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University Handbook, Appendix B: Financial Exigency
Part X: Attachment B. 9.
Original: When a faculty member who has held tenure can be offered only a term appointment following a merger, he should have the alternative of resigning and receiving at least a year of severance salary.
Revised: When a faculty member who has held tenure can be offered only a term appointment following a merger, the same faculty member should have the alternative of resigning and receiving at least a year of severance salary.
University Handbook, Appendix C: Academic Freedom and Tenure
Academic Tenure 4.
Original: In all cases where the facts are in dispute, the accused teacher should be informed before the hearing in writing of the charges against him/her and should have the opportunity to be heard in his/her own defense by all bodies that pass judgment upon the case. He/she should be permitted to have an advisor of his/her own choosing who may act as counsel. There should be a full stenographic record of the hearing available to the parties concerned. In the hearing of charges of incompetence, the testimony should include that of teachers and other scholars, either from his/her own or from other institutions.
Revised: In all cases where the facts are in dispute, the accused teacher should receive written notification of the charges before the hearing and should have the opportunity to present a defense on their own behalf before all bodies making a judgment on the case. The accused should be allowed to have an advisor of their own choosing who may act as counsel. There should be a full stenographic record of the hearing available to the parties concerned. In the hearing of charges of incompetence, the testimony should include that of teachers and other scholars, either from the accused’s own or from other institutions.
University Handbook, Appendix E: Faculty Senate Constitution
Article III. Faculty Senate Organization Section A. Officers 1.
Original his/her
Revised: the respective
University Handbook, Appendix F: Academic Conduct, Academic Honesty, and Honor System Constitution
I. Academic Conduct A.2
Original: The right to have information about his or her opinions and associations acquired by professors and administrators in the course of their work as instructors, advisors, and counselors held confidential and not disclosed to others unless by the student's consent.
Revised: The right to have information about opinions and associations acquired by professors and administrators in their roles as instructors, advisors, and counselors kept confidential and not disclosed to others unless by the student's consent. 
I. Academic Conduct A.3
Original: Freedom from unfair treatment on the part of faculty and administration in the assignment and evaluation of academic work done for the completion of requirements for a particular course of his or her program for a degree.
Revised: Freedom from unfair treatment by faculty and administration in the assignment and evaluation of academic work required for course completion of requirements within a degree program.
I. Academic Conduct B.2
Original: Completing the requirements and meeting the standards of any course in which he or she is enrolled; requirements for participation in classroom discussion and submission of written assignments are not inconsistent with this section.
Revised: Completing the requirements and meeting the standards of any course enrolled; requirements for participation in classroom discussion and submission of written assignments are not inconsistent with this section.
II. Academic Dishonesty
Original: The definitions, procedures, and penalties included in this report shall be publicized and made available to all students; any student enrolling at Kansas State University implicitly indicates by so enrolling that he or she accepts the stipulations concerning academic honesty and the procedures they entail as outlined in this report.
Revised: The definitions, procedures, and penalties included in this report shall be publicized and made available to all students; any student enrolling at Kansas State University implicitly indicates by so enrolling accepts the stipulations concerning academic honesty and the procedures they entail as outlined in this report.
II. Academic Dishonesty A.2.1
Original: Buying a term paper, or copying another person’s paper, even if she or he gives you permission.
Revised: Buying a term paper, or copying another person’s paper, even if permission is given.
University Handbook, Appendix G: Administrative Appeal and Grievance Policy and Hearing Procedures: Process
J. Conduct and Procedures for Grievance Hearings: Process 3.a
Original: a. cross-examine each witness following his or her testimony; and
Revised: a. cross-examine each witness following the testimony; and
University Handbook, Appendix J: Policy on Gender and Policy Prohibiting Discrimination, Harassment, and Sexual Violence, and Procedure for Reviewing Complaints
Policy on Gender 2.
Original: Evaluate their own ideas and behavior in this context. New sensitivity must lead to changes in thinking and behavior. Each of us should carefully examine his or her own ideas for the stereotypes and unfounded generalizations that underlie unwitting gender‑biased behavior.
Revised: Evaluate ideas and behavior in this context. New sensitivity must lead to changes in thinking and behavior. Each individual should carefully examine their own ideas for the stereotypes and unfounded generalizations that underlie unwitting gender‑biased behavior.
University Handbook, Appendix K: Discontinuance of Academic Programs
III.A.3.e
Original: The dean of the affected college will append his/her opinion to the committee report, stating whether and to what extent he/she agrees with the committee recommendation. If he/she disagrees with the committee recommendation, he/she should clearly state his/her reasons and arguments.
Revised: The dean of the affected college will append the dean’s opinion to the committee report, stating whether and to what extent agreement exists with the committee recommendation. If disagreement with the committee recommendation occurs, reasons and arguments for this stance should be clearly stated.
III.B.2
Original: Tenure track (but untenured) faculty will be given proper notice of termination (Cf. Kansas State University University Handbook, C150 and Appendix A). Where possible the university will offer to each tenure track faculty member affected another suitable position in a field for which his/her competencies are relevant.
