Description of Plan Types and Benefit Plans

(Leave Accrual Report)

Plan Type Benefit Plan Description Short Desc
50 NA No Enrollment No Enroll
50 SICKE1 Sick Plan 1 - Exempts Sick Ex-1
50 SICKN1 Sick Plan 1 - NonExempts Sick Non-1
50 SICKP1 Sick Leave PT Class Exempts Sck/PT/CIE
50 SKEO0.9 Sick BOR Exempt O - .249 Sck Unc 1
50 SKE1.9 Sick BOR Exempt .25 - .499 Sick UNC 2
50 SKE2.8 Sick BOR Exempt .5 - .749 Sck UNC 3
51 E00-05 Full-Time Exempt 00-05 Years E 00-05
51 E05-10 Full-Time Exempt 05-10 Years E 05-10
51 E10-15 Full-Time Exempt 10-15 Years E 10-15
51 E15+ Full-Time Exempt 15+ Years E 15+
51 HO0-05 Half-time Exempt 00-05 Years H 00-05
51 HO5-10 Half-time Exempt 05-10 Years H 05-10
51 H10-15 Half-time Exempt 10-15 Years H 10-15
51 H15+ Half-time Exempt 15+ Years H 15+
51 NOO0-05 NonExempt 00-05 Years N 00-05
51 NO5-10 NonExempt 05-10 Years N 05-10
51 N10-15 NonExempt 10-15 Years N 10-15
51 N15+ NonExempt 15+ Years N 15+
51 NA No Enrollment No Enroll
51 P00-05 Part-Time Exempt 00-05 Years P 00-05
51 P05-10 Part-Time Exempt 05-10 Years P 05-10
51 P10-15 Part-Time Exempt 10-15 Years P 10-15
51 P15+ Part-Time Exempt 15+ Years P 15+
51 S00-05 NonExempt School Empl 0-5 Yrs Schl 0-5
51 S05-10 NonExempt School Empl 5-10 Yrs Schl 5-10
51 S10-15 NonExempt School Empl 10-15 Yr Schl 10-15
51 S15+ NonExempt School Empl 15+ Yrs Schl 15+
51 VACBRE Vac BOR Exempt .75+ Vac BOR EX
51 VACBRN Vacation Bd of Regents NonEx Vac BOR NE
51 VACRE2 Vac BOR Exempt O - .249 Vac Unc 1
51 VACRE4 Vac BOR Exempt .25 - .499 Vac unc 2
51 VACREG Vac BOR Exempt .5 - .749 Vac Unc 3
5V DISDAY Discretionary Day D-Day
5V NA No Enrollment No Enroll
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Description of Plan Types and Benefit Plans

(Leave Accrual Report)

Plan Type Benefit Plan Description Short Desc
5W COMP Compensatory Time Comp-Time
5W NA No Enroliment No Enroll
5X HCOMP Holiday Comp-Time Holid Comp
5X NA No Enroliment No Enroll
5Y MILIT Military Leave Military
5Y NA No Enroliment No Enroll
57 NA No Enrollment No Enroll
52 SHARLV Shared Leave Shared Lv
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