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College of Education (3-24-15)

Non-Expedited - Undergraduate New Courses
Staley School of Leadership Studies

#1. LEAD 225. Fundamentals of Global Food Systems Leadership. (3) I, Il. An interdisciplinary
approach to the fundamental roles people, policies, and cultures play in the global food system enterprise
as it relates to sustainable food production, processing, distribution, and availability. Students will explore
complexities within self, others, and community related to leadership in the context of a rapidly
increasing global population.

K-STATE 8:
Global Issues and Perspectives

Rationale for K-State 8 tag: This course will explore the fundamentals of food systems from a global
perspective including policy, international food trade, government and NGO roles. Students will explore
current issues from both domestic and international settings and analyze the global connectedness of food
systems.

IMPACT: This course does not impact another unit.

RATIONALE: This course explores the fundamentals of Global Food Systems Leadership from an
interdisciplinary approach. It is the first of three core courses specifically for the secondary major. It sets
the stage for students to choose their concentration courses.

EFFECTIVE DATE: Spring 2016

#2 LEAD 325. Exploring Uncertainty in Global Food Systems Leadership. (3) 1. Explore technical and
adaptive elements of grand challenges across disciplines. This course addresses the impact of cultural
identity, life experience, and world views on leadership relationships as it relates to privilege and
inclusion in the context of global food systems. Students will consider elements of community-engaged
work. Pre-Requisite: LEAD 225, DAS 225, or GENAG 225.

K-STATE 8:
Human Diversity within the U.S.

Rationale for K-State 8 tag: This course explores the impact of cultural identity, life experience, and
world views on leadership relationships as it relates to privilege and inclusion in the context of global
food systems. It will take into account human dimensions, cultural norms, and traditions.

IMPACT: This course does not impact another unit.

RATIONALE: This course considers the human dimensions of Global Food Systems Leadership in
addition to other complex systems. It is the second of three core classes in the secondary major. It lays the
foundation for the students’ community-engaged scholarship.

EFFECTIVE DATE: Spring 2016

#3 LEAD 425. Global Food Systems Leadership in Action. (3) I. In this capstone course, students will
conduct a community-engaged global food systems leadership research/service project. Emphasis will be
placed on data collection, analysis and dissemination to appropriate audiences. Additional emphases will
be on ethical dimensions of leadership and individual exploration of careers and roles within global food



systems. Pre-Requisite: LEAD 225, DAS 225, or GENAG 225 and LEAD 325, DAS 325, or GENAG
325.

K-STATE 8:
Empirical and Quantitative Reasoning
Ethical Reasoning and Responsibility

Rationale for K-State 8 tag: This course integrates engaged scholarship and explores the ethical
dimensions of community-engaged leadership. This will include data collection, analysis and
dissemination to appropriate audiences. Core readings will focus on the ethics of leadership.

IMPACT: This course does not impact another unit.

RATIONALE: This course gets students actively working on community-engaged scholarship related to
Global Food Systems Leadership. It is the last of three core courses for the secondary major.

EFFECTIVE DATE: Spring 2016

These courses were inadvertently not sent out by the college as approved.



College of Technology and Aviation, K-State Polytechnic (11-4-16)

NON-EXPEDITED UNDERGRADUATE COURSE MODIFICATIONS
Courses Numbered 000-599

School of Integrated Studies

Dr. Tara L. Harl, Airport Management Program Lead
Phone: 785-826-2622

Email: Tlharl@ksu.edu

and-an-Ad

FROM: AVT 560. Airport MasterPlanning-and Design. (4) Spring. Requirements-and-resources

K-State 8:
¢ Global Issues and Perspective

TO: AVT 560. Airport Design. (4) Spring. Student teams with faculty and industry advisors
prepare to enter their work in the Airport Cooperative Research Program’s (ACRP)
national design competition for universities addressing issues relating to airports and the
National Airspace System. The competition focuses on design solutions in the following
broad areas: Airport Operation and Maintenance, Runway Safety/Runway Incursions/
Runway Excursions, Airport Environmental Interactions, and Airport Management and
Planning. Pr.: AVT 360, AVT 361, and AVT 462.

K-State 8:
¢ Global Issues and Perspective

RATIONALE: The Airport Management Program’s Industry Advisory Council suggests this would better
prepare students within the design realm of the airport world since we already have an
airport planning course AVT 462. And it would strengthen our brand nationally as almost
every other major academic player in the airport curriculum world has students enter this
competition each year.

IMPACT: No impact on any other unit.

EFFECTIVE DATE: Fall 2017



RATIONALE:

NON-EXPEDITED UNDERGRADUATE CURRICULUM MODIFICATIONS
Bachelor of Science in Aeronautical Technology, Airport Management option (BATN-AP)

CURRENT: Airport Management option, 124 Credit
hours

Freshman

Fall Semester (16 credit hours)

AVT 100 Introduction to Aviation ...........ccceviiiieiiiininieenn.
CMST 108 PC Desktop Software ......
ENGL 100 Expository Writing |.......
MATH 100 College Algebra..... .
PPIL 111 Private Pilot ........cccoveeviiieeiiieeee e

P WWWW

Spring Semester (15 credit hours)

BUS 110  Introduction to BUSINESS .........ccceevierveinicnicene
COMM 106 Public Speaking I..........ccceeuneee..
ECON 110 Principles of Macroeconomics...
MATH 150 Plane TrigonOmetry ........cccevveriveenieivecnninneenen
PSYCH110 General PsSychology ........ccccceevvereriiieeiiieeesinnnnn

Sophomore
Fall Semester (16 credit hours)

ENGL 200 Expository Writing Il

PHILO105 Introduction to Critical Thinking ...........ccccevvvvenn. 3
PHYS 113 General PhySICS | ....ccocvviiiiiieiiiiceiec e 4
STAT 325 Introduction to StatistiCs .......ccccevvvveerivieeiiiieenee. 3

Spring Semester (16 credit hours)
AVT 250

Safety & Security of Airport Ground Operations. 3

BUS 251  Financial ACCOUNtING.......cccccvernirieriieeeniieeaiieeen 3
BUS 315  Supervisory Management...........cccevveeneenneenn 3

Natural Science Elective ...........ccccoovivieenennnen. 3
Junior

Fall Semester (15 credit hours)
ENGL 302 Technical WHtiNg .......cccvveriiieeiiiieeniiee e
MANGT366 Information Technology for Business ..
MANGT390 Business Law......
PHILO 390 Business Ethics .......ccccccceevviieeninnn. .

Humanities/Social Science Elective....................

Wwwww

Spring Semester (16 credit hours)
AVT 461  Airport Management ..........cceeeieeeeniieeesiieeeeieenn
AVT 480  Airport Global issues .......
MANGT420 Management Concepts....
MKTG 400 Introduction to Marketing ................. .

Humanities/Social Science Elective....................

WwWwwwh

Senior

Fall Semester (16 credit hours)

AVT 360  AIPOIt LAW...ccueieeiiiee e eeee e saee e 3
AVT 361  Airport Environmental Studies ...
AVT 462  Airport Planning ..........ccccovieieiiiiieniiee e 4
AVT 482  Aviation Ethics & Leadership..........ccccceevvvveinenn. 3

*Dactrictad Elactiva 3

Spring Semester (14 credit hours)
AVT 464  Airport Certified Manager............cccocveeeiverennnnenn.

AVT 560  Airport Master-Planning-and Design

MANGT531 Human Resource Management ............ccccccveee. 3
Choose one of the following:

AVT 448  Aviation Legislation..........cccccevvviriienicniecnnennnn. 3
OR

COT 495  Industrial INternship .........cccooeeiniiieniiiieneeees 3

*Choose from BUS 252 or MANGT 530.

PROPOSED: Airport Management option 122 credit
hours

Freshman

Fall Semester (17 credit hours)

AVT 100 Introduction to Aviation ...........ccccceeviiiieiniiceeinen. 3
CMST 108 PC Desktop Software....... 3
EDCEP 111 University Experience ... .1
ENGL 100 Expository Writing I ....... .3
MATH 100 College Algebra....... .3
PPIL 111 Private Pilot.......cccooiiiiiiiiiieieene e 4
Spring Semester (15 credit hours)

BUS 110  Introduction to BUSINESS........c.ceevveerveiniiiiiiiieens 3
COMM 106 Public Speaking | .
ECON 110 Principles of Macroeconomics ............cccceeveuveenne 3
MATH 150 Plane Trigonometry.......cccccveeeiveresnieeesieeeenennenns 3
PSYCH110 General PSychology.......cc.ccceviiiiiiiieiiiiieeiieene 3
Sophomore

Fall Semester (17 credit hours)

AVT 380  Airport Operations .........ccceeiieiiiiiciiciiiiecee.
ENGL 200 Expository Writing Il ...................
PHILO105 Introduction to Critical Thinking
PHYS 113 General Physics |.......c.cccoceviene .
STAT 325 Introduction to StatiStiCS............ccevvevrviriiieiienen.

Spring Semester (15 credit hours)

AVT 250  Safety & Security of Airport Ground Operations .3
AVT 340 Human Factors in Aviation...........cceeeeeeeiiieeennes 3
BUS 251  Financial ACCOUNtING ........cccveriiinieniieniiiieeienn 3
BUS 315  Supervisory Management ..........cccccuveerevennnneenne 3
Natural Science Elective ...........cccooeeviiiiininnenne 3
Junior
Fall Semester (15 credit hours)
ENGL 302 Technical Writing........ccocvevieiiiiniciiicnic e 3
MANGT366 Information Technology for Business.................. 3
MANGT390 BUSINESS LAW ...cuuviiiiiiiieiiiie e 3
PHILO 390 Business Ethics...........ccccceviiennenns .3
Humanities/Social Science Elective..................... 3

Spring Semester (16 credit hours)

AVT 461  Airport Management..........ccovvveeeieeeeniieeeesieeennns 4

AVT 480  Airport Global Networks ..........cccoceeeiiiieeeiniieennns 3

MANGT420 Management CONCEPLS .........cccvevrvreeeiiiieerinnenne 3

MKTG 400 Introduction to Marketing............... ]
Humanities/Social Science Elective.................... 3

Senior

Fall Semester (13 credit hours)

AVT 360  AIrPOrt LAW ....cccueeriiiiiieiiieiieeeceree e 3

AVT 361  Airport Environmental Studies.... .3

AVT 462  Airport Planning.........cccocceeeenuneen. .4

AVT 482  Aviation Ethics & Leadership .........cccccceeiienniene 3

Spring Semester (14 credit hours)

AVT 464  Airport Certified Manager ..........cccoceveveveeiicnneennns 1

AVT 560  Airport Design .

MANGT531 Human Resource Management ............ccccccveeene 3
*Restricted Elective ..o, 3

Choose one of the following:

AVT 448  Aviation Legislation ...........ccccceveiiiiiiiiieniniieeens 3

OR

COT 495  Industrial Internship..........ccccoeeviiieiniieneee e, 3

*Choose from BUS 252 or MANGT 530.

Members of the Airport Management Program Industry Advisory Council have suggested these changes

to strengthen the pedagogy, insure students are enmeshed within the major curriculum by fall

sophomore year, and offer an even stronger curriculum to prepare students for industry challenges. By



removing AVT 498, the revision of AVT 560 will satisfy the senior capstone requirement without
duplication.

IMPACT: Moving the courses and/or renaming them should have no impact upon any other program.

EFFECTIVE DATE: Fall 2017



College of Business Administration (11-8-16)

Department of Management

New: Undergraduate Certificate in Data Analytics

Background & Educational Objectives:

Data analytics (DA) is the extensive use of analytical tools and technologies to develop insights from
structured and unstructured data (“big data”). There is an increasing demand for managers and analysts with
talents (“data savvy”) in managing and analyzing data and applying the findings to fact-based decisions,

action, and learning.

The purpose of the Certificate in DA is to provide an opportunity for K-State students to develop strong
talent in such areas as data-driven problem understanding and solving, data collection and management,
information visualization, and storytelling (Table 1). The proposed DA certificate will help K-State students

to distinguish themselves as “data savvy” in their professional fields.

Areas

Examples

Data-driven business understanding

marketing analytics, finance analytics, supply
chain analytics, sports analytics, health
analytics, text analytics

Data-driven business problem identification

exploratory data analysis, customer sentiment
analysis, Twitter analytics, Facebook
analytics, market basket analysis,
segmentation, performance monitoring
through dashboard, trend analysis,

Data-driven business problem solving

financial optimization, customer churn
management, demand forecasting, new
product success, business optimization,
simulation, revenue management, inventory
optimization, predictive analysis, conjoint
analysis, sabermetrics

Data collection & management

web scraping & crawling for data acquisition,
data cleaning & preparation, data
transformation & integration
(merge/add/update datasets), data
visualization, application programming
interface (API) for data collection

Social media analytics & web mining

sentiment analysis, text classification, text
clustering, topic modeling, natural language
processing, text visualization

Social network analysis

network visualization, centrality analysis,
node-level & network-level metrics,
clustering (modularity) analysis

Business cases

Harvard Business cases, marketing
engineering cases

Storytelling

data visualization & dashboard,
communication with clients




Statement of Need:

In a severely competitive business environment, it can never be overemphasized that firms need to
understand their business and customers better and make important business decisions with strong empirical
evidence.

For example, firms collect a tremendous amount of customer information from various sources:

1) They have transaction information of their own customers and website visit/browsing information.

2) Firms communicate and build relationships with their customers using social media such as
Facebook, Twitter, Instagram, and Snapchat. For example, 83% of Fortune 500 companies use social
media to interact with their customers (Hameed 2011)*

3) Consumers share their experiences about purchasing and using firms’ products (e.g., product reviews)
with other consumers. Firms collect those types of data in large volumes, in a variety of types (e.g.,
number, text, voice, pictures, color, etc.) in real time (Dumbill 2012)2.

Even though firms have massive datasets, there is one big problem. That is the ability to use, analyze, and
make sense of the data, as Dr. Erik Brynjolfsson, Director of the MIT Initiative on the Digital Economy, said
(Lohr 2009)3. Therefore, firms seek business analysts:

1) who have the advanced skills of collecting/managing data

2) who can visualize and analyze a large volume of digitally recorded consumer opinions and behaviors
with solid quantitative skills

3) who can communicate, in both verbal and written presentations, the value of findings with those not
involved in the analysis, including team members, external clients, and upper level managers.

Business and data analytics requires finding new ways of combining various knowledge and skills that can
be obtained across various disciplines, such as MIS, Marketing, Finance, Econometrics, Computer Science,
and Statistics. It requires a significant amount of time and effort for undergraduate students to complete a
comprehensive and integrated program that covers such knowledge and skills.

Therefore, firms have experienced deficiencies of employees who have strong business and data analytics
background. According to a study by McKinsey Global Institute*, by 2018 the U.S. will face a potential
shortage of between 140,000 and 190,000 professionals with deep analytical talents (Figure 1). The study
also projects that the U.S. needs 1.5 million data savvy managers and analysts who can manage and analyze
large datasets, and utilize the findings in their decision making.

1 Hameed, Bial (2011), “Social Media Usage Exploding Amongst Fortune 500 Companies,” Social Times [available at
http://www.adweek.com/socialtimes/social-media-usage-exploding-amongst-fortune-500-companies/363771.

2 Dumbill, Edd  (2012), “Volume, Velocity, Variety: What You Need to Know About Big Data,” Forbes [available at
http://www.forbes.com/sites/ewanspence/2016/02/26/android-news-digest-galaxy-s7-1g-g5-mwc-gmail-
flux/#51d35e7d4447].

3 Lohr, Steve (2009), “For Today’s Graduate, Just One Word: Statistics,” The New York Times [available at
http://www.nytimes.com/2009/08/06/technology/06stats.html?_r=0j

4 The McKinsey Global Institute, 2011. “Big Data: The Next Frontier for Innovation, Competition, and Productivity,” pp. 1-143.




Demand for deep analytical talent in the United States could be
50 to 60 percent greater than its projected supply by 2018
Supply and demand of deep analytical talent by 2018

Thousand people

140-190  440-490

180 30
........... S 300 [

50-60% gap
relative to
150 2018 supply
2008 Graduates Others' 2018 supply  Talent gap 2018 projected
employment  with deep demand
analytical
talent
1 Other supply drivers include attrition (-}, e 1(+), and ploying p unemployed deep Y talent (+).
SOURCE: US Bureau of Labor Statistics; US Census; Dun & 4 P interviews; y Global Institute analysis

Figure 1. Data analytics talent gap

Industry surveys also show a significant gap between demand and supply of analytical talent. For example,
an industry survey® of over 2,700 business executives and managers reports that 43% of the respondents
view lack of analytical talent in their organizations as a key challenge in doing business. The employment
and salary information of the graduates of a data analytics program from North Carolina State University
also indicates that analytical talents are in high demand across industries (Appendix 1). The information
shows that the graduates of a one-year master’s program earn an average annual salary of over $100,000.

