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D5 All members of the university community have the right and responsibility to participate in university governance at all levels.  and in diverse forms. This requires an honest and robust exchange of ideas and opinion. Interfering in any fashion with the right of others to properly voice their opinions during the formulation of new policies, or to express their views regarding established policies or their application, is a violation of the principles of academic freedom as described in Appendix C. Such principles should be extended to all members of the university community as appropriate.
Academic Freedom and Conduct
[bookmark: D12]D12 Professional Conduct All faculty and unclassified employees are expected to conduct themselves in a collegial manner within the university. Specifically, employees are expected to contribute to the pursuit of departmental/unit goals and work with faculty, unclassified staff, and other employees to achieve the mission of the University. Faculty and unclassified staff should contribute to an academic environment that:
· supports academic freedom, freedom of expression, professional discourse, inquiry, and respect for the academic rights and professional expertise of others; and
· is free of workplace bullying such as repeated threatening, humiliating, or intimidating behavior.
Kansas State University also has endorsed the Principles of Community. Every member of the university community is expected to acknowledge and practice these principles. Individuals are expected to promote citizenship through mutual respect for individuals and sharing in the workload needed to achieve the collective goals of the department or unit. Performance reviews of faculty and other unclassified employees will include consideration of overall contribution or detriment to the department/unit, which includes citizenship and other personal conduct affecting the workplace (see C46.1). Faculty members and other unclassified employees may be dismissed or otherwise disciplined for professional incompetence, misconduct or unethical behavior, or persistent violation of University rules and/or policy (see C161.1). Employees who make complaints or serve as witnesses in proceedings regarding violations of this policy may not be retaliated against for such actions. Resources for individuals with concerns related to professional conduct include the appropriate department head and dean, the Ombudspersons, Counseling Services, Human Capital ServicesResources, Mediation Assistance, Employee Relations, and, in cases of alleged discrimination, the Office of Institutional EquityCivil Rights and Title IX.
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