Revised: Tenure track (but untenured) faculty will be given proper notice of termination (Cf. Kansas State University Handbook, C150 and Appendix A). Where possible the university will offer to each tenure track faculty member affected another suitable position in a field for which the faculty member’s competencies are relevant.
III.B.3
Original: Wherever possible the university will offer to each tenured faculty another suitable position for which his/her competencies are relevant. If placement in another position would be facilitated, and the faculty member's performance potential in that position enhanced, he/she shall be offered and encouraged to utilize appropriate means at the university's disposal including financial and other support where available to improve his/her expertise or to change specialties.
Revised: Wherever possible the university will offer to each tenured faculty another suitable position for which competencies are relevant. If placement in another position would be facilitated, and the faculty member's performance potential in that position enhanced, the faculty member shall be offered and encouraged to utilize appropriate means at the university's disposal including financial and other support where available to improve the faculty member’s expertise or to change specialties.
III.B.4
Original: If no suitable position is available at the university, with or without retraining, the tenured faculty member may be terminated, with the condition that he/she be given a minimum of one year terminal notification, the terminal period to begin at the start of the following academic or fiscal year (academic year for nine-month appointee and fiscal year for 12-month appointee) respectively.
Revised: If no suitable position is available at the university, with or without retraining, the tenured faculty member may be terminated, with the condition that a minimum of one year terminal notification is given, the terminal period to begin at the start of the following academic or fiscal year (academic year for nine-month appointee and fiscal year for 12-month appointee) respectively.
University Handbook, Appendix M: Procedure for Review of Dismissal of Tenured Faculty
E.1
Original: After the formal request is received by the president of faculty senate, he/she will notify the provost and the dean of the faculty member.
Revised: The president of faculty senate will notify the provost and the dean of the faculty member after the formal request is received.
University Handbook, Appendix O: Policy on Integrity in Research and Scholarly Activity
Procedures to Be Followed in Cases of Alleged Misconduct in Research or Scholarly Activity 2.
Original: If an individual is unsure whether a suspected incident falls within the definition of research misconduct, he/she may meet with the VPR to discuss the suspected research misconduct informally.
Revised: If an individual is unsure whether a suspected incident falls within the definition of research misconduct, the individual may meet with the VPR to discuss the suspected research misconduct informally.
University Handbook, Appendix Q: Guidelines for Evaluating Faculty and Unclassified Professionals
B. Responsibilities of Those Who Are Evaluated 3.
Original: Each faculty and/or unclassified professionals will review, and must have the opportunity to discuss, his/her written evaluation with the individual who prepared it. Before the unit head submits it to the next administrative level, each faculty and/or unclassified professionals must sign a statement acknowledging the opportunity to review and to discuss the evaluation and his/her relative position in the planned assignment of merit salary increases within the unit.
Revised: Each faculty and/or unclassified professionals will review, and must have the opportunity to discuss, the written evaluation with the individual who prepared it. Before the unit head submits it to the next administrative level, each faculty and/or unclassified professionals must sign a statement acknowledging the opportunity to review and to discuss the evaluation and the employee’s relative position in the planned assignment of merit salary increases within the unit.
C. Responsibilities of Unit/Department Heads/Chairs 3.
Original: The unit head will ensure that each faculty and/or unclassified professional has had the opportunity to review and discuss his/her written evaluation.
Revised: The unit head will ensure that each faculty and/or unclassified professional has had the opportunity to review and discuss the written evaluation.
University Handbook, Appendix R: Intellectual Property Policy and Institutional Procedures
Appendix C: Definitions: Work for Hire/Work Made for Hire (Applies only to Section I. Copyrights) - Institution-Directed
Original: Work is institution-directed when the assignment is made to an employee in the normal course of his/her employment.
Revised: Work is institution-directed when the assignment is made to an employee in the normal course of employment.
V. Institutional Procedures B. Intellectual Property Advisory Committee
Original: IPAC will be appointed by the president and will consist of at least eight members plus the Vice President for Research or his/her designee, who will serve as chair.
Revised: IPAC will be appointed by the president and will consist of at least eight members plus the Vice President for Research or a designee, who will serve as chair.
V. Institutional Procedures B. Intellectual Property Advisory Committee 1.
Original: The Vice President or his/her designee will promptly notify the creator(s) of the IPAC decision.
Revised: The Vice President or a designee will promptly notify the creator(s) of the IPAC decision.
Appendix V: Student Grievance Procedures Student Grievance Procedures
A.1.1.3d.
Original: If the student does not feel that an adequate solution has been reached in the grade appeal dispute, he or she may appeal in writing to the Undergraduate Grievance Board which will arbitrate the dispute.
Revised: If the student does not feel that an adequate solution has been reached in the grade appeal dispute, the student may appeal in writing to the Undergraduate Grievance Board which will arbitrate the dispute.
Appendix W: Post-Tenure Review Policy
I.A.1
Original: In no case should post-tenure review be used to shift the burden of proof from the institution's administration (to show cause why a tenured faculty member should be dismissed) to the individual faculty member (to show cause why he or she should be retained).
Revised: In no case should post-tenure review be used to shift the burden of proof from the institution's administration (to show cause why a tenured faculty member should be dismissed) to the individual faculty member (to show cause why the individual should be retained).