Many colleges and universities have already responded to this growing need for analytical talent. As of
August 2016, 532 colleges and universities across the U.S. already have offered data analytics programs®.
These programs are diverse in terms of target audiences (e.g., undergraduate, masters), delivery method (e.g.,
online, on campus), and objectives (e.g., data savvy, data scientist). Among the programs are a growing
number of data analytics certificates, which require between 12 and 18 hours of course work in such areas as
computer programming, data visualization, data management and mining, marketing analytics, and business
intelligence (Appendix 2). In the region, the University of Kansas has started the undergraduate major (BS in
BA) and the graduate DA certificate in fall 2016 (Appendix 3). A few other schools in Colorado, Missouri,
and Oklahoma are currently offering graduate-level certificates in data analytics. However, there are no
undergraduate certificates in data analytics in the region.

Catching up with the new trend of the data analytics era, CBA at K-State offers the analytics certificate
program, aiming at becoming the number one institution in Kansas and the Midwestern United States to do
so. CBA professors with top-class expertise and rich experience in business areas will provide K-State
students high-quality analytics courses from traditional analysis (e.g., A/B test, regression, logistic
regression), to state-of-the-art analysis including social media analytics (e.g., Twitter analytics, network
analysis) and text mining (e.g., sentiment analysis). The program not only targets CBA students, but also all
K-State students from different departments who want to be experts in data analytics in their professional

5 Ransbotham, S., Kiron, D., and Prentice, P., 2015, The Talent Divided: Analytics Talent is Driving Competitive Advantage at Data-oriented
Companies, MIT Sloan Management Review
6 Colleges with Data Science Degrees [available at http://101.datascience.community/2012/04/09/colleges-with-data-science-degrees/]



areas. Campus wide, the data analytics certificate program will lead other programs and activities involving
analytics by hosting various seminars, training workshops, and analytics competitions.

In addition, representatives from local and regional businesses in focus groups’ indicated the growth of data
in their organizations. The participants mentioned that there is a definite need in their organizations for
people who can manage, mine, and visualize large datasets, and draw insightful conclusions from the
analysis. They also noted that the need for data savvy will continue to grow. Therefore, we can expand the
certificate program to collaborate with local businesses, which can offer good opportunities to students in
terms of internships and jobs at local companies.

Learning outcomes are that students will be able to do the following:

e identify business issues and collect/manage relevant data to address those business issues

e choose correct quantitative analysis methods

e master data management/analysis software technologies including Python, MEXL, SPSS, Stata, SAS,
R, Excel, Tableau, SQL, etc.

e make strategic decisions based on data analysis and communicate with internal and external clients.

As a result, K-State students with the data analytics certificate will have competitive advantages and secure
jobs in the future.

Curriculum Overview:
The DA Certificate will consist of 15 credit hours, made up of three core courses and two electives.

A. Core courses
1. MIS 665. Business Analytics & Data Mining

This course offers an introduction to data analytics and covers diverse topics and techniques (e.qg.,
data visualization, data collection, data management, data quality control, database concepts, business
applications of regression, classification, clustering, association, SQL for data extraction) of data
analytics for business and social problems. The focus is on understanding and analyzing structured
data (e.g., the data in spreadsheets and relational databases).
Prerequisite: MANGT366 (Information Technology for Business) or an equivalent introductory
computing class

2. MIS 670. Social Media Analytics and Web Mining
This course teaches a broad range of emerging topics and techniques (e.g., text mining, text
visualization, sentiment analysis/opinion mining, social media mining, Twitter analytics, Facebook
analytics, Google analytics, social network analysis) in business analytics and data mining. The focus
is on understanding and analyzing unstructured data (e.g., web data, online reviews, open-ended
interviews, text data, network data).
Prerequisite: MANGT366 (Information Technology for Business) or an equivalent introductory
computing class

3. MKTG 580. Business Intelligence for Strategic Decision-Making
This course, with a focus on marketing analytics and business intelligence, deals with how to collect
and analyze data to develop insights and strategies from customer data and competitive information

7 Global Campus conducted focus groups in 2015 to assess the need for analytical talents in the region. This assessment led to the
launch of the Online Graduate Certificate in Data Analytics.



to enhance quality of decision-making. The course will be based on lectures, case analyses, and

hands-on exercises to have students learn by doing and practicing, and to expose students to the
software used for data analysis. Students will learn related concepts and apply those to decision-
modeling for real business situations.

Prerequisite: STAT350 or equivalent

B. Two Electives

1.

ECON 630. Econometrics

An introduction to the analytical and quantitative methods used in economics. Applications to
specific problems, with an emphasis on computer analyses.

Prerequisite: ECON 120 or AGEC 120 or 121; MATH 205 or 220; STAT 351 or AGEC 501, or
STAT 511 or 705.

FINAN 498. Financial Modeling

This course is both a skills course and an application course. The skills objective of the course is to
give students an in-depth knowledge of the use of Excel. We expect that, by the time students leave
the course, they will be proficient in the use of Excel. | teach them mid-level skills, such as Pivot
Tables and Solver, but I also teach them higher level skills, such as SQL and Visual Basic
programming and function creation in Excel. | also teach the students important financial market
skills, such as integrating Bloomberg (and now Eikon) data into their spreadsheets.

Prerequisite: FINAN 510, FINAN 520

MANGT 521. Quantitative Management (Introduction to Business Optimization & Simulation). This
course offers an introduction to business optimization and simulation and covers a broad set of topics
and techniques (e.g., linear programming, simulation) to find the best course of action for business
situations.

Prerequisite: MANGT 420

MKTG 642. Marketing Research

This course deals with concepts, methods, and applications of marketing research to help students
utilize qualitative and quantitative research in marketing. This course is a mixture of lectures on
marketing/statistics, instructions on software programs, and discussions of marketing cases, to
facilitate application of topics covered in class. For software programs, students will learn how to use
Stata and R to analyze datasets and Qualtrics to create an online survey.

Prerequisite: GENBA 166, MKTG 450, STAT 351

MKTG 581 Marketing Analytics

Marketing Analytics focuses on applications of quantitative analysis to understand dynamic
marketing phenomena. This course is a mixture of lectures on essential marketing
concepts/econometrics/text mining, instructions on software programs (Stata and R), and discussions
of marketing cases to facilitate students' critical thinking and decision-making leveraged by analytical
ability. To facilitate learning statistical software programs, students will practice hands-on projects in
the computer lab.

Prerequisite: STAT 350 or equivalent

MIS 422 Business Database Systems

Examination of database theory, design, implementation and the value of data to an organization.
Study of data query languages including the definition and creation of database objects, manipulation
of data stores including entry, modification, removal and extraction, and database programming
fundamentals.



Prerequisite: MANGT 366 or MIS 366 (or Permission from Instructor)

Recommended Course Sequence:

1st Semester MKTG580. Business Intelligence | MIS665. Business

for Strategic Decision-Making Analytics & Data Mining
2nd Semester Elective 1 Elective 2

MIS670 Social Media Analytics &
3rd semester .

Web Mining

Resource Implications:

The core and elective courses for the certificate already exist and are regularly offered by four departments:
Management, Marketing, Finance, and Economics. All courses are expected to accommodate initial student
demands in the coming semesters. There is no expectation of needing additional faculty/staff resources.

Other Requirements:

e Students must earn at least a 2.5 GPA on all courses taken to fulfill the requirements of the certificate
program.

e The certificate will be issued by the K-State College of Business Administration and noted on the
transcript.

e The certificate can be earned post-baccalaureate.

e Certificate can be completed by degree seeking students at Kansas State University or obtained as a
credential on its own (free-standing). Students who do not intend to become a candidate for a
bachelor’s degree at Kansas State University must apply for admission as a non-degree, certificate-
seeking student. Such students must submit the admission application, application fee, and
transcripts. Applicants must provide documentation of high school or GED completion and, if college
courses have been attempted, official transcripts demonstrating a cumulative GPA of 2.0 or higher for
all post-secondary coursework. Students who later choose to pursue a bachelor’s degree must apply
for admission as a degree-seeking student.

Requested Effective Date:
Fall 2017

Student Learning Goals:

The Data Analytics Certificate has three broad goals®. A student completing the Data Analytics Certificate
should:

1. Dbe able to collect and manage large datasets for practical business problems
2. be able to explore, visualize, and analyze the data for problem formulation and solving

8 Adapted from the Proposal for Online Graduate Certificate in Data Analytics



3. be able to relate patterns found in the data to real-world business situations and communicate with
clients

Assessment Plan:

e Upon being admitted to the program, students’ comprehension of data analytic concepts and
techniques will be evaluated in the first class they are enrolled in. This evaluation will consist of
multiple choice and short answer questions testing the students’ knowledge of data analytics.

e All students in the program will take M1S670 Social Media Analytics & Web Mining. They will be
working on a comprehensive data analytics project involving data collection, business understanding,
data preparation, exploratory data analysis, predictive model building, model evaluation, and
storytelling. These projects will be evaluated by a team of faculty to ensure that students are able to
collect and manage real-world datasets, explore and analyze the data, and communicate the insights
with others not involved in the projects.

e A survey will be conducted with students completing the program. The results of the surveys will be
used to determine if the program goals are being met.

Appendix 1. Employment & Salary Information (A One-year Master’s Program in Analytics at North
Carolina State University)

Placement results for Class of 2016 reported as of May 15 (Graduation)

Total number of graduates: 113

Graduates seeking new employment: 109

Candidates with one or more offers by graduation: 99%

Candidates placed by graduation: 95%

Median number of initial job interviews: 10

Median number of offers of employment: 2

Average ROI payback period: 22 months

Number of reported job offers: 280

Job placements based in North Carolina: 44%

Job placements based in U.S.: 100%

Candidates reporting job offer data: 99%

ANNUAL BASE SALARY SIGNING BONUS

Experience Level: All 0-2 Years 3+ Years All

Mean: $93,250 $89,400 $101,200 $10,500



Median: $90,000 $87,700 $100,000 $10,000

75th Percentile: $100,000 $92,900 $105,000 $15,000
25th Percentile: $85,000 $85,000 $91,000 $5,000
Maximum: $130,000 $120,000 $130,000 $45,000
Minimum: $67,000 $67,000 $81,000 $1,500
N: 104 70 34 81
% Reporting: 100% 67% 33% 78%

http://analytics.ncsu.edu/?page id=248

Appendix 2. Examples of DA Undergraduate & Graduate Certificates

Undergraduate DA Certificate Programs

Lehigh University

0 One core course (Computer programming)

o Three elective courses (choosing from Accounting Data and Analytics, Business Data
Management, Application Development for Business, Business Intelligence, Introduction to Data
Science, Consumer Insights through Data Analysis, Sabermetrics, ... )

Colorado State University

o Five core courses (Database Concepts, Database Management, Cloud Computing and Big Data,

Statistics and SPSS, Data Mining)
Arizona State University

o Five core courses (Advanced Excel in Business, Business Intelligence, Business Process
Management, Business Project Management, Computer Applications and Information
Technology)

0 One elective course in Statistics

Georgia Tech

0 One core course (Business Analytics)

0 Three elective courses (choosing from Marketing Analytics, Computer Programming, Financial
Analytics, Business Process Analysis & Design, Database Management Systems, ... )

Seton Hall University

0 Three core courses (Business Statistics, Business Intelligence, Big Data)

0 One elective course (choosing from Marketing Metrics, Financial Modeling, Advanced Software
Business Tools, Data Visualization)

Graduate DA Certificate Programs

Indiana University

Oklahoma State University
University of Connecticut
University of Arkansas
Southern Methodist University
George Washington University



Appendix 3. Analytics Programs offered by the University of Kansas
Undergraduate Major in Business Analytics (B.S.B):

e This BA program consists of five core courses in the MIS area and two additional courses in
advanced statistics. Students also take elective courses in MIS, marketing, and supply chain
management areas.

e Starting year: Fall 2016

Graduate Certificate in Data Analytics:

e This graduate certificate consists of eight required courses in advanced statistics, data visualization,
business analytics, data visualization, marketing research, prediction markets, and data-driven quality
management.

Rationale:

The purpose of the Certificate in Data Analytics is to provide an opportunity for K-State students to develop strong
talent in such areas as data-driven problem understanding and solving, data collection and management, information
visualization, and storytelling (Table 1). The proposed certificate will help K-State students to distinguish themselves
as “data savvy” in their professional fields.

Impact on Other Units:

The proposed undergraduate certificate in data analytics has received support from the Departments of
Management, Marketing, Finance, and Economics. The Department of Management has committed to offering
MIS665, MIS670, MIS422, and MANGT521 on a regular basis for the proposed program. The Department of
Marketing provides MKTG580, MKTG581, and MKTG642 regularly. The Departments of Finance and Economics
support the proposed certificate by providing FINAN498 (Financial Modeling) and ECON630 (Econometrics)
respectively on a regular basis.

Effective Date:
Fall 2017



College of Arts and Sciences (11-10-16)

NON-EXPEDITED COURSE PROPOSALS
Courses Numbered 000-599

Geography

FROM: GEOG 100 — World Regional Geography. (3) I, I, S. Introduction to geography structured
on a framework of major world regions and countries. With the regional approach is an explicit

discussion of the essential concepts ef-certain-systematic-speciatties-such-aspolitical—secial;
econemicand-urban-geography. K-State 8: Global Issues and Perspectives; Sectal-Seienees:

TO: GEOG 100 — World Regional Geography. (3) I, Il, S. Introduction to geography structured
on a framework of major world regions and countries. Within the regional approach is an explicit
discussion of essential concepts rooted in historical, cultural, social, political, economic, religious,
gender, and urban geography. K-State 8: Global Issues and Perspectives; Historical Perspectives.

K-STATE 8 RATIONALE: In the past this class was taught by faculty who emphasized the Global
Issues and Perspectives and Social Sciences perspectives of research. The Geography department has
recently hired some new faculty members and today a larger component of this class now emphasizes
Historical Perspectives content rather than the Social Sciences content.

RATIONALE: The department has hired new faculty members and the content of the course now
emphasizes historical perspectives as a foundation for current cultural/geographic phenomena.

IMPACT: This change will provide K-State students in numerous programs/colleges with another option
to earn the “historical perspective” tag.

EFFECTIVE DATE: Spring 2017

FROM: GEOG 310 Geography of Kansas (3) I Pemepﬂen&ef—ls@ansas—and—a—mgwnal—an&y&&ef

Human D|ver5|ty W|th|n the US Seeraléerenee&

TO: GEOG 310 — Geography of Kansas. (3) I, .11, S. A regional and historical analysis of Kansas
including discussion of the physical environment, historical development, and current geographic
patterns. K-State 8: Human Diversity within the US; Historical Perspectives.

K-STATE 8 RATIONALE: The way the class has been taught recently places more emphasis on the
historical development of Kansas and the impact that development has on current geographic patterns
in the state.

RATIONALE: This course as currently taught emphasizes historical perspectives on the state of
Kansas.

IMPACT: This change will provide K-State students in numerous programs/colleges with another option
to earn the “historical perspective” tag.



EFFECTIVE DATE: Spring 2017

ADD: GEOG 497 - Undergraduate Research in Geography. (1-3) I, I, S. Independent research
project conducted with the guidance of a faculty mentor. Pr.: Consent of instructor. K-State 8:
None.

RATIONALE: There is a need to offer mentored undergraduate research experiences under close
supervision of faculty members in the Department of Geography.

IMPACT: None

EFFECTIVE DATE: Fall 2017

Music, Theatre, and Dance

ADD: MUSIC 513 — Teaching Beginning Band and Jazz Techniques. (1) Il. Students will learn and
employ techniques and strategies for teaching beginning band and beginning through intermediate
jazz ensemble.

RATIONALE: One hole in the curriculum at this time is adequate time spent on teaching techniques
for the beginning band as well as a jazz ensemble. These are two sets of skills and knowledge that
our students must have a broader and deeper knowledge of to be even more successful in the
classroom. Currently there is 1-credit hour being set aside for a brief overview. This course would
allow for a more comprehensive look into how to administer, design, and teach a beginning band
course as well as an introduction to jazz techniques.

IMPACT: This course addition will not impact other units as the music education faculty will teach this
course and teaching responsibilities will remain with the faculty member who is currently teaching
the 1-credit section of MUSIC 511.

EFFECTIVE DATE: Spring 2017

Sociology, Anthropology, and Social Work

ADD: SOCIO 599 - Senior Thesis in Sociology. (3-6) I, Il. Independent research in sociology.
Students conduct original research and produce a senior thesis in sociology. Pr.: SOCIO 423; SOCIO
431, and instructor consent. K-State 8: Ethical Reasoning and Responsibility; Social Sciences.

K-STATE 8 RATIONALE: Students will learn ethics and responsibilities associated with conducting
research with human subjects. They will learn how to identify a central research question,
intellectual rationale, and appropriate data collection and analysis methods. This may involve
qualitative and/or quantitative methods. The work will have sociological relevance.



