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we are doing to serve military & veterans




JAY ommitment Towards our Future...

K-Stat 2025

Aspiration: To be recognized as the most military-inclusive public university in America

KANSAS STATE

UNIVERSITY




And A Source of Tradition...
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Producing Leaders for the Nation Since 1863
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A Whole-of-University Approach to Serving Military...
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We serve military & veterans



K-State Leader Delegation to Basra, Iraqg..

Dr. Kirk Schulz

President

Jeff Morris
Vice President for Comms & Mktg
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LTC (Ret) Art DeGroat

Dean, College of Human Ecology Director of Military Affairs

KANSAS STATE

UNIVERSITY Serving military is a matter of the heart...



We serve military & veterans




Veterans in Higher Education --A Mission---Not a Market
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KANSAS STATE - : :
vniversity Military and veterans deserve the same education experience..



A Philosophical Difference...

Military - Friendly Military - Inclusive

* military as an external sub-community |« military as an organic member of campus
community

*served by separate systems of support |« served by same systems of support

* treated as niche student market - treated as integral part of student body

» different faculty and academic systems |« sgme faculty and academic systems

* accommodate veterans expectations |« same academic/student life expectations

* limited services available for transition/ |« gdditional assistance offered to enable
meet student where they are at... transition & to develop the student...

Serving military and veterans as family...not visitors




Who We Serve...
“Military —Connected Students”

An inclusive term for the true population--

— Veteran Students — former service members

'— Currently serving military students
— Military family member students — spouses/children
— Officer Pre-Commissioning students-ROTC cadets

| — Military Degree Completion Student — recent officer
candidate school graduates

— Military Graduate Students - Advanced Civil Education
Program

_— DOD Civilians and family members

KANSAS STATE

UNIVERSITY Committed to serve all military students



One of the Nations largest military student populations

3,000+ Military-Connected Students

Assigned Recent
to Ft Riley Veterans
(Gl Bill)

KANSAS STATE ™
IENEERE R 11% of total student body are Military and Veterans



Military-Veteran Student

Transition to Higher Education
~ T 3 |

POST*9/11

Gl BILL

It’s Your Future

Wfﬁsass'l‘ﬁl‘lf Has 2.5 times the number of Post 9-11 Gl Bill Veteran students
than the average for 4-year public universities




Veteran Students Have Unique Needs...

Top 10 tendencies we are seeing on our campus...

* High expectation for transfer credit..

 They need to bond with a military cohort upon arrival to campus..

* They lack desire/perceived need to fully participate in traditional campus life..
e Difficulty adjusting to freedom and autonomy..

 They lack willingness to learn new institutional functions..expect campus systems
to work like highly-structured military system

* They have high need for financial advising and management..

* They have Identity/self-efficacy challenges as their roles and behaviors change to
becoming a student

 They need and respond well to mentorship by veteran administrators and faculty..
* They are reluctant to seek academic assistance and advisement

We must build a world-class veteran student success system




Creating Ways to Insure Their Success..

3 Stages of the Veteran-Student experience..

KANSAS STATE

UNIVERSITY

* institutional selectivity

Transition to College _ ¢ institutional commitment

* goal refinement & commitment

. * pre-college characteristics
Persistence @ _ *social engagement

Col |ege * self-efficacy

Success - Attainment
of Degree

= * academic engagement

‘ Tinto (1993) & Bean (1985)

We have a framework to help them succeed




K-State — Fort Riley Partnership

UNI VSA:SRSST.ATTE “the only comprehensive university-to-military partnership in U.S”




What a University Can Offer a Warfighting Division..
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Serving Military Families
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Outreach Through College Athletics
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Teaching by Live Performing Arts
PLAYBILL

um,.u. 'fﬁsns_,,'r,“;r% McCain Auditorium Military Audience Outreach Program




Project
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In service to military & veterans




Helping Veterans in Life Transition

INSTITUTIONAL MILITARY LIFE

Jolly 3 Stages of Military Life Transition

Stage One: Confrontation
Stage Two: Disengagement

StageThree: Resocialization

INDEPENDENT CIVILIAN LIFE
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WHAT I CAN DO IN MILITARY... - WHAT I CAN DO IN CIVILIAN JOB. .

WHAT I WILL DO IN MILITARY... ~ WHATIWILL DO IN CIVILIAN JOB. ..
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A MATTER OF TRANSITIONING

VETERAN AND BUSINESS OWNER
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New Peer — to — Peer Post 9-11 Veterans Transition Mentorship Program

Life Course Model of Post 9-11 Military Veteran

30—90d .
s Assistance
Instituti 1 * Career/ Occupational Advisement
Transition * Educational —Benefit Counseling
A cc3 * Resume Writing Skills/ Assistance
SOCIALIZED INTO INSTITUTIONAL
Employment DIRECTLY
1 . L REALITY: Must Pa#
Pre-Military Transition Transition Entry/Reentry
Service Life to .\-’lilitar}' to Civilian Cost of Transition
Period Sector Sector To Civilian
I Worlkforce
0 to 13;2;-}]1 10-18months == 4 1 Rk B 1 2270
Assets l f\-‘lilitar}'—fiectnr o - 61 Bill-education /new skills Pc}st-f\-‘lilitar}'
* Entry-Level Institutional Training Service Period e * Disability Service Life
* Basic Occupation-Based Training 4-30 years w - une"_"'l]:'1"."""“}llr
» Military Leadership Development - O - Mal/Under-employment
. u * Family Adjustment
* Re-Adjustment to Civilian Life
Assets * Lack of Civ Sector Human C'apita] !
Assets * Advanced Military Skill Training H * Reduced $ocial Capital as Veteran J
*E-12 * Intermediate / Advanced Military Leadership Development =
* college (some) * Domain-Specific Operational Experience /Practice
+ life skills * Operational Deployment Experience ( Combat/War) Assets
. S-Onile emplnf:}'ment_: * Life Experience/ Skills i * Civilian- Sector Tacit Knowledge
*Limited Social Capital * Military Specific Tacit Knowledge * Civilian Sector Human Capital
*Limited Civ Human Capital * Some Civil Post Secondary Education™®*

* Advanced Degree/Professional Dev

* Some Civil Continuing Education** * Limited Social Capital as Veteran

* Increased Social Capital as Service Member
*% typically extension programs of reduced rigor

KANSAS STATE

univeErRsiTy Re-Socialization to Civilian Life & Work...by those that have lived it!




Military Experience Brings Desired Human
Capital Assets (KSAO) to the Civilian Workforce..
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KANSAS STATE

universiTY We need abetter way for our veterans to market themselves




th Anniversary of the Vietham War

THE UNITED STATES
OF AMERICA

VIETNAM WAR

COMMEMORATION

COMMEMORATION OBJECTIVES

. To thank and honor veterans of the Vietnam War
including personnel who were held as prisoners of
war or listed as missing in action, for their service
and sacrifice on behalf of the United States and to
thank and honor the families of these veterans.

. To highlight the service of the Armed Forces during the
Vietnam War and the contributions of Federal agencies
and governmental and non-governmental organizations
that served with, or in support of, the Armed Forces.

. To pay tribute to the contributions made on the home
front by the people of the United States during the
Vietnam War.

4. To highlight the advances in technology, science, and
medicine related to military research conducted during
the Vietnam War.

5. To recognize the contributions and sacrifices made by
the allies of the United States during the Vietnam War.

www.vietnamwar50th.com

% has been invited to be a National Commemorative Partner




Comments & Questlons
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