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United We Stand


A conflict exists between people of color at many predominantly white colleges and universities in America.  As in society at large, this conflict grows out of competition among these groups as they vie to be considered the “major” or “model” minority  who will “sit next to the master.”


On predominately white campuses, many people of color who are non-black members of the aca-demic community, have begun to concern them-selves with campus administrative offices, espec-ially those of Minority Affairs. Traditionally, black males have managed those offices. Thus, this newly intensified interest by non-black people of color appears somewhat disingenuous, and is experi-enced, by many, as an all out attack on black male professionals.  


Such attacks have been historically orchestrated by student leaders who are non-black, and have been prompted and pimped by white male racist professors, who have, in turn, been encouraged and backed by their social, political and professional organizations, to challenge the black leadership in these areas.  This behavior tends to pit people of color against each other.

  However, we must not fall prey to this behavior.  It is clear that it is much easier for people of color to obtain and maintain employment, gain admission and/or graduate from predominately white institutions of higher education, when strong coalitions exist, comprised of individuals who have bonded together to reach a common goal.  


As we strive to build coalitions among groups, our first goal should be to become united in our understanding of the impact of white supremacy, prejudice and bigotry.  Other issues to address include identity and an understanding of history.


In addition to coalition building, identity is also vitally important.  In order to operate effectively in these environments, people of color cannot afford to be ashamed to identify with their racial groups. Too often, some African-American stu-dents and staff members prefer not to be con-sidered black, while other non-black students and staff members of color want only to be seen as white.


Therefore, while some of us struggle with the issue of identity, others must press on toward establishing coalitions.  Moreover, we must begin to learn about and understand each other’s histories, and “come to the table” with an under-standing of our common denominators—the major one being that of oppression.


The overarching truth is that if we are to achieve our goals we must: 

· Watch each other’s backs.

· Begin an honest dialogue.

· Break the polite silence.

· Design and implement programs that create a just community.

· Co-sponsor and attend each other’s programs.

· Seek allies in the white community.  


Notwithstanding the currently alleged money crisis, these predominantly white institutions must understand that, people of color will continue to create the learning and working environments that are conducive to our success.  We constitute a force that will neither be abused, denied, nor destroyed.

United we stand!  Divided we fall!

P. Eric Abercrumbie,  Ph.D.

University of Cincinnati

JDOTT President




FROM  THE  PRESIDENT’S   DESK





	


JDOTT  BOOK  PROJECT





	CALL FOR THE SUBMISSION OF MANUSCRIPTS FOR THE JDOTT BOOK.  The JDOTT Executive Publication Subcommittee is in the process of devel-oping its first publication. The intent is to produce an edited collection of personal stories. The focus is on the African-American experience in higher education.





	We are looking for personal stories that detail experiences, both good and bad.  A suggested title for the book is: “Our Story: Experiences of Blacks in Higher Education on Predominantly White Cam-puses.”  The goal is to enhance the awareness and understanding of issues that are often confronted by blacks in colleges and universities in this country. 





	We encourage all interested members to submit articles by the deadline stated in this announcement. Your article may be written in the form of either prose or poetry.  Creativity is encouraged! 





We prefer that your manuscript be ten (10) pages or less, and double-spaced.  The required font is Times Roman and the font size is 12 points.





(continued in next column)








JDOTT  BOOK  PROJECT  continued





	Include the following information:





Title of your article


An abstract (one or two paragraphs)


Your name exactly as you want it to appear in print


Your professional title


Institutional/organizational affiliation


Complete mailing address


Office/home/fax telephone numbers


E-mail address





	Please send all manuscripts by May 1, 2001 to: Dr. Sherwood Thompson, � HYPERLINK mailto:ssmith3@zoo.uvm.edu ��ssmith3@zoo.uvm.edu�; or to Dr. Mordean Taylor-Archer, � HYPERLINK mailto:mordean@ksu.edu ��mordean@ksu.edu�.





Mordean Taylor-Archer, Ph.D. 


Kansas State University


JDOTT Executive Vice President





JDOTT ANNUAL SUMMIT





	The 4th Annual JDOTT National Summit will be held on  Wednesday, May 30, 2001, from 8:30 p.m. to 10:30 p.m., at NCORE, in Seattle, Washington.  For more information, please visit the JDOTT web site, www.ksu.edu/jdott. 


LaJuana K. Williams, Ed.D.


Northern Illinois University


JDOTT Editor
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