RATIONALE: This course will enable undergraduate sociology majors to gain further experience in
conducting original research that will be supervised by faculty. This will be invaluable for majors
who plan to attend graduate school or seek employment in professional occupations that require
social science research skills. Students will need to indicate their interest in producing a senior thesis
by the second semester of their junior year and obtain the consent of a sociology faculty member to
direct the thesis. In consultation with the thesis director, the consent of two additional faculty
members will be obtained to serve as members of an advisory committee. With the permission of the
thesis director, eligible students will enroll in 6 credit hours of SOCIO 599; three in the first semester
of their senior year and three in the second semester. The completed thesis will be due in week 14 of
the second semester, and students will present their work orally in week 16. Pre-requisites include
SOCIO 423 and SOCIO 431 (Methods of Social Research | and Comparative Social Theories,
respectively).

IMPACT: This course will not impact other units.

EFFECTIVE DATE: Spring 2017



NON-EXPEDITED CURRICULUM PROPOSALS

Undergraduate

Music, Theatre, and Dance
Music Education (B.M.E.)

FROM:

TO:

The program of study leading to this degree is a
nine-semester curriculum designed to prepare
music teachers for grades pre K-12. With careful
planning and enrollment during summer
session(s) all requirements may be completed in
four years. Within this curriculum there are two
emphases-vocal/choral music, and instrumental
music.

Bachelor’s degree requirements
Professional educational requirements

e DED 075 - Orientation to Teacher
Education at KSU Credits: 0

e DED 318 - Educational Technology for
Teaching and Learning Credits: 1

e EDCEP 315 - Educational
Psychology Credits: 3

e EDCEP 525 - Interpersonal Relations in
the Schools Credits: 1

e EDSEC 200 - Teaching as a
Career Credits: 1

e EDSEC 230 - Early Field
Experience Credits: 1

e EDSEC 310 - Foundations of
Education Credits: 3

e EDSEC 376 - Core Teaching Skills:
Secondary/Middle Credits: 3

e EDSEC 455 - Teaching in a Multicultural
Society Credits: 1

e EDSEC 477 - Content Area Literacies and
Diverse Learners Credits: 2

The program of study leading to this degree is a
nine-semester curriculum designed to prepare
music teachers for grades pre K-12. With careful
planning and enrollment during summer
session(s) all requirements may be completed in
four years. Within this curriculum there are two
emphases-vocal/choral music, and instrumental
music.

Bachelor’s degree requirements

Professional educational requirements

e DED 075 - Orientation to Teacher
Education at KSU Credits: 0

e DED 318 - Educational Technology for
Teaching and Learning Credits: 1

e EDCEP 315 - Educational
Psychology Credits: 3

e EDCEP 525 - Interpersonal Relations in
the Schools Credits: 1

e EDSEC 200 - Teaching as a
Career Credits: 1

e EDSEC 230 - Early Field
Experience Credits: 1

e EDSEC 310 - Foundations of
Education Credits: 3

e EDSEC 376 - Core Teaching Skills:
Secondary/Middle Credits: 3

e EDSEC 455 - Teaching in a Multicultural
Society Credits: 1

e EDSEC 477 - Content Area Literacies and
Diverse Learners Credits: 2




e EDSEC 582 - Teaching Internship in
Music Credits: 6-12

e EDSP 323 - Exceptional Students in the
Secondary School Credits: 2

e FSHS 110 - Introduction to Human
Development Credits: 3

For the College of Education licensure:

For admission to the teacher education program
and licensure in the state of Kansas, please visit
the College of Education website.

Music requirements for all options:

e Major performing organization each
semester except the professional
semester

e MUSIC 050 - Recital
Attendance Credits: 0 (7 semesters)

e MUSIC 060 - Piano Proficiency Credits: 0
e MUSIC 210 - Music Theory | Credits: 3

e MUSIC 230 - Music Theory Il Credits: 3
e MUSIC 231 - Aural Skills I Credits: 1

e MUSIC 232 - Fundamentals of Teaching
Music Credits: 2

e MUSIC 249 - Introduction to Music of the
World Credits: 3

e  MUSIC 320 - Music Theory Il Credits: 3
e MUSIC 321 - Aural Skills Il Credits: 1

e MUSIC 322 - Aural Skills
Proficiency Credits: 0

e MUSIC 360 - Music Theory IV Credits: 3
e MUSIC 361 - Aural Skills Il Credits: 1

e MUSIC 417 - Conducting Credits: 2

e MUSIC 501 - Half Recital Credits: 0

e  MUSIC 502 - Full Recital Credits: 0

e MUSIC 511 - Music in the Schools K-
6 Credits: 3

e MUSIC 512 - Music Program in
Junior/Senior High Schools Credits: 3

e EDSEC 582 - Teaching Internship in
Music Credits: 6-12

e EDSP 323 - Exceptional Students in the
Secondary School Credits: 2

e FSHS 110 - Introduction to Human
Development Credits: 3

For the College of Education licensure:
For admission to the teacher education program

and licensure in the state of Kansas, please visit
the College of Education website.

Music requirements for all o

e Major performing organization each
semester except the professional
semester

e MUSIC 050 - Recital
Attendance Credits: 0 (7 semesters)

e MUSIC 060 - Piano Proficiency Credits: 0
e MUSIC 210 - Music Theory | Credits: 3

e MUSIC 230 - Music Theory Il Credits: 3

e MUSIC 231 - Aural Skills | Credits: 1

e MUSIC 232 - Fundamentals of Teaching
Music Credits: 2

e MUSIC 249 - Introduction to Music of the
World Credits: 3

e MUSIC 320 - Music Theory Il Credits: 3
e MUSIC 321 - Aural Skills Il Credits: 1

e MUSIC 322 - Aural Skills
Proficiency Credits: 0

e  MUSIC 360 - Music Theory IV Credits: 3
e MUSIC 361 - Aural Skills Ill Credits: 1

e MUSIC 417 - Conducting Credits: 2

e MUSIC 501 - Half Recital Credits: 0

e MUSIC 502 - Full Recital Credits: 0

e MUSIC 511 - Music in the Schools K-
6 Credits: 3

e MUSIC 512 - Music Program in
Junior/Senior High Schools Credits: 3




e MUSIC 525 - Instrumentation and
Arranging Credits: 2

e MUSIC 530 - Music History I: Ancient
Greece through 1700 Credits: 3

e MUSIC 531 - Music History Il: 1700 to
1850 Credits: 3

e MUSIC 532 - Music History Ill: 1850 to
the Present Credits: 3

e MUSIC 670 - Advanced Studies in Music
Education Credits: 2

Applied lessons each semester except the
professional semester

e MUSIC 255 - Lower-Division
Performance Credits: 1-4

e and/or
e MUSIC 455 - Upper-Division
Performance Credits: 0-4

A half recital or an extended “jury” recital is
required before graduation. Divisional
recommendation determines the methods of
satisfying this requirement.

Piano proficiency requirements must be met one
semester before scheduling student teaching.

Additional music requirements for instrumental
emphasis

Instrumental majors (Winds and percussion only)
are required to participate in marching band for
at least two semesters (preferably during the
freshman and sophomore years.

e MUSIC 112 - University Choir Credits: 0-
1 (1 credit)

e or a large vocal organization

e MUSIC 113 - University Band Credits: 0-
1 (as the lab for MUSIC 518 -
Instrumental Conducting)

e MUSIC 203 - Vocal Techniques
| Credits: 1

e MUSIC 525 - Instrumentation and
Arranging Credits: 2

e MUSIC 530 - Music History I: Ancient
Greece through 1700 Credits: 3

e MUSIC 531 - Music History Il: 1700 to
1850 Credits: 3

e MUSIC 532 - Music History Ill: 1850 to
the Present Credits: 3

e MUSIC 670 - Advanced Studies in Music
Education Credits: 2

Applied lessons each semester except the
professional semester

e MUSIC 255 - Lower-Division
Performance Credits: 1-4

e and/or
e MUSIC 455 - Upper-Division
Performance Credits: 0-4

A half recital or an extended “jury” recital is
required before graduation. Divisional
recommendation determines the methods of
satisfying this requirement.

Piano proficiency requirements must be met one
semester before scheduling student teaching.

Additional music requirements for instrumental
emphasis

Instrumental majors (Winds and percussion only)
are required to participate in marching band for
at least two semesters (preferably during the
freshman and sophomore years.

e MUSIC 112 - University Choir Credits: 0-
1 (1 credit)

e or alarge vocal organization

e MUSIC 113 - University Band Credits: 0-
1 (as the lab for MUSIC 518 -
Instrumental Conducting)

e MUSIC 203 - Vocal Techniques
| Credits: 1




e MUSIC 204 - Vocal Techniques
Il Credits: 1
e MUSIC 206 - Piano Class | Credits: 1
e or
e  MUSIC 207 - Piano Class Il Credits: 1
MUSIC 2801 DivisionE I
e or

MUSIC 480 1 Bivision.E by

o Allother MUSIC 280/480-can-be-taken
for-O-credits

e MUSIC 518 - Instrumental
Conducting Credits: 2

Select an additional 8 semester credit hours

according to the major instrument

e MUSIC 234 - String Techniques and
Materials Credits: 1

e MUSIC 235 - Percussion Techniques and
Materials Credits: 2

e MUSIC 236 - Clarinet & Saxophone
Woodwind Techniques and
Materials Credits: 1

e MUSIC 237 - Double Reed and Flute
Woodwind Techniques and
Materials Credits: 1

e MUSIC 238 - High Brass Techniques and
Materials Credits: 1

e MUSIC 239 - Low Brass Techniques and
Materials Credits: 1

e MUSIC 427 - Advanced String
Techniques and Materials Credits: 1-2 (1
credit)

dditional requirements for vocal/choral

emphasis

If voice is the major performance area

e Keyboard Credits: 2
e Woodwind Techniques

e Brass Techniques

e MUSIC 204 - Vocal Techniques
Il Credits: 1

e MUSIC 206 - Piano Class | Credits: 1

e or
e MUSIC 207 - Piano Class Il Credits: 1

e All MUSIC 280/480 can be taken for 0
credits

e MUSIC 518 - Instrumental
Conducting Credits: 2

e MUSIC 513 - Teaching Beginning Band
and Jazz Techniques Credits: 1

Select an additional 8 semester credit hours

according to the major instrument

e MUSIC 234 - String Techniques and
Materials Credits: 1

e MUSIC 235 - Percussion Techniques and
Materials Credits: 2

e MUSIC 236 - Clarinet & Saxophone
Woodwind Techniques and
Materials Credits: 1

e MUSIC 237 - Double Reed and Flute
Woodwind Techniques and
Materials Credits: 1

e MUSIC 238 - High Brass Techniques and
Materials Credits: 1

e MUSIC 239 - Low Brass Techniques and
Materials Credits: 1

e MUSIC 427 - Advanced String
Techniques and Materials Credits: 1-2 (1
credit)

Additional requirements for vocal/choral

If voice is the major performance area

e Keyboard Credits: 2




e Ensemble e MUSIC 513 - Beginning Band and Jazz

MUSIC 113 — University_Band Credits: 0 Techniques Credits: 1
}-O<credit-orone-additional e Woodwind Techniques
instrumental-techniques—course e Brass Techniques

e  MUSIC 112 - University Choir Credits: 0- e Ensemble

1 (0 credit) as the lab for MUSIC 517 -

e MUSIC 112 - University Choir Credits: 0-
Choral Conducting

1 (0 credit) as the lab for MUSIC 517 -
e MUSIC 234 - String Techniques and Choral Conducting

Materials Credits: 1 e MUSIC 234 - String Techniques and

e MUSIC 235 - Percussion Techniques and Materials Credits: 1

Materials Credits: 2 e MUSIC 235 - Percussion Techniques and

e MUSIC 236 - Clarinet & Saxophone Materials Credits: 2
Woodwind Techniques and

e MUSIC 236 - Clarinet & Saxophone
Materials Credits: 1

Woodwind Techniques and

e or Materials Credits: 1
e MUSIC 237 - Double Reed and Flute

Woodwind Techniques and
Materials Credits: 1

e oOr
e MUSIC 237 - Double Reed and Flute

Woodwind Techniques and
e MUSIC 238 - High Brass Techniques and Materials Credits: 1

Materials Credits: 1 e MUSIC 238 - High Brass Techniques and

e or Materials Credits: 1
e MUSIC 239 - Low Brass Techniques and

e or
Materials Credits: 1 e MUSIC 239 - Low Brass Techniques and
e MUSIC 475 - Opera Materials Credits: 1

Workshop Credits: 1-18 (1 credit) e MUSIC 475 - Opera

¢ or Workshop Credits: 1-18 (1 credit)
e MUSIC 490 - Collegium

o or
Musicum Credits: 1 e MUSIC 490 - Collegium
e MUSIC 517 - Choral Musicum Credits: 1

Conducting Credits: 2 e MUSIC 517 - Choral

Conducting Credits: 2

otal credit hours required for graduation,

depending on emphasis: (141-142)

otal credit hours required for graduation,

depending on emphasis: (141-142)

RATIONALE: A course addressing beginning band techniques is being created to address a gap in knowledge of
current music education students. Currently, the content is being covered during MUSIC 511; however, the
use of that time is infringing on general music methods and not enough time to adequately prepare them to do
both. Creating MUSIC 513 and putting it into the curriculum will address both needs while making no impact
on total hours required for graduation or on faculty loads.

IMPACT: There will be no impact on other disciplines.

EFFECTIVE DATE: Spring 2017



College of Human Ecology (12-9-16)

INon-expedited Course Change Proposals 599 and below|

\Department of Apparel, Textiles, and Interior Design\

Course Add
AT 350
Our Sustainable World: Current Challenges and Future Opportunities

Credits: 3

Sustainability has become one of the most pressing scientific and social challenges of the
modern era. This course introduces students to the theory, principles, and practices of
sustainability — by focusing on environmental, social, and economic sustainability
perspectives, behaviors, policies, and customs on a global level. It includes discussions on
creating ecological health, economic welfare, and social justice.

When Offered: Fall, Spring, Summer

K-State 8 Tag: Ethical Reasoning and Responsibility
Global Issues and Perspectives

Rationale for K-State 8 tag:

The student learning outcomes of the course relevant to Tag 1 (G) include: 1. Communicate
an understanding of key environmental, social and economic sustainable challenges, issues,
trends, and policies at a global scale, 2. Demonstrate critical thinking and the ability to debate
about global environmental, social, and economic sustainability issues, trends, and policies.

The student learning outcomes of the course relevant to Tag 2 (E) include: 1. Articulate
awareness and understanding of ethical dilemmas related to environmental, social, and
economic sustainability, 2. Discern and reflect upon the ethical issues surrounding
sustainability and broader impact of individual actions, 3. Address ethical dilemmas by
proposing solutions to environmental, social, and economic sustainability issues.

Rationale: The department of ATID has a mission focused on sustainability. Concepts of sustainability are integrated
throughout courses in both apparel and textiles and interior design. The purpose of this new course is to fill the need
of providing ATID students with foundational knowledge in sustainability that will provide them with the building
blocks for future courses. This course will be cross listed with ID 350. The rationale for cross listing is to avoid
confusion with accreditation bodies.

IMPACT: None

Effective: Fall 2017

Course Add
ID 350
Our Sustainable World: Current Challenges and Future Opportunities




Credits: 3

Sustainability has become one of the most pressing scientific and social challenges of the
modern era. This course introduces students to the theory, principles, and practices of
sustainability — by focusing on environmental, social, and economic sustainability
perspectives, behaviors, policies, and customs on a global level. It includes discussions on
creating ecological health, economic welfare, and social justice.

When Offered: Fall, Spring, Summer

K-State 8 Tag: Ethical Reasoning and Responsibility
Global Issues and Perspectives

Rationale for K-State 8 tag:

The student learning outcomes of the course relevant to Tag 1 (G) include: 1. Communicate
an understanding of key environmental, social and economic sustainable challenges, issues,
trends, and policies at a global scale, 2. Demonstrate critical thinking and the ability to debate
about global environmental, social, and economic sustainability issues, trends, and policies.

The student learning outcomes of the course relevant to Tag 2 (E) include: 1. Articulate
awareness and understanding of ethical dilemmas related to environmental, social, and
economic sustainability, 2. Discern and reflect upon the ethical issues surrounding
sustainability and broader impact of individual actions, 3. Address ethical dilemmas by
proposing solutions to environmental, social, and economic sustainability issues.

Rationale: The department of ATID has a mission focused on sustainability. Concepts of sustainability are integrated
throughout courses in both apparel and textiles and interior design. The purpose of this new course is to fill the need
of providing ATID students with foundational knowledge in sustainability that will provide them with the building
blocks for future courses. This course will be cross listed with AT 350. The rationale for cross listing is to avoid
confusion with accreditation bodies.

