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And so the results are inconsistent...
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And, even some who develop desired
skills, may not be able to articulate or
demonstrate these skills.
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So, how can you tell
who you should hire?

1/3/2018




1/3/2018

Project
CEO 40 colleges/

universities

15,000
students.

Co-curricular

-
PR —
) - |

waontiow
Fnrng

camputar
Seetars it

wikngand
Edengeperts

Semgana
revsnong




Job (on-campus)

i < |
[y o |
ol o |
i
R EE
e

Job (off-campus)
]

oecrionrenrs [[IESIIIEN
o == |
et v |

1/3/2018

~ @ il 1 |
o |
=
o= |
ox
Assessing Lﬁ‘ad"?g a
: eetin:
Effectiveness 9 Facilitating a
Presentation
Recruiting
Members
Experiences Managing
a Budget
Setting
Goals
. Collaborating
PIann]ng a . with Others
Project Mentoring
or Event Peers

Cocurricular and Extracurricular

The terms “co-curricular” and “extracurricular” are often used interchangeably.
The definitions laid out below were established after considering a variety of
options. Developing and using standard definitions help ensure a common
language around our collaborative work and help explain the value of programs
that were not necessarily intended to produce student learning but which are
nonetheless valuable in creating a sense of engagement and connection with the

institution.

COCURRICULAR: Experiential
learning opportunities that
contribute to gaining skills and
abilities that are part of the core
competencies and/or outcomes
established by the institution and
its governing bodies (such as the
Texas Core Curriculum).

EXTRACURRICULAR: Experiences
that provide the opportunity to
engage with the institution and
that connect students to others
within the community in
meaningful ways.




Partnerships

Partnerships
Career Employers
Centers
Students Leadership
Programs
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COCURRICULAR CONNECTIONS
LEADERSHIP MODEL
(C2)
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Putting It All Together
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Peer Involvement
Advising

A peer-led program which
exposes students to
opportunities for personal
growth and development
outside of the classroom that
are com[.)atlb e with their
personality, interest and
educational goals.

Restructuring Leadership
Programs

A program designed to help you translate your out of class involvement
into transferable skills.
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GROW

How is this job fitting in with your academics?

What are you learning here that's helping you in
school?

What are you learning in class that you can apply
here at work?

Can you give me a couple of examples of things
you've learned here that you think you'll use in your
chosen profession?

What are you learning in your job that's helping you in school?

What are you learning in class that you can apply at your job?

Does your job give you the opportunity to develop the skl of speaking with and
listening to others? If so, what have you learned?

Has your job taught you anything about serving as a member of a team? f so,
what have you learned?

Has your job taught you anything about influencing people, motivating others or
selling to others? If so, what have you learned?

Has your job taught you anything about setting priorities or planning complex
initiatives? If s, how?

Has your job taught you anything about making decisions or solving problems? If
s0, how?

Can you give me a couple of examples of things you've learned here that you
think you'll use in your chosen profession?

What do you think?
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http://sfasu.interviewstream.com/link/?7OPb5W7owRMf
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Adam Peck, Ph.D. !
sistant Vice President and Dean of Student Affairs, =
Stephen F. Austin State Univel 1
P.0. Box 13066 SFA
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