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April 5, 2005

Dear OTY Grading Committee,

I am writing today in support of the nomination of Peter Wetzel for Multicultural Assistant
of the Year.

Over the past 10 months, | have had the pleasure and privilege to get to know, work
with, and supervise Peter in the Strong Complex. From the beginning of the year, his
energy, excitement, and enthusiasm were contagious. When hiring for multicultural
assistants, Housing and Dining is consistently looking for individuals who would be able
to teach others about diversity throughout the halls; however, when they hired Peter
Wetzel, we not only got an MA who wanted to teach others about diversity, but lives it in
his own life, and is truly passionate about what he does. The job he does is just a perk
for his passion for diversity and multiculturalism.

Throughout the year, Peter has gained respect from the staff in the complex as well as
the students, especially from his Diversity Team (D-Team). This group of committed
individuals (through guidance from Peter) has truly implemented amazing programming
and educational events. From winning OTMs (Strong Complex Fiesta (campus), Native
American Heritage Program (regional), and Resident Assistant OTM (national)) to his
involvement with other complex wide programs such as Winter Festival, Art Madness:
Festival, and Bust-A-Move, it is very clear that throughout the year, Peter has continued
to place everything he has into the projects he takes on.

Peter has worked hard to work individually with each staff member in the complex as
well to help them educate about diversity. Every other week in staff meeting, Peter has
a chance to give an MA moment where he always brings new information to educate the
staff. More than just handing out information, in December, he worked with the staff
members to create bulletin boards about various winter holidays. On several occasions,
he has worked with them to create floor specific programs such as “Crossing the Line” in
Putnam, “What Color Is Your Star” in Putnam, “Boys Rule, Girls Drool” in Boyd, and
“Diversity Wall” in Van Zile. More than any person | have had the pleasure of working
with Peter genuinely cares about people and wants them to be knowledgeable about
themselves and about the world around them.

As we went over resident evaluations in December, | tried to explain that | understood
that not everyone in the complex would know him, that is was difficult for him to be as
visible in 3 buildings comparatively to other MAs who work in one larger building. Even
though the support | gave him was well received, he was more determined than ever to
make sure residents knew him and knew what he was in the complex for. He scheduled
a diversity lounge, designed to be a more relaxed atmaosphere for people to come and
talk. Although it was not a huge success, it still gave residents a chance to talk with him
outside of the traditional D-Team meeting. Never before have | seen a staff member
take the resident evaluations to heart so much and truly want to make a change in the
residents’ perceptions.



Overall, it is very clear to see that Peter has made a huge impact on the Strong Complex
through the education and programming, but the main reason why Peter is so deserving
of this OTY is the reasoning behind his actions. Peter does not do all of this because it
is his job. Clearly, he has fulfilled his job requirements, and definitely exceeded them,
but he will not stop at all. He is passionate about education, he is passionate about
diversity, and he is passionate about helping others understand the differences in all of
us. His energy, enthusiasm, and even poc ir always make people smile and want to
be around him.

I am truly honored to have Peter on the staff team. He has been an asset to the Strong
Complex, but also an asset to Housing and Dining. Please take this time to honor him
for all of his hard work and dedication that is truly going to making the complex and
department in its entirety better.

Thank you so much for your time and consideration.
Sincerely,
Camilla Jones

Residence Life Coordinator
Strong Complex