IMPACT: None

Effective: Fall 2017



INon-expedited Undergraduate CURRICULUM Change Proposal|

Department of Apparel, Textiles and Interior Design|

Interior Design B.S.
Bachelor’s degree requirements
General requirements (48-42 credit hours)

Communications (8-9 credit hours)
e COMM 105, Public Speaking IA, Credits 2
OR
COMM 106, Public Speaking I, Credits 3
e ENGL 100, Expository Writing |, Credits 3
e ENGL 200, Expository Writing Il, Credits 3

Quantitative Studies (6 credit hours)
e  Statistics course, Credits 3
e MATH 100, College Algebra, Credits 3
OR
College-level calculus course, Credits 3

Social Science (9 credit hours)

e ECON 110, Principles of Macroeconomics, Credits
3

e PSYCH 110, General Psychology, Credits 3

e SOCIO 211, Introduction to Sociology, Credits 3

Natural and Physical Sciences (7-8 credit hours)

e Life Science elective, Credits 3

e PHYS 101, The Physical World, Credits 3
AND

e PHYS 102, The Physical World Laboratory, Credits
1
OR

e PHYS 115, Descriptive Physics, Credits 5

Humanities (9 credit hours)

e ART 196, Survey of Art History I, Credits 3

e HIST 101, Western Civilization: The Rise of Europe,
Credits 3

Integrative Human Ecology Course (1 credit hour)
e GHNE 210, Foundations of Human Ecology, Credits
1

Professional Studies (8% credit hours)

Interior Design B.S.
Bachelor’s degree requirements
General requirements (37-39 credit hours)

Communications (8-9 credit hours)
e COMM 105, Public Speaking IA, Credits 2
OR
COMM 106, Public Speaking I, Credits 3
e ENGL 100, Expository Writing |, Credits 3
e ENGL 200, Expository Writing Il, Credits 3

Quantitative Studies (6 credit hours)
e Statistics course, Credits 3
e MATH 100, College Algebra, Credits 3
OR
College-level calculus course, Credits 3

Social Science (9 credit hours)

e ECON 110, Principles of Macroeconomics, Credits
3

e PSYCH 110, General Psychology, Credits 3

e SOCIO 211, Introduction to Sociology, Credits 3

Natural and Physical Sciences (7-8 credit hours)

e Life Science elective, Credits 3

e PHYS 101, The Physical World, Credits 3
AND

e PHYS 102, The Physical World Laboratory, Credits
1
OR

e PHYS 115, Descriptive Physics, Credits 5

Humanities (6 credit hours)

e ART 196, Survey of Art History I, Credits 3

e HIST 101, Western Civilization: The Rise of Europe,
Credits 3

Integrative Human Ecology Course (1 credit hour)
e GHNE 210, Foundations of Human Ecology, Credits
1

Professional Studies (84 credit hours)




Grades of “C” or higher are required.

Professional Courses (68 credit hours)

e AT 265, Textiles, Credits 3

e |ID 115, First-year ID Seminar, Credits 1

e |ID 210, Design and Behavior in the Interior
Environment, Credits 3

e D 225, Interior Design Studio 1, Credits 3

e D 245, Interior Design Studio 2, Credits 4

e |D 310, Construction Methods and Materials for
Interior Design, Credits 4

e D 320, History of Interior Design |, Credits 3

e ID 325, Interior Design Studio 3, Credits 4

e D 345, Interior Design Studio 4, Credits 3

e ID 360, History of Interior Design I, Credits 3

e |D 415, Computer-aided Visual Communication in
Interior Design, Credits 3

e |D 425, Interior Design Studio 5, Credits 3

e |D 435, Environmental Systems for Interior Design,
Credits 3

e D 440, Lighting for Interiors, Credits 3

e |D 445, Interior Design Studio 6, Credits 3

e ID 530, Interior Design Practices and Procedures,
Credits 3

e |D 545, Interior Design Studio 7, Credits 4

o |D 645, Interior Design Studio 8, Credits 4

e ID 651, Design for Supportive Environments,
Credits 3

Professional Electives (21 credit hours)

Select from the following content areas:

e Studio Arts (6 credit hours),

e Professional Applications (9 credit hours), and
e Business (6 credit hours).

Studio Arts (6 credit hours)

e ART 200, 3-Dimensional Design, Credits 3

e ART 210, Drawing Il, Credits 3

e ART 290, Type and Design Principles, Credits 3
e ART 320, Water Media |, Credits 3

e ART 335, Printmaking, Credits 3

e ART 340, Sculpture |, Credits 3

e ART 345, Introduction to Oil Painting, Credits 3
e ART 365, Ceramics |, Credits 3

e ART 370, Metalsmithing I, Credits 3

e ART 385, lllustration |, Credits 3

e ART 395, Photography in Art, Credits 3

Professional Applications (9 credit hours)
e ARCH 301, Appreciation of Architecture,
Credits 3
e FSHS 350, Family Relationships and Gender Roles,
Credits 3
OR

Grades of “C” or higher are required.

Professional Courses (63 credit hours)

e AT 265, Textiles, Credits 3

e |ID 115, First-year ID Seminar, Credits 1

e |ID 210, Design and Behavior in the Interior
Environment, Credits 3

e D 225, Interior Design Studio 1, Credits 3

e D 245, Interior Design Studio 2, Credits 4

e |D 310, Construction Methods and Materials for
Interior Design, Credits 4

e ID 320, History of Interior Design |, Credits 3

e ID 325, Interior Design Studio 3, Credits 4

e D 345, Interior Design Studio 4, Credits 3

e |D 350, Our Sustainable World, Credits 3

e ID 360, History of Interior Design I, Credits 3

e |D 415, Computer-aided Visual Communication in
Interior Design, Credits 3

e |D 425, Interior Design Studio 5, Credits 3

e ID 435, Environmental Systems for Interior Design,
Credits 3

e ID 440, Lighting for Interiors, Credits 3

e |D 445, Interior Design Studio 6, Credits 3

e ID 530, Interior Design Practices and Procedures,
Credits 3

e |D 545, Interior Design Studio 7, Credits 4

e |D 645, Interior Design Studio 8, Credits 4

e ID 651, Design for Supportive Environments,
Credits 3

Professional Electives (21 credit hours)

Select from the following content areas:

e Studio Arts (6 credit hours),

e Professional Applications (9 credit hours), and
e Business (6 credit hours).

Studio Arts (6 credit hours)

e ART 200, 3-Dimensional Design, Credits 3

e ART 210, Drawing Il, Credits 3

e ART 290, Type and Design Principles, Credits 3
e ART 320, Water Media |, Credits 3

e ART 335, Printmaking, Credits 3

e ART 340, Sculpture I, Credits 3

e ART 345, Introduction to Oil Painting, Credits 3
e ART 365, Ceramics |, Credits 3

e ART 370, Metalsmithing I, Credits 3

e ART 385, lllustration |, Credits 3

e ART 395, Photography in Art, Credits 3

Professional Applications (9 credit hours)

e ARCH 301, Appreciation of Architecture,
Credits 3

e FSHS 350, Family Relationships and Gender Roles,
Credits 3




GHNE 310, Human Needs, Credits 3

GERON 315, Introduction to Gerontology, Credits
3

ID 399, Interior Design Practicum, Credits 1-2

ID 410, Housing and Its Environment, Credits 3

ID 599, Interior Design Internship, Credits (3-4)
ID 600, Interior Design Study Tour, Credits (1-3)
ID 630, Topics in Advanced Interior Design Theory,
Credits 3

ID 650, Advanced Design and Behavior in the
Interior Environment, Credits 3

ID 660, Advanced Kitchen and Bath Design, Credits
3

ID 680, Historic Fabric Design, Credits 3

ID 710, Housing and Facilities Management
Processes/Applications, Credits 3

ID 725, Community Housing Assessment,

Credits 3

ID 760, Historic Preservation and Restoration,
Credits 3

THTRE 579, Lighting Design, Credits 3

Business (6 credit hours)

ACCTG 231, Accounting for Business Operations,
Credits 3

AGEC 202, Small Business Operations, Credits 3
FINAN 552, Real Estate, Credits 3

MANGT 390, Business Law |, Credits 3

MANGT 420, Management Concepts, Credits 3
MC 180, Fundamentals of Public Relations, Credits
3

MKTG 400, Introduction to Marketing, Credits 3
PSYCH 563, Gender Issues in the Workplace,
Credits 3

Unrestricted electives (2-4 credit hours)

Total hours required for graduation (125 credit hours)

OR
GHNE 310, Human Needs, Credits 3
GERON 315, Introduction to Gerontology, Credits
3
ID 300, Interior Design Studio Tour, Credits 3
[pending approval for 10 October 2016 Academic
Affairs meeting]
ID 399, Interior Design Practicum, Credits 1-2
ID 410, Housing and Its Environment, Credits 3
ID 599, Interior Design Internship, Credits (3-4)
ID 600, Interior Design Study Tour, Credits (1-3)
ID 630, Topics in Advanced Interior Design Theory,
Credits 3
ID 650, Advanced Design and Behavior in the
Interior Environment, Credits 3
ID 660, Advanced Kitchen and Bath Design, Credits
3
ID 680, Historic Fabric Design, Credits 3
ID 710, Housing and Facilities Management
Processes/Applications, Credits 3
ID 725, Community Housing Assessment,
Credits 3
ID 760, Historic Preservation and Restoration,
Credits 3
THTRE 579, Lighting Design, Credits 3

Business (6 credit hours)

ACCTG 231, Accounting for Business Operations,
Credits 3

AGEC 202, Small Business Operations, Credits 3
FINAN 552, Real Estate, Credits 3

MANGT 390, Business Law |, Credits 3

MANGT 420, Management Concepts, Credits 3
MC 180, Fundamentals of Public Relations, Credits
3

MKTG 400, Introduction to Marketing, Credits 3
PSYCH 563, Gender Issues in the Workplace,
Credits 3

Unrestricted electives (2-4 credit hours)

Total hours required for graduation (125 credit hours)

Rationale: The change substitutes a new department-level course to meet a K-State 8 requirement. As a result, the number of
required humanities credits is reduced from 9 credit hours to 6 credit hours and the number of professional studies credits is
increased to 84 credit hours from 81 credit hours.

Impact: Bruce Glymour, Head, Department of Philosophy was contacted October 19, 2016. He has responded that they will miss
the students and they will be poorer for the absence of philosophy in the curriculum. But he does not anticipate a serious impact

on their department.

Effective: Fall 2017
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Graduate Course Changes (12-6-16)

Non-Expedited Course Changes

1) FROM: EDCI 718. Learning-TFechnologies. (3) Fall, Spring, Summer. An-examination-of the roles that computers,
teachers, and learners may take in any learning-setting; ways of integrating technology into a-eurriculum; and issues

involved in using technology in K-12 settings. Pre-Regqulisite-Junior-Standing-

TO: EDCI 718. Introduction to Educational Technology. (3) Fall, Spring, Summer. This course examines the roles that
technology, teachers, and learners may take in any educational context; ways of integrating technology into teaching
and learning; and issues involved in using technology in K-12 settings

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: We propose to change the title and catalog description of EDCI 718 to update it with current practices
and terminology.
EFFECTIVE DATE: Summer 2017

2) FROM: EDCI #63. Instructional Design. (3) Fall-Alternating-Summers. Implications-ofthe-majortheories-and
models-of instructional desigh-te-the-develepment of instructional programs. Pre-Requisite: JuniorStanding:
Undergraduate level course.

TO: EDCI 862. Instructional Systems Design. (3) Fall. This course examines ways to design instructional modules
based on key principles of instructional systems design. Pre-Requisite: EDCI 718 or equivalent course, Graduate level
course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: We propose to change the title and catalog description of EDCI 763 to update it with current practices
and terminology.

We also propose to change its course number to EDCI 862. We are requesting this because we are proposing a major
revision of our M.S. Area of Emphasis #G5 as well as our Online Course Design Graduate Certificate, and the new
number would enable the course to fit more seamlessly into the revised #G5 and Graduate Certificate course
sequences.

EFFECTIVE DATE: Summer 2017

3) FROM EDCI 863 OnImeGeque—Desrgﬂ 3) Sprmg—A#ema%mg%ummeps Ex&mmaﬂen@#th&us&eﬂnstmeﬂenai

TO: EDCI 863. Online Teaching and Learning. (3) Spring. _This course examines ways to design and develop online
instructional modules based on key principles of instructional systems design. Pre-Requisite: EDCI 718 or equivalent
course and EDCI 862 or equivalent course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: We propose to change the title and catalog description of EDCI 863 to update it with current practices
and terminology.

EFFECTIVE DATE: Summer 2017

4) FROM: EDCI 887. Prosemmarl Educatlonalemﬂpu%mg—De&gn—and-Dstanee—EdHeanen (3) Fall. Considers

teaching and learning
distance-education. Pre- ReqU|S|te EDCI 718




TO: EDCI 887. Educational Technology Proseminar I. (3) Fall. Examines contemporary issues related to the role of
technology in teaching and learning. Topics covered reflect current theory, research and practice within the discipline
of educational technology. This is the first of a two-course sequence examining a wide range of issues; the second
course is EDCI 888. Pre-Requisite: EDCI 718 or equivalent course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: We propose to change the title and catalog description of EDCI 887 to update it with current practices
and terminology.
EFFECTIVE DATE: Summer 2017

and—sem&ef—the%hee#eﬂe%mde%pwwngsef—theﬂﬁeld Pre Reqwsﬂe EDCI 718.

TO: EDCI 888. Educational Technology Proseminar Il. (3) Spring. Examines contemporary issues related to the role
of technology in teaching and learning. Topics covered reflect current theory, research and practice within the
discipline of educational technology. This is the second of a two-course sequence examining a wide range of issues;
the first course is EDCI 887. Pre-Requisite: EDCI 718 or equivalent course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: We propose to change the title and catalog description of EDCI 888 to update it with current practices
and terminology.

EFFECTIVE DATE: Summer 2017

Animal Sciences and Industry

FROM: ASI 601. Physmlegye&actatlon (3) Fall. Anaféem%anetembryemc—develepmem_eﬁhe

heuMeetureu&nd%;equu%be%atepy—peH%elePrereqmsne ASI 400 and 533

TO: ASI 601. Endocrinology and Lactation. (3) Fall. Provides an overview of the endocrine
systems that regulate mammalian lactation and other related physiological processes. Topics
include structure and function of important endocrine glands and their hormones, receptors,
target tissues and physiological mechanisms of action. Emphasis will be placed on whole
animal hormonal interactions that regulate nutrient availability for production of milk in dairy
cattle and other dairy species. Upon completion of the course students should be able to
identify important endocrine organs and hormones and apply their understanding to problems
in dairy production. Prerequisite: BIOL 198 and junior standing. Recommended pre-requisites:
ASI 400, ASI 533 OR BIOL 340.

RATIONALE: Currently ASI 601 is taught as Physiology of Lactation and offered each fall semester to an
average (over the past 3 years) enroliment of 11 students per semester. The course content
actually has evolved over the past several semesters to cover the endocrinology of lactation,
with approximately 75% of the lecture material now covering endocrine organs and important
hormones for lactation and nutrition/metabolism. In addition, there is no course on any KSU
campus that covers the endocrine system even though endocrinology is foundational to many
other subjects such as physiology, reproduction, pharmacology, nutrition, etc. Thus to
broaden the impact of the course through increased enroliment, serve a large need on
campus and better reflect the course material currently offered, the course title, catalog
description and content need to more accurately reflect a greater emphasis on endocrinology.



IMPACT: While other courses on campus address principles associated with endocrinology, two
courses are offered in the College of Veterinary Medicine and are not accessible by the
general student population and the other is in the Division of Biology. The Division of Biology
was contacted for approval on September 8, 2016 and supports this proposal.

EFFECTIVE DATE: Fall 2017

Non-Expedited New Courses

IDepartment of Foods, Nutrition, Dietetics and Health]

Course Add

FNDH 856 Sensory and Instrumental Volatile Analysis and their Relationship
Credits: (2)

Use and relationship of methods for measuring and relating volatiles including sensory and
instrumental methods such as gas chromatography mass-spectrometry (GC-MS) and gas
chromatography olfactometry (GC-O).

When Offered: Upon Sufficient Demand

Pre-Requisite: FNDH 701

Rationale: This course is an optional course in the graduate Sensory Analysis and Consumer Behavior MS degree
option in the Food Nutrition Dietetics and Health MS and PhD degree curriculum. This class looks at a topic that is
important in sensory research, but that is not covered in any of the existing classes: associating sensory analysis data
with instrumental measurement of aroma compounds in foods and other products. This class introduces the main
methods to the students, and instructs them via a lab section to get hands-on experience.

IMPACT: None

Effective: Fall 2017

Course Add

CNRES 757 Elder and Family Decision Making
Credits: (3)

This course focuses on the specialized skills and techniques for successfully facilitating adult
family conversations around issues such as living arrangements, caregiving, driving, medical
decisions, family communication, financial planning, inheritance/personal property distribution,
trusts and estates.

When Offered: This class will be offered during intersessions.

