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BREAKING IT DOWN 
R E C R U I T I N G  A N D  H I R I N G  D I V E R S E  K - S T A T E  T A L E N T   

Words of Focus 
Diverse K-State Talent 

Recruit & Hire 
Retain (Thrive) 

R E C R U I T I N G ,  H I R I N G ,  A N D  R E T A I N I N G  
D I V E R S E  K - S T A T E  T A L E N T   



D I V E R S E    
K - S T A T E  T A L E N T



ACADEMICALLY
SUCCESSFUL 
CULTURALLY COMPETENT
CAREER READY 
TECHNOLOGICALLY
CAPABLE 
SERVICE-ORIENTED
POWERCAT SKILLS

CHARACTERISTICS 
OF A SUCCESSFUL  
MULTICULTURAL  
STUDENT



U N D E R S T A N D I N G  D I V E R S E  
K - S T A T E  T A L E N T

S T O R Y  A B O U T  J O H N N Y
W H E R E  I  A M  F R O M  
H O W  M I N O R I T Y  S T U D E N T S  
E X P E R I E N C E  C O L L E G E



U N D E R S T A N D I N G   T H E I R  
S T U D E N T  E X P E R I E N C E

3  F A C T O R S  F O R  S U C C E S S
S T U D E N T  S U C C E S S  
C O N T I N U U M
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A C T I V E  
I N V O L V E M E N T

A C A D E M I C  
A N D  S O C I A L  

I N T E G R A T I O N  
S E N S E  O F  

B E L O N G I N G

3  P S Y C H O - S O C I A L  F A C T O R  T R E N D S





P A I R  S H A R E

W I T H  A  P A R T N E R  C O N S I D E R  
O N E  T A K E - A W A Y



R E C R U I T I N G   &  
H I R I N G



M Y  S T O R Y
P R O J E C T  I M P A C T  -  M A P S  &  K O M P A S S ,  
S C H O L A R S H I P S
C A R E E R  C E N T E R  -  I N T E R N S H I P S  &  C O - O P S ,  
P R O G R A M M I N G
D I R E C T  T A R G E T I N G  -  D I V E R S I T Y  &  
M U L T I C U L T U R A L  S T U D E N T  A F F A I R S

R E C R U I T I N G   &  H I R I N G



M Y  S T O R Y



P R O J E C T  I M P A C T  -  M A P S  



P R O J E C T  I M P A C T



C A R E E R  C E N T E R  
I N T E R N S H I P S  /  C O - O P S
P R O G R A M M I N G

D I R E C T  T A R G E T I N G    

D I V E R S I T Y  &  M U L T I C U L T U R A L  
S T U D E N T  A F F A I R S



P A I R  S H A R E

W I T H  A  P A R T N E R  C O N S I D E R  
O N E   S T R A T E G Y / T E C H N I Q U E  
Y O U  W A N T  T O  C O N S I D E R  F O R  
R E C R U I T M E N T  &  H I R I N G



R E T A I N  
( T H R I V E )



T H R I V I N G

C R I T I C A L  D E T E R M I N E R  F O R  
D I V E R S E  S T U D E N T S
A U T H E N T I C I T Y
M U L T I C U L T U R A L  /  
I N T E R C U L T U R A L



M U L T I C U L T U R A L

I N T E R C U L T U R A L



P A I R  S H A R E

W I T H  Y O U R  P A R T N E R  
C O N S I D E R  T H E  
M U L T I C U L T U R A L  /  
I N T E R C U L T U R A L  C O N S T R U C T  
A S  I T  R E L A T E S  T O  Y O U R  
W O R K P L A C E



RECRUITING 
HIRING 
RETAINING 
DIVERSE K-
STATE  
TALENT RECRUITING

EMPLOYER  ADVISORY BOARD MEETING

HIRING

THRIVING

DIVERSE K-STATE 
TALENT
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DISCUSSION


