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CATALYST

AAn agent that provokes or speeds
significant change or action.

AA person whose talk, enthusiasm,
or energy causes others to be more
friendly, enthusiastic, or energetic.
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NEXIGEN KSTATE

President Richard Linton launched a new strategic plhlext-Gen KState.
Kansas State University will lead the nation as a-gexteration lanegrant university
C setting the standard for inspiring learning, creativity, discovery and engagemen

that positively impacts society and transforms lives in Kansas and around the wo
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OUR PLAN

Leveraging our rich history as the nation’s first operational land-
grant university, we will positively impact our communities, our
economy and the world through teaching, research and service.
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STRATEGIC IMPERATI

The Next Gen{&tate Strategic Plan includesibfperatives to
assist Kansas State University with meeting the goals across
campuses:. Manhattan, Olathe, and Salina.

We envision a learning population of 30,000.

We will grow our first-year retention rate to 92%, our fotyrear graduation rate to 55% and our-year
graduation rate to 75%.

Every degreaseeking student will receive applied learning experiences.

Our research enterprise and annual research expenditures will grow to $300 million and our
sponsored programs and awards to $270 million.

We will nimbly and proactively meet the needs of learners, employers and society.
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Office of Diversity, Equity,
Inclusion and Belonging

Inclusive ExcellencEocuses on institutional
accountability to enhance diversity, equity,
iInclusion and belonging.

Institutional Equity Training, outreach,

affirmative action planning, equal
employment opportunity compliance and
conducting investigations.

Rana Johnson, PhD Corey Williamson
Vice President for Diversity, Associate Vice President for Divers

Equity, Inclusion and Belonging Equity, Inclusion and Belonging
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Office of Institutional Equity (OIE)

The Office of Institutional Equity is engaged in training, outreach, affirmative
action planning, equal employment opportunity compliance and conducting
Investigations in accordance with PPM 3010, laws, regulations, executive

orders and other applicable policies that uphold equal opportunity and civil
rights laws.

Justin Frederick Eric Bicaba Tim Hegarty Amber Shumway Amanda Ruthstrom
Director and Title IX Investigator Investigator Investigator Office Manager
Coordinator
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https://www.k-state.edu/policies/ppm/3000/3010.html

Questions regarding discrimination,
harassment, and sexual harassment.

If you have any other questions about the
Investigation or investigation process, please
do not hesitate to contact the Office of
Institutional Equity (OIE) at:

785-532-6220 | TRS 711 or equity@K -
State.edu .

For more information, see  Title IX.

K ANSAS STATE
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KSU Resources

Dr. KimathiChoma Dr. Debra Bolton
Student Ombudsperson Intercultural Learning & Academic Success
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K/ \WS Ensas Advancement of Women in Science and Enginee

KAWSE programs work to increase the participation, retention and advancement
of girls and women in Science, Technology, Engineering and Math (STEM).

KANSAS STATE
UNIVERSITY

Office for the Advancement of
Women in Science and Engineering

k-state.edu/kawse

Dr. ChardieBaird Stephanie Rose Mitzi Argyle

Executive Director Program Coordinator Administrative Assistant K ansAS STATE
Spainhour Family Chair UNIVERSITY




K-State Initiatives

Student Success

A
A

Expand outreach to students to attend¥ate and pursue undergraduate, graduate and
professional programs.

Innovative K12 pipeline programsnay consist of students, families, and guardians, etc. Hybri
models may serve families without transportation or limited resources.

Utilize feeder relationships to recruit graduate, professional and postdoc students in all colle
and programs.

¥

KANSAS STATE
UNITVYERSIETY




DO WHRREAY LY

NEHD

TOMSCLISSHDENTI§




JDENIILY
What defines identity?

ldentity encompasses the values people hold, which dictate the
choices they make. An identity contains multiple rolesich as a
mother, teacher, and U.S. citizerand each role holds meaning
FYR SELISOGFiAz2ya GKFG I NB Ay
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SOURCE: https:/www.psychologytoday.com/us/basics/identity#:~:text=ldentity%20encompasses%20the%20values%20people, cddeita@dindividual's% 20life.
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IDENTITY & PRIVILEGE

IDENTITY WHEEL

Work
Experience

Political

Mental/
Physical Ability

Mational

Organizational
Role

| )

Language and
Communication

Skills KANSAS STATE
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How does identity impact youlife?

1. Identities you think about most often
2. ldentities you think about least often

3. Your own identities you would like to
learn more about.

4. Identities that have the strongest effect

on how you see yourself as a person.
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PRIVILEGE

A A right, immunity, or benefit enjoyed by a
particular person or a restricted group of
people beyond the advantages of most.

A The unearned and mostly unacknowledged
socletal advantage that a restricted group
of people has over another group.
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K- State Includes Varied ldentities:

*Atheist/Humanist
‘Family Makeup
*Generation (Baby boomers, X, Y, Z, Alph
*Houseless Community
"Intellectual (Various abilities)
‘International Community
‘Language

‘Marital Status
‘Neurodiversity

‘Personality Type

‘Persons with a Disability
‘Political Affiliation

‘Religious Affiliation

Understanding & Valuing ) )
eurodiversity in the Workplace “Soclioeconomic Status

“Veteran Status
X a ¢Sttt a 20KSNJ O2YYdzy Al
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PRIVILEGE

L Political
Experience Belief

A Mental/
ppearance Physical Ability

How might your

major and future EEEREES: o

career enable yo iy Organizational
. Religion Role

to impact change

Language and
Communication

Skills




PRIVILEGE
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XALVIH

* My son abused the privilege.

* The boy had the privilege of a private education.

* She has many privileges in the company she works for.

* |f youwant a privileged job, you'll need to work harder.

* Tisthe privilege of friendship to talk nonsense, and to have her
nonsense respected.

* The privilege of a lifetime is to become who you truly are.
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NEURODIVERSITY

WHAT ISNEURODIVERSITY?

Neurodiversity is a term originally coined by Australian sociologist, Judy Singer, in the98&

Neurodiversity refers to the virtually infinite new©2 Iy A U A S Ol NAF 6 A A
population.

It points to the fact that every human has a unlque nervous system with a uniqgue combina
2F OoAfTAGASEA YR ySS

Developmental

Language ) A
Coordination

Disorder

Disorder
Tic Disorders
Dyslexia

https://www.neurodiversityhub.org/whadis-neurodiversity -
Disability
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