K-State 8 Tag: Ethical Reasoning and Responsibility




Human Diversity within the US

Rationale for K-State 8 tag: E = When considering the needs and interests of an aging family
member, there are often deep philosophical and values conflicts and issues within families, as
well as financial, resource management, and logistical problems and institutional requirements
to meet. D = This course focuses on the elder population in the United States and how, due to
modern medicine, they are living decades longer, which makes facing challenges of medical
treatment, financial planning, and designs for some level of ongoing care critical for today’s
families.

Pre-Requisite: CNRES 751

Rationale: This course has been offered several times as a topics course and has had a lot of student interest. We
would like to give it a more permanent number as we will be teaching the class on a regular basis.

IMPACT: None

Effective: Spring, 2017

#1 EDCI 864. Social/Cultural Issues in Educational Technology. (3) Summer. This course addresses social and
cultural issues pertaining to the integration of educational and communications technologies (ECT) into teaching and
learning; examines concerns relating to equitable access to ECT; explores the impact of ECT adoption and use upon
diverse social/cultural groups; and addresses designing and developing culturally cognizant, appropriate, and relevant
ECT. Pre-Requisite: EDCI 718 or equivalent course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

This proposed new course, EDCI 864, will be a required course within the newly revised Area of Specialization #G-5
as well as within the newly revised Graduate Certificate in Educational Technology. This course is designed to fill a
need in the Department's current graduate educational technology curriculum. In addition to updating our educational
technology curriculum, this course directly addresses Part-4 of the College of Education (COE)’s Mission: ‘Promotion,
understanding, and celebration of diversity’ as well as Part-1: ‘The delivery of exemplary instruction to students.’
EFFECTIVE DATE: Summer 2017

#2 EDCI 866. Educational Technology Change Management. (3) Summer. This course introduces participants to
the knowledge and skills needed to become agents of positive technological change within their workplaces. Topics
covered include diffusion of innovations, needs assessment, change management, systemic change, human
performance technology, socio-cultural cognizance, and inclusion/equity. Pre-Requisite: EDCI 718 or equivalent
course.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

This proposed new course, EDCI 866, will be a required course within the newly revised Area of Specialization #G-5
as well as within the newly revised Graduate Certificate in Educational Technology. This course is designed to fill a
need in the Department's current graduate educational technology curriculum. In addition to updating our educational
technology curriculum, this course directly addresses Part-1 of the College of Education (COE)’s Mission: ‘The delivery



of exemplary instruction to students.’ It also supports Part-4 of the COE’s Mission: ‘Promotion, understanding, and
celebration of diversity.’
EFFECTIVE DATE: Summer 2017

Special Education, Counseling and Student Affairs

#1 EDCEP 859. Introduction to Research Synthesis and Meta-Analysis in the Social Sciences. (3) On Sufficient
Demand. The course is an introduction to conducting systematic reviews of the literature and statistically analyzing the
results. This course will focus on: (a) methods for conducting replicable, systematic reviews of the literature, and (b)
statistical methods for analyzing the study effects (meta-analysis). Focus will be on examining studies with continuous,
binary and correlations coefficient outcomes. Statistical methods will include fixed-effects, random-effects models,
prediction intervals, meta regression, and publication bias. The course will emphasize basic theory and underlying
statistical methods, computational approaches, and the interpretation of results from published studies. Pre-Requisite:
EDCEP 817, EDCEP 917.

IMPACT: To our knowledge, there is currently no course of this kind at Kansas State University.

RATIONALE: Systematic literature review and the statistical element, meta-analysis, are methods of investigating a
body of research and arriving at a conclusion of the overall effectiveness of the construct in question. Systematic
literature reviews and meta-analyses have recently become invaluable due to recent initiatives of identifying evidence-
based practices (EBP) in the educational and psychological fields.

EFFECTIVE DATE: Summer 2017

#2 EDSP 860. Special Education Law. (3) On Sufficient Demand. Analysis of legislation, litigation, and administrative
rulings related to special education. The course will emphasize the development of legally sound policies and
procedures to ensure that schools provide an educationally meaningful and legally correct education for students with
disabilities.

IMPACT: To our knowledge, there is currently no course of this kind at Kansas State University.

RATIONALE: Providing a free appropriate public education (FAPE) to students with disabilities is a particularly
complex and often litigious endeavor in the schools. Therefore, it is essential that school personnel understand the
legal requirements of providing a FAPE to students with disabilities. This course will give school practitioners and
administrators necessary and up-to-date information on legislation and case law specific to providing a FAPE to
students with disabilities in the United States. Topics will include: the Individuals with Disabilities Education Act,
Section 504 of the Rehabilitation Act, and the Elementary and Secondary Education Act, The Family Educational
Rights and Privacy Act (FERPA), and the Health Insurance Portability and Accountability Act (HIPAA). Thus, in
preparing future policymakers and researchers, the addition of a course like the one proposed would be a valuable
addition to the College of Education.

EFFECTIVE DATE: Summer 2017

Communications and Agricultural Education

ADD: AGCOM 830. New Media Technology. (3) Fall. This course focuses on the study and
application of emerging “new media” technologies to effectively communicate information and
market products and programs to general and targeted audiences. Students will study
underlying communication theories such as Roger’s Theory of Innovation Diffusion to provide
a context of how society adopts and incorporates new technology.

RATIONALE: This course has an undergraduate version, AGCOM 590, which was approved prior to the
department having a Master’s degree program. As AGCOM 590, this course cannot be used
by departmental graduate students toward their degree. We considered changing the existing
course number to a 600-level course so both undergraduate and graduate students could take



IMPACT:

EFFECTIVE DATE:

ADD:

RATIONALE:

IMPACT:

EFFECTIVE DATE:

the course. However, a 600-level course would not be able to be used in the proposed
doctoral program in Leadership and Communication Studies. Thus, the proposal to add a
course at the 800-level that is comparable to AGCOM 590 but contains elevated work
requisite of masters’ and doctoral students.

No other programs will be impacted by this course addition. A review of the graduate and
undergraduate catalogs reveals no courses in Journalism and Mass Communications that
address new media technologies. Current courses offered at the graduate level by JMC focus
on multimedia development (audio and video), website management, communication and
business management, and digital/converged media reporting. There are no courses that
address new media (such as social media) platforms, software or hardware, evaluation and
analytics, and strategic integration into standalone or comprehensive communications plans.

Fall 2017

AGED 625. Inquiry-Based Curriculum in Agricultural STEM Education (3) Summer. Provides
students with knowledge of inquiry-based techniques related to Science, Technology,
Engineering, and Mathematics in the context of Agriculture. Students will experience activities,
labs, and projects developed for inclusion in secondary agriculture classrooms. The learning
environment will be grounded in specific agricultural content area, offered on a rotational basis
(ex. comprehensive agriculture, animal systems, plant systems, ag power and technology,
etc). Prerequisite: Junior Standing. Repeatable.

This course will be offered in conjunction with a teacher training that is conducted by the
agricultural education teacher preparation program. Instruction will take place in a face-to-
face format, often designed to meet the needs of current secondary agriculture teachers and
available to pre-service teachers. Many of the current teachers will enroll in the course for
credit hours to be used towards the renewal of their teaching certificate and will not be
enrolled in a Master’s program. Students would be allowed to repeat this course once (two
times total).

No other programs will be impacted by this course addition.

Summer 2017

Grain Science and Industry

ADD:

RATIONALE:

IMPACT:

GRSC 615 Animal Food Safety (3). Fall. An introduction to the animal food safety
regulations in the Food Safety Modernization Act.
Recommended prerequisite: GRSC 510

The course will review the Food Safety Modernization Act (FSMA) regulations that
apply to the production of food for animals, specifically livestock and pet food. The
course will teach students how to write a food safety plan for ingredient suppliers,
animal food, and pet food. The student will be recognized as a Preventive Controls
Qualified Individual for Animal Foods upon successful completion of the course.
Course content will be significantly different than FDSCI 630 and GRSC 651.
FDSCI 690 - Prepares students to write safety plans for human food.

GRSC 651 - Sanitation in relation to processing, handling, and storage of human
and animal foods. Emphasis on contaminants, control of causative agents,
equipment and plant design, applicable laws and regulations.

No impact on other departments.
Dr. Liz Boyle (FDSCI 690 Instructor) provided verbal support of this change as long
as GRSC 615 does not address human food safety.



EFFECTIVE DATE:

Fall 2017

Horticulture and Natural Resources

ADD

RATIONALE

IMPACT

EFFECTIVE DATE

ADD

RATIONALE

IMPACT

EFFECTIVE DATE

Plant Pathology
ADD:

RATIONALE:

IMPACT:

EFFECTIVE DATE:

PMC 810. Quantitative Research Methods in Park Management and Conservation (3). Fall.
An overview of quantitative research design and methods in park management and
conservation settings, focusing on survey design, scale development, and associated
statistical analyses.

This course will fill a void to prepare students in the graduate program in applied research
methods specific to Park Management and Conservation.

The department of Statistics was notified and Dr. Gadbury indicated his support of the
proposal on October 17,

Fall 2017

PMC 820. Outdoor Recreation Behavior (3). Fall. The practical and theoretical basis of
recreational use of public and private lands is examined in the context of ecosystem
management. The statutory and regulatory policies and current issues regarding the
management and use of lands in wilderness systems, wild and scenic river corridors, parks,
and protected areas are discussed in detail. The impacts of recreational uses on the
environment and conflicts with other uses of land and resources are discussed. Land use
planning policies and decisions, which respond to recreation, wilderness and protected area
issues will be examined.

This course will provide graduate students an understanding of what motivates visitors to
parks and protected areas and how to best manage the dual mandate of protection and
recreational use.

No impacts to other departments.

Fall 2017

PLPTH 871. Professional Communications in Plant Pathology. (1) Fall.

Theory and practice of effective communication of plant pathology

research and concepts to scientific and non-scientific audiences. Pr.: Consent of instructor.

Professional communication skills in plant pathology will be taught by faculty who have served
on grant panels, as symposia organizers, and journal editors within the discipline and can give
students feedback on current trends.

The department of Communications and Agricultural Education was contacted (9/20/16) and
approval for the course was received. The Communication Studies Department was
contacted (10/7/16) and approval for the course was received.

Fall 2017



NON-EXPEDITED COURSE DROPS

1) EDCI 750. Emerging Technologies in Education. Emerging technologies, tools, and instructional applications that
impact teaching and learning will be examined. Specific pedagogical methods, skills, and strategies will be applied in
creating standards-based classroom/program technology implementation plans.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

Once this process is accomplished, EDCI 750 will no longer be needed and will no longer count towards the fulfillment
of any of our graduate-level program offerings in the area of Educational Technology. The Department is therefore
seeking to formally discontinue said course and request its deletion from the K-State Graduate Catalog.

EFFECTIVE DATE: Summer 2017

2) EDCI 764. Foundations of Distance Education. Examination of current issues, theories, research, and methods
for designing and teaching online courses.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

Once this process is accomplished, EDCI 764 will no longer be needed and will no longer count towards the fulfillment
of any of our graduate-level program offerings in the area of Educational Technology. The Department is therefore
seeking to formally discontinue said course and request its deletion from the K-State Graduate Catalog.

EFFECTIVE DATE: Summer 2017

3) EDCI 768. Enhancing Instruction through Technology. Ways to use technology in instruction are examined as a
means to enhance teacher presentations and student interpretations, teacher and student access to information, and
professional communication.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

Once this process is accomplished, EDCI 768 will no longer be needed and will no longer count towards the fulfillment
of any of our graduate-level program offerings in the area of Educational Technology. The Department is therefore
seeking to formally discontinue said course and request its deletion from the K-State Graduate Catalog.

EFFECTIVE DATE: Summer 2017

4) EDCI 865. Hypermedia for Educators. Examines hypermedia as teaching and learning tools; also explores issues,
research, and theory about learning from nonlinear media. Advanced techniques for designing hypermedia on the
Web.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.



Once this process is accomplished, EDCI 865 will no longer be needed and will no longer count towards the fulfillment
of any of our graduate-level program offerings in the area of Educational Technology. The Department is therefore
seeking to formally discontinue said course and request its deletion from the K-State Graduate Catalog.

L As it currently exists; the EDCI 865 course number will be reassigned to a new course.
EFFECTIVE DATE: Summer 2017

5) EDCI 889. Cognitive Issues in Educational Computing. Advanced study of cognitive issues, theories, and
implications for the design of learning environments in which technology plays a key role.

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

Once this process is accomplished, EDCI 889 will no longer be needed and will no longer count towards the fulfillment
of any of our graduate-level program offerings in the area of Educational Technology. The Department is therefore
seeking to formally discontinue said course and request its deletion from the K-State Graduate Catalog.

EFFECTIVE DATE: Summer 2017



Graduate Curriculum Changes (12-6-16)

NON-EXPEDITED CURRICULUM CHANGES

M.S. in Curriculum and Instruction

FROM: TO:

A. Curriculum (3 credit hours)

This category addresses all aspects of K-12
curriculum. It is intended that one course in
curriculum would address the broad range of these
issues.

e The foundations of curriculum (philosophical,
historical, psychological, and social
foundations; curriculum theory)

e The principles of curriculum (aims, goals,
objectives; curriculum design, development,
implementation, and evaluation)

e Issues of curriculum (trends and issues; future
directions; national standards)

Recommended courses for this core category

e EDCI 803 — Curriculum Development Credits:
3)

OR a curriculum course approved by the student’s
advisor and committee.

B. Teaching and learning

This category deals with theoretical, practical, and
research-based issues associated with the creation
of an environment for effective teaching and
learning. The following topics are representative of
the issues that might affect the creation of the
learning environment:

e Teaching strategies (e.g., direct instruction,
cooperative learning)

e Learning theory (e.g., sociocultural theory,

schema theory)

Theory and research into practice

Instructional planning and design

Assessment

Learning environments (organization,

management, discipline)

e Standards and practices

A. Curriculum (3 credit hours)

This category addresses all aspects of K-12
curriculum. It is intended that one course in
curriculum would address the broad range of these
issues.

e The foundations of curriculum (philosophical,
historical, psychological, and social
foundations; curriculum theory)

e The principles of curriculum (aims, goals,
objectives; curriculum design, development,
implementation, and evaluation)

e Issues of curriculum (trends and issues; future
directions; national standards)

Recommended courses for this core category

e EDCI 803 — Curriculum Development Credits:
3

OR a curriculum course approved by the student’s

advisor and committee.

B. Teaching and learning

This category deals with theoretical, practical, and
research-based issues associated with the creation
of an environment for effective teaching and
learning. The following topics are representative of
the issues that might affect the creation of the
learning environment:

e Teaching strategies (e.g., direct instruction,
cooperative learning)

e Learning theory (e.g., sociocultural theory,

schema theory)

Theory and research into practice

Instructional planning and design

Assessment

Learning environments (organization,

management, discipline)

e Standards and practice




One course in teaching and learning may address
only one of these issues; one course is not

intended to provide a survey of all possible issues
that affect the creation of a learning environment.

Recommended courses for this category:

e EDCEP 715 - Principles of Assessment
Credits: (3)

e EDCI 720 — ESL/Dual Language Methods
Credits: (3)

e EDCI #63 — Instructional Design Credits: (3)

e EDCI 831 — Contemporary Issues in Teaching
and Learning Credits: (3)

e EDCI 882 — Teaching and Learning Models
Credits: (3)

OR a teaching and learning course approved by the

student’s advisor and committee.

C. Diversity (3 credit hours)

This category addresses the nature of learner
differences and the instructional implications of
these differences. Teaching students in a pluralistic
society entails knowledge of many possible factors
that may affect student performance, behavior, and
instruction.

Student differences may be due to factors such as:
ethnicity, race, language, socioeconomic status,
exeeptionalitites, geographic region, gender,

religion, or sexual orientation.

One course in diversity may address only one of
these issues; one course is not intended to provide
a survey of all possible issues that address the
nature of learner differences, the instructional
implications of these differences, and the nature of
the institution of schooling and biases that may
exist.

Recommended courses for this core category:

e EDCI 730 — Education of the Disadvantaged
Credits: (3)

e EDCI 733 - Curriculum Materials for Ethnic
Diversity Credits: (3)

e EDCI 735 — Gender Implications for Education
Credits: (3)

One course in teaching and learning may address
only one of these issues; one course is not

intended to provide a survey of all possible issues
that affect the creation of a learning environment.

Recommended courses for this category:

e EDCEP 715 - Principles of Assessment
Credits: (3)

e EDCI 720 — ESL/Dual Language Methods
Credits: (3)

e EDCI 862 — Instructional Systems Design
Credits: (3)

e EDCI 831 — Contemporary Issues in Teaching
and Learning Credits: (3)

e EDCI 882 — Teaching and Learning Models
Credits: (3)

OR a teaching and learning course approved by

the student’s advisor and committee.

C. Diversity (3 credit hours)

This category addresses the nature of learner
differences and the instructional implications of
these differences. Teaching students in a pluralistic
society entails knowledge of many possible factors
that may affect student performance, behavior, and
instruction.

