 
deficit of 9.0% at the Assistant Professor level.  
 
Overall, the salary deficits for K-State have been trending downward for Associate and Assistant Professors. For Full 
Professors, the deficits narrowed for FY 2014, but have been trending back up since.  The data show that there are 
colleges and disciplines that have made progress, but on average, K-State is still 9-10% below the average APLU 
salary for Assistant and Associate Professors, and 20% below the average for Full Professors.          
 
Appendix B 
 
The Rank-By-Rank Percent Deficit table shows the trends for each college.  Eight of the colleges showed a decrease 
in the Percent Deficit over the five years, with the College of Business Administration as the only college showing 
increased deficits over that time frame.    
 
The bar charts in Appendix B are a visual representation of rank-by-rank salary deficits by college for the past five 
years. This chart clearly shows the impact of efforts to increase faculty salaries in some years compared with the 
absence of funding for increases in others.  For FY 2014, there was 1.5% mid-year increase from the previous year 
combined with an increase in raises for promotions and a five-year backfill for promotions.  FY 2015 shows the 
impact of a 2.0% mid-year increase from FY 2014 combined with a 2.0% increase at the beginning of FY 2015. Also, 
while K-State provided 2.5% increases for FY 2018.  In comparison, the APLU universities have averaged 2.3% 
increases per year for the years shown in the charts.   
  
In addition, Professorial Performance Awards have been contributing to salary increases since FY 2007, while 
Targeted Faculty Salary Enhancements and increased raises for promotions have been in place since FY 2014.  
 
I hope you find this report helpful in salary-related decisions. If there is anything else you would like to see, or you 
have any questions, please let me know.  


