
OHSP Annual Reassessment Process


Personnel enrolled in the OHSP are identified for annual reassessment by supervisor, during IACUC Annual Review, or during regular database updates by URCO





Follow-up is needed. Via Christi contacts the individual to complete the follow-up process. URCO sends reminders until clearance is achieved.





URCO sends OHSP Form 4 – Annual Reassessment to worker’s supervisor





URCO removes person from the OHSP active  list. 





No follow-up is needed. 





Mercy West OHS evaluates OHSP Form 5 and submits OHSP Form 3 – Health Risk Assessment Review & Recommendations to URCO. 





OHSP Fact Sheet Confirmation form returned to URCO 





No further follow-up is needed until next annual reassessment or if the URCO is notified of a status change.





Worker indicates no change in occupational risk or personal health status. 





Annual reassessment completed





URCO sends OHSP Form 5 – Health Risk Reassessment Follow-up to the worker. The worker fills out OHSP Form 5 and returns it to Via Christi. URCO notifies Via Christi of person identified for follow-up by e-mail. OHSP Form 5 to be maintained by Via Christi Occupational Health.








URCO notifies worker if additional fact sheets need to be reviewed. 





Worker indicates a change in one of the following:


Change in occupational risk


Change in species they are working with


Change in type of work with animals


Indicates working in a high noise area without being enrolled in a hearing conservation program


Is working with wild or sick animals and that work has changed 


Tetanus vaccination is > 10 years ago


If they have not received the rabies vaccination but are now conducting work warranting rabies vaccination


Rabies titer last tested > 2 years ago


Indicates a change in personal health status





Worker indicates that they are no longer involved with occupational activities with the animal care and use program.





The worker fills out and signs the OHSP Form 4 and returns it to the URCO.
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