Student differences may be due to factors such as:
ethnicity, race, language, socioeconomic status,

exceptionalities, geographic region, gender,
religion, or sexual orientation.

One course in diversity may address only one of
these issues; one course is not intended to provide
a survey of all possible issues that address the
nature of learner differences, the instructional
implications of these differences, and the nature of
the institution of schooling and biases that may
exist.

Recommended courses for this core category:

e EDCI 730 — Education of the Disadvantaged
Credits: (3)

e EDCI 733 — Curriculum Materials for Ethnic
Diversity Credits: (3)

e EDCI 735 — Gender Implications for Education
Credits: (3)




e EDCI 740 — Culture and Language in
Classroom Practice Credits: (3)

e EDCI 755 — Multicultural Issues in Teaching
Credits: (3)

e EDSP 710 — Education of Exceptional
Individuals Credits: (3)

OR a diversity course approved by the student’s
advisor and committee.

D. Educational technology (3 credit hours)

This category examines two-ormore-of the
following._with-af Llifel

Recommended courses for this category:

e EDCI 718 — Learning-Fechnologies Credits: (3)
: : . hnologies i

G. Area of specialization (15 credit hours)

Students must select one of the following areas of
specialization (details for each are on the following

pages):

e Gl. Elementary/Middle-Level Curriculum and
Instruction

e (2. Reading/Language Arts

e G3. The Reading Specialist Endorsement

e (G4. Middle Level/Secondary Curriculum and
Instruction

e Gb5. Educational Cemputing;Designand

i :

e EDCI 740 — Culture and Language in
Classroom Practice Credits: (3)

e EDCI 755 — Multicultural Issues in Teaching
Credits: (3)

e EDSP 710 — Education of Exceptional
Individuals Credits: (3)

e EDCI 864 — Social/Cultural Issues in
Educational Technology

OR a diversity course approved by the student’s

advisor and committee.

D. Educational technology (3 credit hours)
This category examines:

e Roles that technology, teachers, and learners
may take in any educational context

e Ways of integrating technology into teaching
and learning

e |Issues involved in using technology in K-12

settings

Recommended courses for this category:

e EDCI 718 — Introduction to Educational
Technology Credits: (3)

G. Area of specialization (15 credit hours)

Students must select one of the following areas of
specialization (details for each are on the following

pages):

e G1. Elementary/Middle-Level Curriculum and
Instruction

e (2. Reading/Language Arts

e G3. The Reading Specialist Endorsement

e (G4. Middle Level/Secondary Curriculum and
Instruction




+G6.Digital-teaching-andlearning e Gb. Educational Technology
G7. English as a Second Language

G8. Teacher Leader/School Improvement
G9. Mathematics Education
G10. Civic Education

G7. English as a Second Language

G8. Teacher Leader/School Improvement
G9. Mathematics Education

G10. Civic Education

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.
As part of this process, the following changes to the M.S. in Curriculum and Instruction program requirements will be
necessary.

EFFECTIVE DATE: Summer 2017

M.S. in Curriculum and Instruction (Area of Specialization - G5. Educational Technology)

FROM: TO:
G5. Educational Cemputing-Besigh,and G5. Educational Technology (15 credit hours)
Online-Learning (15 credit hours)

This area of specialization focuses — following

This area of eoncentration-isforeducatorsfrom-all | guidelines prescribed by the Association for
walks-oflife-who-wantto-develop-instruction-using | Educational Communications and Technology
learning-technologies.n-this-program-specialty (AECT) — on the study and ethical practice of
you-will study the research-and-theories-behind facilitating learning and improving performance by
technology-choicesdevelopinstructional- design creating, using, and managing appropriate
knowledge-and-skills-—e-learning/blended-learning; | technological processes and resources. While K-12

problem-basedHeaming—technology'srolein educators constitute its largest audience, this
schoolreform;telementoring-and specialization is equally appropriate for those from
telecollaboration;-ethical-and-social-issues-in higher education or corporate/industry

technology;and-informal-andintentionalklearning backgrounds who want to explore the role of
projects{e-g—ontheWeb-orinamuseum-orpark)- | educational and communications technologies in
Graduates-have-become-technology-directors; enabling effective teaching and meaningful
nstructional- designers,-and-have-also-continued learning. This specialization also provides a solid
with-doctoral-study-in-this-area-forwork-in-higher foundation for those wishing to pursue a doctoral
education-atthe-community-college-oruntversity program in Educational Technology.

Regquired Foundations Courses




Required (6 credit hours)

e EDCI 887 - PmsemnaH—EdHeauena#

Eduecation Credlts (3)

e EDCI 888 — ProseminarH—Technology
Change;-Research-and Theory Credits:

®)

Electives (select at least 9 credit hours from

the following)

B: Teaching and Learning (3 credit hours)

e EDCI 862 — Instructional Systems Design
Credits: (3)

C: Diversity (3 credit hours)

e EDCI 864 — Social/Cultural Issues in
Educational Technology Credits: (3)

D: Educational Technology (3 credit hours)

e EDCI 718 — Introduction to Educational
Technology Credits: (3)

Area of Specialization Courses

Required (12 credit hours)

e EDCI 863 — Online Teaching and Learning
Credits: (3)

e EDCI 866 — Educational Technology
Change Management Credits: (3)

e EDCI 887 — Educational Technology
Proseminar | Credits: (3)

e EDCI 888 — Educational Technology
Proseminar Il Credits: (3)

Electives (select at least 3 credit hours from the

following)

e EDCI 826 — Contemporary Technologies in
Mathematics Education Credits: (3); OR

e Any other Educational Technology-
centered elective approved by the advisor

Credits: (3)




IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

As part of this process, the Department proposes to change the current Area of Specialization #G-5 within the M.S.
program in Curriculum and Instruction as follows:

a) Rename Area of Specialization #G-5 from “Educational Computing, Design, and Online Learning” to
“Educational Technology;” and
b) Change the list of required and elective courses in the Area of Specialization #G-5 to align them with current
theory and practice within the discipline.
The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings in the area of

Educational Technology to align program objectives with current theory and practice within the discipline.

EFFECTIVE DATE: Summer 2017



Educational Technology Graduate Certificate

FROM: TO:

Online-Course-Design Graduate Certificate Educational Technology Graduate Certificate

Contact: ResemanyTalab Contact: Deepak Prem Subramony

E-mail: talab@ksu-edu E-mail: deepak7@ksu.edu

eduled on/eurricul
: R

This 12-credit graduate certificate focuses on the
study and ethical practice of facilitating learning and
Fhis-ontne Curretlumandnstructon-graduate improving performance by creating, using, and
program-offers o 14-hour KSU-Graduate Sehool managing appropriate technological processes and
Certificater-Online Course Desigh—The program resources (following quidelines prescribed by the
provides-graduates-with-instructional-design Association for Educational Communications and

- - — i i Technology).

Students seeking this certificate must submit a Students seeking this certificate must submit a
Graduate School application indicating the field of Graduate School application indicating the field of
study will be the Online-Ceurse-Design Graduate study will be the Educational Technology Graduate
Certificate program. This is a separate application Certificate program. This is a separate application
from the one for admission into a master’s degree. from the one for admission into a master’s degree. In
In addition to the Graduate School application, addition to the Graduate School application,
applicants need to submit the following: applicants need to submit the following:

e An official transcript for the bachelor’'s degree ¢ An official transcript for the bachelor’'s degree

and for any subsequent undergraduate and and for any subsequent undergraduate and
graduate coursework. graduate coursework.

e A statement of objectives explaining the goals e A statement of objectives explaining the goals
and purposes for seeking this graduate and purposes for seeking this graduate
certificate. certificate.

e Three letters of recommendation. e Three letters of recommendation.

Prerequisite Course Prerequisite Course
e EDCI 718 — Learning-Fechnologies e EDCI 718 — Introduction to Educational

Credits: (3) Technology Credits: (3)




e OR similar graduate level introductory e OR similar graduate level introductory
technology course educational technology course
Required Courses (8 hrs. total) Required Courses (12 hrs. total)
e EDCI763 — Instructional Design Credits: e EDCI 862 — Instructional Systems Design
3) Credits: (3)
e EDCI 863 — Online Ceutse Besign Credits: e EDCI 863 — Online Teaching and Learning
(3) Credits: (3)
s EDCI858—Online- Course-Design e EDCI 864 — Social/Cultural Issues in
Projectfe-Portfolio Credits:(2) Educational Technology Credits: (3)
Elective-Courses(6-hirs-totah e EDCI 866 — Educational Technology
Change Management Credits: (3)
o—Game-Based-Learnng{3)
0 DBesignforDiverse-Populations{3)

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

As part of this process, the Department proposes to change the currently offered “Online Course Design Graduate
Certificate” program as follows:

a) Rename the certificate program to “Educational Technology Graduate Certificate;”
b) Revise the courses constituting the certificate program to align them with current theory and practice within the
discipline; and
Reduce the credit hour requirement for the certificate from 14 to 12, thus allowing participants to complete the program
in 12 months (i.e., two semesters + summer term).

EFFECTIVE DATE: Summer 2017

Non- Expedited Curriculum Drop

M.S. in Curriculum and Instruction (Remove Specialization #G-6 - Digital Teaching and Learning)




Open-to-licensed-teacherstherequirementsfor Entire Area of Specialization will be deleted

IMPACT: No other academic unit will be impacted by this proposal.

RATIONALE: The Department of Curriculum and Instruction is seeking to update its graduate-level program offerings
in the area of Educational Technology to align program objectives with current theory and practice within the discipline.

As part of this process, the Department proposes to delete the current Area of Specialization #G-6 within the M.S.
program in Curriculum and Instruction, since it will be replaced by proposed changes to Area of Specialization #G-5.

EFFECTIVE DATE: Summer 2017



Non-Expedited New Curriculum

Dual Degree in Master of Agribusiness and Professional Master of Business Administration

Program Overview

The Dual Professional Master of Business Administration/Master of Agribusiness is an academic program that allows
for the concurrent study of graduate business and graduate agribusiness and leads to both the MAB degree and the
PMBA degree. The program is designed for students seeking business problem-solving skills, organizational
communication and change management knowledge, and development of strategic analysis competencies utilizing
technological tools to increase workplace efficiencies in diverse setting spanning business, food, animal health, and
agribusiness industries. The PMBA portion is designed to advance the knowledge and decision making skills
necessary for today’s business environment. The MAB portion is designed to provide agribusiness professionals
strategies for making informed decisions based upon a thorough understanding of current issues. Students graduating
from the dual degree program will receive two degrees, a Master of Business Administration and a Master of
Agribusiness. The program requires the completion of 63 credit hours: 27 credit hours in the PMBA program and 36
credit hours in the MAB program. The degrees are conferred simultaneously when all requirements for the dual degree
program have been met. The assessment of the dual degree program is conducted in each program independently as
specified in respective programs.

Application/Admission
Students are required to fulfill the admittance requirements of both degrees to be admitted into this dual degree
program. The person seeking admission to the MAB/PMBA Dual Degree Program must;

a. Complete an application on CollegeNet (https://www.applyweb.com/kstateq) using Dual MAB/PMBA program
link. The link will be assessable from both the College of Business Administration and Department of
Agricultural Economics portals. (Students desiring to apply only to the PMBA or MAB should select the specific
program not the dual degree option in CollegeNet.) Application materials include: official transcript of all
completed academic work; GRE or GMAT scores and TOEFL scores, if applicable; statement of objectives;
resume; and an Affidavit of Financial Support, if applicable.

b. The graduate admission committee of each program will evaluate the application separately and collectively
make the final decision using the same criteria as specified in their respective programs. The applicant must
meet admissions requirements of both programs.

c. A student who is initially admitted to either the PMBA or MAB and who later decides to pursue the dual degree
must apply for a change of degree to the MAB/PMBA dual degree prior to being awarded the first degree.

d. Students admitted to the MAB/PMBA joint degree program who later decide they only want to complete one of
the degrees must

1) Submit a written notification to both programs.

2) Must have their primary program plan changed to reflect the degree to be completed.

3) Submit a new program of study for the degree program they will complete to the Graduate School for
an approval. Students must complete the requirements for the respective program to receive the
PMBA or MAB degree.

Degree Requirements
Total credit hours = 63 hours (See Table 1 for the list of courses in individual programs and the proposed dual degree

program)
PMBA Program: 27 hours

e Core courses = 27 hours
MS Program: 36 hours

e Core courses = 27 hours (There are 6 credit hours shared between the two programs)
e Supporting or Thesis = 6 hours



e Electives = 3 hours
PMBA program allows 9 hours of integrated core (ECON 815, FINAN815, GENBA890) to be filled by courses from the
MAB program. There is a one-to-one duplicity of 6 hours of credit already shared between the programs (MANGT 820,
MKTG 810).

Transfers of coursework earned elsewhere, and waivers of courses are allowable under the same provisions as the
PMBA and MAB programs separately. Regardless of course waivers, dual degree students must complete a minimum
of 50 credits of coursework at the graduate level at Kansas State University. Suggested course sequencing based on
the two available cohort start dates for the MAB program are reflected in Table 2.

Rationale

The program is designed for students seeking business problem-solving skills, organizational communication and
change management knowledge, and development of strategic analysis competencies utilizing technological tools to
increase workplace efficiencies in diverse setting spanning business, food, animal health, and agribusiness industries.
The PMBA portion is designed to advance the knowledge and decision making skills necessary for today’s business
environment. The MAB portion is designed to provide agribusiness professionals strategies for making informed
decisions based upon a thorough understanding of current issues.

Impact On Other Units

Dr. Chwen Sheu has worked closely the Department of Agricultural Economics to design this concurrent curriculum.
This department and Dr. Michael Herman, Associate Dean, Graduate School are on board.

Effective Date

Fall 2017

The Dual Master of Agribusiness/Professional Master of Business Administration Degree

This document provides program specific information that is not found in the KSU Graduate Catalog. It provides an
overview of the program, application/admission requirements, and program of study and suggested course sequence.

1. Program Overview

The Dual Professional Master of Business Administration/Master of Agribusiness is an academic program that allows
for the concurrent study of graduate business and graduate agribusiness and leads to both the MAB degree and the
PMBA degree. The program is designed for students seeking business problem-solving skills, organizational
communication and change management knowledge, and development of strategic analysis competencies utilizing
technological tools to increase workplace efficiencies in diverse setting spanning business, food, animal health, and
agribusiness industries. The PMBA portion is designed to advance the knowledge and decision making skills
necessary for today’s business environment. The MAB portion is designed to provide agribusiness professionals
strategies for making informed decisions based upon a thorough understanding of current issues. Students graduating
from the dual degree program will receive two degrees, a Master of Business Administration and a Master of
Agribusiness. The program requires the completion of 63 credit hours: 27 credit hours in the PMBA program and 36
credit hours in the MAB program. The degrees are conferred simultaneously when all requirements for the dual degree
program have been met. The assessment of the dual degree program is conducted in each program independently as
specified in respective programs.

2. Application/Admission

Students are required to fulfill the admittance requirements of both degrees to be admitted into this dual degree
program. The person seeking admission to the MAB/PMBA Dual Degree Program must:



e. Complete an application on CollegeNet (https://www.applyweb.com/kstateq) using Dual MAB/PMBA program
link. The link will be assessable from both the College of Business Administration and Department of
Agricultural Economics portals. (Students desiring to apply only to the PMBA or MAB should select the specific
program not the dual degree option in CollegeNet.) Application materials include: official transcript of all
completed academic work; GRE or GMAT scores and TOEFL scores, if applicable; statement of objectives;
resume; and an Affidavit of Financial Support, if applicable.

f. The graduate admission committee of each program will evaluate the application separately and collectively
make the final decision using the same criteria as specified in their respective programs. The applicant must
meet admissions requirements of both programs.

g. A student who is initially admitted to either the PMBA or MAB and who later decides to pursue the dual degree
must apply for a change of degree to the MAB/PMBA dual degree prior to being awarded the first degree.

h. Students admitted to the MAB/PMBA joint degree program who later decide they only want to complete one of
the degrees must

4) Submit a written notification to both programs.

5) Must have their primary program plan changed to reflect the degree to be completed.

6) Submit a new program of study for the degree program they will complete to the Graduate School for
an approval. Students must complete the requirements for the respective program to receive the
PMBA or MAB degree.

3. Program of Study

Total credit hours = 63 hours (See Table 1 for the list of courses in individual programs and the proposed dual degree
program)

PMBA Program: 27 hours

e Core courses = 27 hours
MS Program: 36 hours

e Core courses = 27 hours (There are 6 credit hours shared between the two programs)

e Supporting or Thesis = 6 hours

e Electives = 3 hours
PMBA program allows 9 hours of integrated core (ECON 815, FINAN815, GENBAB890) to be filled by courses from the
MAB program. There is a one-to-one duplicity of 6 hours of credit already shared between the programs (MANGT 820,
MKTG 810).

Transfers of coursework earned elsewhere, and waivers of courses are allowable under the same provisions as the
PMBA and MAB programs separately. Regardless of course waivers, dual degree students must complete a minimum
of 50 credits of coursework at the graduate level at Kansas State University. Suggested course sequencing based on
the two available cohort start dates for the MAB program are reflected in Table 2.

4. Assessment Plan

a. Each degree program (PMBA and MAB) would continue to perform its own separate assessment of learning.
Both PMBA and MAB programs expect students to accomplish the learning outcomes established by each
degree program.

b. Student learning outcomes: PMBA (Appendix 1a)

Three PMBA courses are removed from this dual degree program: FINAN 815, ECON 815 and GENBA 890
(see Table 1). FINAN 815, is replaced by a similar course (AGEC 713), and it is not involved in assessing any

SLO’s. ECON 815 is not part of the PMBA assessment plan. GENBA 890 will be replaced by the MAB thesis
requirement through AGEC 899. GENBA 890 contributes to the assessment of two SLO’s: Oral



Communication and Project Management. The PMBA program will use the same rubrics from GENBA 890 to
assess those two SLO’s in AGEC 899.

Student learning outcomes: Master of Agribusiness (Appendix 1b)

There are no changes in the MAB curriculum for this dual degree program. (There is a one-to-one duplicity of
6 hours of credit, MANGT 820 and MKTG 810, shared between the programs.) The assessment plan for the
MAB portion remains the same.



Table 1. Dual MAB / PMBA Degree

PMBA (39 Credits)

MAB (42 Credits)

Dual MAB / PMBA (63 credits)

Business Core (27 Cr.)

ACCTG 810 Foundations of Accounting & Finance
ECON 815 Economic Analysis for Business
FINAN 815 Corporate Finance

MANGT 810 Operations & Supply Chain
Management

MANGT 820 Behavioral Management Theory
MANGT 830 Information Tech Strategy &
Application

MKTG 810 Marketing Concepts & Research
ACCTG 860 Management Acctg & Bus Problem
Solving

MANGT 860 Managing the Triple Bottom Line
Bus.

Integrated Core (9 Cr.)

GENBA 880 Business Strategy
GENBA 890 Business Capstone
GENBA 875 International Experience

Electives (3 Cr.)

Business Core (21 Cr.)

ACCTG 810 Foundations of Accounting and
Finance

EINAN-815 Corporate-Finance-

MANGT 810 Operations & Supply Chain
Management

MANGT 820 Behavioral Management Theory
MANGT 830 Information Tech Strategy &
Application

MKTG 810 Marketing Concepts & Research
ACCTG 860 Management Acctg & Bus Problem
Solving

MANGT 860 Managing the Triple Bottom Line Bus.

Integrated Core (6 Cr.)
GENBA 880 Business Strategy

GENBA-890 Business-Capstone-
GENBA 875 International Experience

Required Courses (33 Cr.)

AGEC 701 Introduction to Computer Decision
Tools for Agribusiness (1 Cr.)

AGEC 713 Agribusiness Financial Management
(3Cr.)

AGEC 730 Applied Agribusiness Logistics (3 Cr.)

AGEC 700 Applied Agribusiness Economics (3
Cr.)

AGEC 761 Optimization Techniques for
Agribusiness (2 Cr.)

AGEC 720 Agribusiness Risk Management (3
Cr)

AGEC 760 Applied Econometric Analysis (3 Cr.)

AGEC 770 International Agribusiness Policy
Analysis (3 Cr.)

MANGT 820 Behavioral Management Theory (3
Cr.)

MKTG 810 Marketing Concepts and Research (3
Cr.)

AGEC 890 Advanced Food and Agribusiness
Management (3 Cr.)

Required Courses (27 Cr.)

AGEC 701 Introduction to Computer Decision
Tools for Agribusiness (1 Cr.)

AGEC 713 Agribusiness Financial Management (3
Cr.)

AGEC 730 Applied Agribusiness Logistics (3 Cr.)

AGEC 700 Applied Agribusiness Economics (3 Cr.)

AGEC 761 Optimization Techniques for
Agribusiness (2 Cr.)

AGEC 720 Agribusiness Risk Management (3 Cr.)

AGEC 760 Applied Econometric Analysis (3 Cr.)

AGEC 770 International Agribusiness Policy
Analysis (3 Cr.)

MANGT-820Behavioral-Management Theory(3
cr) _

MKFG-810-Marketing-Concepisand-Research{3
)

AGEC 890 Advanced Food and Agribusiness
Management (3 Cr.)

AGEC 740 Seminar in Agricultural Economics
Analysis (3 Cr.)




AGEC 740 Seminar in Agricultural Economics Additional Courses — Thesis Option (6 Cr.)

Analysis (3 Cr.) AGEC 899 Master's Thesis Research (6 Cr.)
Additional Courses — (9 Cr.) Elective (3 Cr.): From Agricultural Economics or
AGEC 899 Master's Thesis Research (6 Cr.) Business Administration

Graduate Elective Course in Business
Administration or Agricultural Economics (3 Cr.)




Table 2. Suggested Course Sequence*

* Course sequence may change based on student needs and progress. The program of study form must be approved
by student’s supervisory committee comprised of two graduate faculty members from each academic unit (i.e., College
of Business Administration and Department of Agricultural Economics).

Fall Start Fall Spring Summer
Year 1 AGEC 701 AGEC 700 MANGT 820
AGEC 713 AGEC 761 MKTG 810
AGEC 730 MANGT 830
MANGT 810
Year 2 AGEC 760 AGEC 720 AGEC 890
AGEC 770 AGEC 899 GENBA 880
ACCTG 810 MANGT 860
Year 3 AGEC 740 GENBA 875
AGEC 899 ELECTIVE
ACCTG 860
Spring Start Spring Summer Fall
Year 1 AGEC 701 AGEC 700 AGEC 720
AGEC 713 MKTG 810 ACCTG 810
AGEC 730 AGEC 761
MANGT 830
Year 2 AGEC 760 MANGT 820 AGEC 890
AGEC 770 GENBA 880 ACCTG 860
MANGT 860 GENBA 875 MANGT 810
AGEC 899
Year 3 AGEC 740
AGEC 899
ELECTIVE

Appendix 1la. PMBA Assessment of Learning: Alignment Matrix — For each state learning objective, where is student
achievement of the outcome assessed?

PMBA Degree Program Accounting Finance Management Marketing Strategy &
SLO’s Capstone
. Critical thinkers GENBA 880
. Excellent communicators ACCTG 860 GENBA 890
(Written) or
(Written & Oral) AGEC 899
(Oral)
. Effective decision makers GENBA 880
. Effective project managers MANGT 810 GENBA 890
or
AGEC 899
. Ethical decision makers MANGT 860

Appendix 1b. Master of Agribusiness:




AGEC 701
AGEC 713
AGEC 730
MANGT 220 AGEC 761
AGEC 700 AGEC 760

AGEC 720 AGEC 770 Other
METG 810 (courses with Other E=perience
SLO/Required AGEC 740 AGEC 890 final Experience Advisory
Courses/experiences AGEC 299 AGEC 710 projects) Surveys Board Thesiz
Degree program Slo’s
Demonstrate the creation of knowledge through X X A A A A
the application of cutting edge theory and methods
Skills to be assessed:
Ability to conduct independent research
Application of economic theory
X A A A A

Demonstrate he mtegration of modem busmess decisions
and information technology into daily business challenges

Skills to be assessed:

Oral communication
Written communication
Professional judgment

Place an “X” for courses or experiences in which students have the opportunity to learn the outcome.
Place an “A” for courses or experiences in which student performance is used for program level assessment of the
outcome.

Appendix 1c. MBA/PMBA: Learning Goals & Measurements

Learning Goals (4-8): After completion of the program students will (Be or Have)...

1. Students will be 2. Students will be

effective excellent 3. Students will be 4. Students will be
business communicators. effective project ethical decision
decision makers. managers. makers.

Learning Objectives (1or 2ea): To demonstrate students have mastered the goal, they will (Do
or Make)...

1.1 Students will 2.1 Students will make | 3.1 Students will effectively | 4.1 Students will
make compelling manage business apply ethical
appropriate presentations. projects. frameworks to
decisions using a make business
critical thinking 2.2 Students will create | 3.2a. Students will show decisions.
process. formal business evidence of effective

reports. collaboration (MBA).

3.2b. Students will show
evidence of project
leadership (PMBA)

Measurements: The specific measurement used to document progress in achieving the
objectives will be...




1.1 Critical Thinking 2.1 Oral Communication | 3.1 Project Management | 4.1 Ethical

Rubric will be Rubric will be Rubric will be Framework
administered in administered in administered in Rubric will be
GENBA 880 GENBA 890 MANGT 810 administered in
MANGT 860
2.2 Writing Skills Rubric | 3.2a Team Collaboration
will be administered Rubric will be
in ACCTG 860 administered in

GENBA 890 (MBA)

3.2b. Project satisfaction
survey instrument
will be administered
in GENBA 890
(PMBA)

CONCURRENT BACHELOR OF SCIENCE IN PHYSICS AND MASTER OF BUSINESS ADMINISTRATION. | The K-State
MBA program
proposes to create concurrent BS-Physics/MBA degree programs with the undergraduate program in Physics. This
program will adhere to the policies and procedures for concurrent Bachelor/Master/Graduate Certificate programs
listed in the Graduate Handbook. Students enrolled in the concurrent BS-Physics/MBA programs will be allowed to
take up to 9 hours for graduate credit in courses numbered in the 600 and 700 sequences and to use these 9 hours
toward both the bachelor’'s and master’s degrees, upon approval of the student’s supervisory committee for credit
toward the master’s degree. A letter of support has been received from the Head of Physics Department.

Students in these undergraduate programs would apply for admission to the MBA program and the Graduate School in
their junior year. Qualified students would be provisionally admitted and be allowed to enroll in courses for graduate
credit, generally beginning in the summer or fall of the 4th undergraduate year. Upon completion of the bachelor’s
degree, students would be fully admitted to the Graduate School and the MBA program, and their status would change
to that of a graduate student in iSIS.

RATIONALE

The concurrent BS-Physics /MBA program will provide exceptional undergraduates with the opportunity to obtain both
a Bachelor of Science and a Master of Business Administration degree in a shorter time than typically required to earn
a BS plus an MBA if both degrees are pursued separately.



Impact On Other Units
Department of Physics. Dr. Brett DePaola, Professor and Interim Department Head, Department of Physics has
written a letter of support. (See below).

Effective Date
Fall 2017



General Physics (BS) + MBA: Sample Curriculum

First Year Sophomore Year Junior Year Senior Year 5th Year
Optional
Physics Today || _u__ﬁ_n_w_qo%q o] Physicsi || Advanced Lab | S _ d._mﬁ__wa Stat Research
> > > 5 for credit
PHYS 122 (1) PHYS 123 (1) PHYS 325(4) PHYS 506 (4) PHYS 662 (4) PHYS 664 (3) or nanu i
ﬁ h A
Physics | Physics Il . n
Physics Behavioral Mktg.
m_.:_m 223(5) [,] PHYS224(5) Y L,.._.nm”wm.ﬂ“ — oHvE o3y @ Elective Mangt. Theory || | Concepts & ACCTG 860 (3) | b MANGT 860
or EF1 orEp2 600+ (3)* MANGT 820 Research > (3)
PHYS 213 (5) PHYS 214 (5) (3) Fall and Su. MKTG 810 (3) —1
,_. ,_. A A
|
Intro to Stat.
. Found. of Corporate
Calculus | Calculus Il | Calculus Il a Diff. Eq. Methods.for ] -
MATH 220 (4) ] MATH 221 (4) > MATH 222 (4) [~ | MATH 240 (4) Sciences Bz G g IEIES PiCERESEEUC - GENBAES LG
ACCTG 810 (3) FINAN 815 (3)
STAT 703 (3)
Oper. And Sup. Info. Tech.
Chain Mangt. Strategy / App. MBA elective MBA elective
MANGT 810 MANGT 830 3) (3)
(3) (3)
Expositor Expositor Public Econ. Analysis
pasitary positary Lit./ Rhet. Arts Soc.Sci. Speaking : MBA elective MBA elective
Writing| [ Writing I 3) 2 field (3) COMM 105 (2) forBusiness 3) 3)
ENGL 100 (3) ENGL 200 (3) or 106 (3) ECON 815 (3)
Life Sciences (12credits ) (12 credits )
. . Philosophy (3)
Fine Arts (2-3) Macroecon. Microecon. S,.mm.mi ,.s__ rn_?.w_m. moM Science Not 110, 320,
ECON 110 (3) ECON 120 (3) Heritage (3) Prin. of Biology 3" field (3) 510
o] E BIOL 198 (4)

(15-16 credits ) (16 credits )

(_l4credits ) ( 15credits )

(13-14 credits ) (14 credits )

(__15credits ) ( 12-15 credits )

Notes:

The following remaining K-State 8
requirements should be considered when
selecting courses for the College-level

* The physics elective should be course in a technology field with commercialization potential (ex. optics, electronics, materials, biophysics).

general education requirements:

E Aesthetic Experience and

The social sciences need to be in three different fields (so the second and third fields must be outside of ECON. ECON 815 covers the advanced social science requirement.
One of the general education courses should fulfill the international overlay.

Interpretive Understanding
BB Ethical Reasoning and
Responsibility

(2] Historical Perspectives
B3 Human Diversity within the U.S.

Total Hours:

138+

The courses need to be from at least two
different departments,




KANSAS ST&TE ! College of Arts & Sciences

UNIVYERSITY' DepartmentofBhyslcs
Tuly 19, 2016

I'o Members of the Graduate School’s Graduate
Affairs Committee and

Memibers of the Facully Senale’s

Ciradupte Alairs Commillee;

KeSrare’s Department of hyaics and the Collepe of Business have proposed a concurrent degree program in
which a smdert can choose to eam a Bachelor degree in physics in four yeavs. followed by an MBA after just a
single addirional wear. This letter is an affirmation of the support that the Departtment of 1Physics has for the

proposed program,

Several vears apo, the Department of Phvsies ereated o “Ceneral Physios™ program ander which a student could
earn either a S or BA, jus ax in our wsisl degree program. The General Physies program s ereated for
sludenty whis desired a phvsics degres but whir did ot plan o becirme “professumal physicisls”, Fxamples
includs students who wish o teach physics in high sehoo! or wish o become techmical writers, In this progeam,
the required number ol physics and math courses 15 somewhal redoced and 15 replaced by electves. These are
usually dual use conrses  courses that fultill some College of Arls & Science disttibution requirements as well
as some of the reguirements of the stndent’s ather major. Uiz program has been very successil and since ils
extumlishment, many of our stodents have followed it

W mirw wish Lo use this existing program W enable students o cam an MBA with only a single additional year
of praduate coursea following cither a BA or BS in phyvsics, In this case, some of the General Physics
curriculurn eleglive courses would be dual use, salisfving some requirements lrom bosh the Genreral Physics
R5MA and the Business College’s MRBA programs, No change 15 reguited of the Physics program or
currieulir.

't vepeat, the Department of Physics anreservedly suppoerts this concurrent degree program,

Sincerely,

%Q/@;ﬁ

Mresr T ThePaola
Professer & loteriom [Tead
[Jepartment ol Physics
Kansas Hate Lniversily

o5 Dir. AL Chokrubarty, Intenm Head, A & 5
Die. O Shpnkice, Thend, Graduale Schoonl
De. K. CGrwinner, Hlead, College of Business
L. C. shew, Associane Head, College of Business

V& Cardwell Had, 1270 M, 17k St, Manhattan, K5 ARA06 2R01 | T35 537 67RE | fon TASE3RGRMG  officr@phemksinemu | e pttys ksu.nmu



Graduate Certificate Proposal Certificate
Program in Community Development College of
Architecture, Planning & Design Kansas State
University

Introduction

The online graduate certificate in Community Development (CD) will provide foundations of the CD field
and associated theories; with the opportunity for elective selections to allow students to pursue subtopics
related to community development; such as land development, housing, community economic strategies,
immigrants in communities, and/or sustainable communities.

This Community Development graduate certificate is a 12 credit hour online collaborative inter-
institutional certificate offered through the Department of Landscape Architecture and Regional &
Community Planning in cooperation with the Great Plains Interactive Distance Education Alliance
(GPIDEA). Participating universities include Kansas State University, lowa State University, North Dakota
State University, University of Nebraska, and South Dakota State University. Students may enroll in this
collaborative program at any of the participating universities. While the certificate name may vary by
university, the curriculum will be comparable, and courses offered in the program will be the collaborative
result of a divergent faculty from within the participating universities.

Background

The Department of Landscape Architecture and Regional & Community Planning has offered a Master of
Science in Community Development (M.S. CD) since 2007. The degree is part of the Great Plains
Interactive Distance Alliance consortium and is offered in partnership with:

e |owa State University

e University of Nebraska, Lincoln

e North Dakota State University

e South Dakota State University

After nine months of discussion, GPIDEA Community Development faculty voted unanimously to develop
a graduate certificate in Community Development. In accordance with the GPIDEA new programs process,
this proposed certificate was next presented to and approved by the GPIDEA Board in June 2016, at the
GPIDEA Board Meeting. The intent of GPIDEA Board presentation at that time was to request approval to
pursue the certificate with our five institutions before returning to the board for final approval; however,
the board waived further GPIDEA review and granted all five member institutions approval to initiate the
certificate with their individual intuitions. The reason provided for full board approval at that time was
due to this certificate being completely imbedded into an existing GPIDEA program, with no conflicts of
interest. All five intuitions are currently pursuing implementation of the certificate via their own channels,
with intended offering beginning in the fall of 2017.

Accordingly, this proposal began moving through the Kansas State University procedures for approval of
graduate certificate programs in the fall of 2016.



Statement of the educational objectives of the certificate program

The intent of the graduate certificate in Community Development (CD) is two-fold: 1) to provide a
standalone certificate option for students interested in obtaining basic CD credentials but not a
master’s degree; and, 2) help recruit students into the CD program who might otherwise be hesitant
to start a 36 credit hour master’s degree, but may do so via an embedded certificate program. Both
objectives will be accomplished by providing foundations of the CD field and associated theories,
coupled by an opportunity for exploration and concentration via selected CDPLN electives.

Certificate program courses

The elements for the degree are already in place, with the use of existing courses. The certificate will
consist of 12 credit hours, including:

e CDPLN 715 - Principles and Strategies of Community Change (aka. CD1); Credits: (3)

e CDPLN 705 - Organizing for Community Change (aka. CD2); Credits: (3)

e CDPLN electives of choice, choosing from existing program offerings (6 credits)

Elective courses associated with the certificate may include:
e CDPLN 710 - Community Analysis; Credits: (3)
e CDPLN 720 - Community and Regional Economic Analysis; Credits: (3)
e CDPLN 725 - Community and Natural Resource Management; Credits: (3)
e CDPLN 601 - Orientation to Community Development; Credits: (2)
e CDPLN 620 - Ecological Economics; Credits: (3)
CDPLN 621 - Sustainable Communities; Credits: (3)
CDPLN 632 - Nonprofit Management; Credits: (3)
CDPLN 633 - Grantwriting; Credits: (3)
CDPLN 635 - Community Leadership and Capacity Building; Credits: (3)
CDPLN 640 - Immigrants in Communities; Credits: (3)
CDPLN 651 - Economic Development Strategies and Programs; Credits: (3)
CDPLN 655 - Land Development Planning; Credits: (3)
CDPLN 701 - Special Studies in Community Development; Credits: (1-3)
e CDPLN 703 - Applied Community Development; Credits: (1)
e  Or the successful completion of any total of 6 credits hours of CDPLN electives

Statement of how courses associated with the certificate will meet educational objectives

The two required selections are existing courses taught as part of the current core curriculum in the
M.S. CD program; collectively they cover foundations of the CD field and associated theories. The
elective selections will allow a student to explore and somewhat specialize by pursuing focused
subtopics of their particular interests related to community development; such as land development,
housing, economic strategies, immigrants in communities, and/or sustainable communities.

Statement of need

Potential students for the new certificate may already have a master’s degree; be working on another
master’s degree; or, simply not desire/need a master’s degree at this time, yet find themselves in a



position where a certificate in CD will enhance their current degree, program, workplace standing,
and/or career goals. This is an entirely new market area of students our program is not currently
reaching with our 36 credit hour master’s degree option, which includes a capstone requirement.

The initial push for this certificate began with the outcome of a 2015 study commissioned by GPIDEA
and conducted by EAB, “Designing Programs for the Millennial Workforce”. Some highlights from this
study include:

e Trends towards “Portfolio Careers” which shines spotlight on non-Degree credentials:
Millennials are expected to hold 20 jobs over the course of a lifetime, spanning a range of
industries, sectors, and functions. Once the credential of choice for young adults seeking rapid
career advancement, a master’s degree is both financially and professionally impractical for
someone who wants the flexibility to change roles and industries at a moment’s notice. Instead,
Millennials are seeking short-format courses and credentials for “just-in-time” and “just enough”
education.

e Significant enrollment gains achievable through small revisions to existing programs: A majority
of the fields and career paths attractive to Millennials—from management to entrepreneurship—
are already reflected in the Continuing, Professional, and Online Education (COE) portfolio. COE
leaders can chart a non-degree growth strategy by repackaging the content and reimagining the
format of existing programs without the need for investment in new course or credential
development.

e Fast Turnaround: A short time to completion appeals to Millennials’ desire for instant gratification
and offers immediate ROl to price-conscious students attempting to catch up after years of
underemployment. Source: EAB (2015); pages 14 & 15.

e Certificates poised to be credential of choice (please see Attachment 1). Source: EAB (2015); page
24,

e Certificates help universities establish lifelong relationships with students. Source: EAB (2015);
page 26.

These perspectives were validated by conversations with K-State Global Campus online programs
recruiting staff who have found that some potential non-traditional students will be less hesitant to start
a 12 hour certificate program than a traditional 36 hour degree program, particularly when they are simply
curious about a discipline and whether it might be right for them. A 12 hour certificate is less intimidating
and seems less of a long-term commitment, and, thereby, is more attractive to this type of potential
student. However, if the certificate hours are able to transfer into the degree program, some of those
students will actually stay and finish the 36 hours master’s degree once they get started.

Thus, this certificate will be an enhancement to our standing M.S. CD degree program, both reaching an
entirely new segment of students who are seeking a certificate rather than a degree, and, in some cases,
helping with recruitment for the master’s degree program. The purpose of this certificate is to expand the
current M.S. CD program beyond its existing reach without expanding its existing framework.

This 12 hour certificate implements recommendations from EAB; is comparable with other online KSU
graduate certificate offerings via Global Campus; but, perhaps most importantly, conforms not just to the
Graduate School certificate requirements at KSU (Section C.3, Criteria for Approval, Graduate Certificate
Programs, Graduate Handbook, Graduate School, Kansas State University), but to graduate requirements
across all five partner institutions. In order to be consistent, all five partner institutions are pursuing the
same agreed upon, GPIDEA approved 12 hour certificate program. As with the 36 hour CD master’s



program, it is important to have consistency across all partner institutions so students spanning the five
universities have continuity in their consortium degree and/or certificate.

e. Description of the certificate program’s administration

The graduate certificate in Community Development program will be administered by the Department of
Landscape Architecture and Regional & Community Planning (LARCP), under the auspices of the Graduate
School at Kansas State University, and in conjunction with the Institute for Academic Alliances at Kansas
State University. The certificate is awarded by the Graduate School, through the Department of Landscape
Architecture and Regional & Community Planning, College of Architecture, Planning & Design. All courses
in this program option are taught through Global Campus at KSU as an on-line offering.

f. Estimated budget to support the certificate program

No new academic support services are sought to support the certificate program, which will be embedded
into the existing academic support services of the M.S. CD program. Courses needed for this certificate
are already in place; courses and program administration are supported through a tuition fee structure as
set by the Great Plains IDEA.

g. Names of Faculty Associated With or Contributing to the Certificate

The faculty who will teach College of Architecture, Planning & Design courses in the certificate program
and/or who will serve as Steering Committee members or program advisors are from the Department of
Landscape Architecture and Regional & Community Planning, they include: Gibson, Huston; Keller, John;
Rolley, Stephanie; Stith, Gary. Other teaching faculty from Kansas State University include: Johannes,
Elaine from the School of Family Studies and Human Services in the College of Human Ecology (instructor
of CDPLN633: Grantwriting). Other teaching faculty are members of participating universities in the Great
Plains IDEA consortium, and recognized per Principle 1.2 of the Graduate Deans Agreement, Great Plains
Interactive Distance Education Alliance:

“Faculty members who provide instruction in this program must carry graduate faculty status at
their home institution; however, further documentation or approval will not be required by the
other members of the Alliance.”

Associated GPIDEA teaching faculty include:

e Clapp, Tara (lowa State University)
e Borich, Tim (lowa State University)
e Das, Biswa (lowa State University)

e Goreham, Gary (North Dakota State University)

e Emery, Mary (South Dakota State University)
e Hafer, James (South Dakota State University)
e Phillips, John (South Dakota State University)
e Redlin, Meredith (South Dakota State University)
e Ziebarth, Ann (South Dakota State University)



e Aiken, David (University of Nebraska, Lincoln)
e Mattos, Daniela (University of Nebraska, Lincoln)
e Shrestha, Prabhakar (University of Nebraska, Lincoln)

h. Program Coordinator

Dr. Huston Gibson

Director, Community Development Program

Department of Landscape Architecture and Regional & Community Planning
Kansas State University

302 Seaton Hall

Manhattan, KS 66506-2909

(785) 532-5961

hgibson@ksu.edu

i. Student Learning Outcomes and Assessment Plan

Please contact Professor Huston Gibson for the Graduate School Proposed Certificate Assessment of
Student Learning Plan.

j- Endorsements of academic units whose students, courses, or programs could be impacted by the
creation of the new graduate certificate in Community Development

One of the electives in this proposal is CDPLN633: Grantwriting, which is currently taught by Elaine
Johannes in the School of Family Studies and Human Services. Attachment 2 is an email chain with
the endorsement of Dorothy Durband, Director of the School of Family Studies and Human Services,
for the inclusion of this course in the newly proposed certificate.

References
EAB. (2015). Designing Programs for the Millennial Workforce, Industry Future Series.

Great Plains IDEA Policy & Procedures Manual, Appendix A-1 (Adopted October 30, 2001, updated
March 18, 2003, December 6, 2010).
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Attachment 1: Certificates poised to be credential of choice. Source: EAB (2015); page 24.



Preparing for a “Portfolio Career”

Millennials will have up to 20 Certificates Poised to Be Credential of Choice as

jobs over the course of a Average Tenure Shrinks
lifetime, nearly twice as many

as the average Baby Boomer.

Millennials are also more Job Loyalty Is a Thing of the Past

burdened with student debt Number of Jobs Held Over Lifetime

than any other generation,

about $30,000 per person, on

average. Gen Y 20 $3OK

Due to high job turnover and
mounting debt, it is becoming Average student loan debt
both financially and Boomer 11 for 2013 college graduates
professionally impractical to
invest in lengthy and costly
graduate degrees. Many
Millennials are already
choosing certificates over
advanced degrees. Graduate

certificate conferrals have Already Influencing Education Decisions
grown faster than master’s Certificate vs. Degree Conferral, 2007-2012
degree conferrals in the last
five years, and that data does 25
not even include non-credit Non-credit?
conferrals.

20
For COE leaders, Millennials g Gra;:luate Certificate
and certificates are inextricably S 15 (18%)
linked. Institutions seeking to G
grow non-degree portfolios ‘s
need to be serving Millennials, 9 10
and Millennial-serving 42
institutions need to invest in qé 5
short-format, non-degree & ~__ Master’s
programs. (3%)

T —
2007 2012

Source: “Number of Jobs Held in a Lifetime,” Bureau of Labor Statistics, 2014; Jeanne Meister, ‘Job Hopping
Is the 'New Normal' for Millennials: Three Ways to Prevent a Human Resource Nightmare,” Forbes, 2012;
2013 Employee Benefits, Society for Human Resource Management, 2013; Degrees Conferred by Public and
Private Institutions, Integrated Postsecondary Education Data System (IPEDS); Allie Bidwell, “Average
Student Loan Debt Approaches $30,000,” US News and World Report, 2014.
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College of Architecture, Planning & Design: Graduate Certificate in Community Development

Attachment 2: Endorsements of academic units whose students, courses, or programs could be
impacted by the creation of the new graduate certificate in Community Development.



RE: Course Endorsement Request for New GPIDEA Com. Dev. Certificate

Dorothy Durband

Mon 10/10/2016 4:59 PM

To:Huston Gibson <hgibson@ksu.edu>;

Cc:Stephanie Rolley <srolley@ksu.edu>;

Yes, that would be fine. If you need something else, please let me know.

Dottie

From: Huston Gibson

Sent: Monday, October 10, 2016 4:55 PM

To: Dorothy Durband

Cc: Stephanie Rolley

Subject: Re: Course Endorsement Request for New GPIDEA Com. Dev. Certificate

Thank you Dottie. We are now in the process of assembling a proposal for the graduate school. Chapter 4 of the
Graduate Handbook, Section C.4 item j. reads: "Endorsements from those academic units (including

extension) whose students, courses, or programs could be impacted by the creation of the new graduate
certificate."

May | include your email below as such an endorsement in this section, given the intention to include CDPLN 633
as noted below?

Huston

Huston John Gibson, Ph.D.

Associate Professor

Director of online MS Community Development Program

Department of Landscape Architecture and Regional & Community Planning
The College of Architecture, Planning & Design

Kansas State University

302 Seaton Hall

Manhattan, KS 66506-2909

785/532-3753
hgibson@k-state.edu
@HustonGibson

From: Dorothy Durband
Sent: Monday, October 10, 2016 4:37 PM
To: Huston Gibson


mailto:hgibson@ksu.edu
mailto:srolley@ksu.edu
mailto:hgibson@k-state.edu

Cc: Stephanie Rolley
Subject: RE: Course Endorsement Request for New GPIDEA Com. Dev. Certificate

Dear Huston,

| just saw that | missed a voicemail from you when | stepped out. | emailed Dr. Elaine Johannes about your request last week
and she informed me that she usually has 2-5 students each summer. We welcome your students in the course.

Dottie

DOROTHY B. DURBAND, Ph.D.

Director and Professor

School of Family Studies and Human Services
College of Human Ecology Kansas State University
302 Justin Hall 785.532.1472

Harmony | Achiever | Futuristic | Maximizer | Focus

From: Huston Gibson

Sent: Wednesday, October 05, 2016 3:13 PM

To: Dorothy Durband

Cc: Stephanie Rolley

Subject: Course Endorsement Request for New GPIDEA Com. Dev. Certificate

Dear Dr. Durband,

My name is Huston Gibson, | currently serve as the director of the Master of Science in Community Development
(M.S. CD) program. As | am sure you are aware, since 2007 we have offered a M.S. CD degree as part of the Great
Plains Interactive Distance Alliance consortium (GPIDEA). The GPIDEA Board has recently approved the program
to establish an associated graduate certificate program under the existing consortium arrangement. There are no
new courses being proposed as part of this certificate, and it will instead comprise of 12 credit hours made up
entirely of existing courses, including:

e CDPLN 715 - Principles and Strategies of Community Change (aka. CD1); Credits: (3)

e CDPLN 705 - Organizing for Community Change (aka. CD2); Credits: (3)

e CDPLN electives of choice, choosing from existing program offerings (6 credits)
The reason | am writing you today is becuase CDPLN 633 - Grantwriting; Credits: (3) is offered through the School
of Family Studies and Human Services. With your endorsement, we wish to include CDPLN 633 as one of the
elective of choice for the new graduate certificate program in CD. Nothing is being proposed as a change from
the existing arrangement with this course, other than it being an option for students in the new CD certificate
program similar to the current arrangement with M.S. CD students, to include as a CDLPN elective should they
choose to do so.

Please let me know if you have any questions or wish me to provide any further information. If preferable, | am
more than happy to meet with you and discuss.

Regards,

Huston



10/11/2016 RE: Course Endorsement Request for New GPIDEA Com. Dev. Cer...- Huston Gibson

Huston John Gibson, Ph.D.

Associate Professor

Director of online MS Community Development Program

Department of Landscape Architecture and Regional & Community Planning
The College of Architecture,Planning & Design

Kansas State University

302 Seaton Hall

Manhattan, KS 66506-2909

785/532-3753
hgibson@ k-state.edu
@HustonGibson
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Appendix D: Curriculum Form

Kansas State University
(This includes additions, deletions, and changes)

Department: Landscape Architecture and Regional & Community Planning

Dept Head Signature: Date:
Contact person(s) for this proposal: Huston Gibson

Program name: Community Development Certificate (graduate level, online)

(See below to determine whether this change can go through expedited process)

(Please select one of the boxes below)
[] Expedited Process includes, but is not limited to: (CANNOT HAVE IMPACT ON
OTHER COLLEGES)

+ Curriculum change
4 Other minor changes (to be identified and defended by the department).

XI Non- Expedited Process includes, but is not limited to:
+ Changing the required number of credits for completion of a program
+ Curriculum change (when this impacts another unit outside the college)
+ Addition or deletion of an academic sub plan or plan (option, specialization, minor, certificate, etc.).

Effective term for requested action: Term Fall Year 2017
Please note the following deadlines:
Curriculum Changes effective for: Must be submitted to Faculty Senate Must be approved by
Academic Affairs prior to: Faculty Senate by:
Fall 2"¢ April meeting May meeting
Spring 2" September meeting October meeting
Summer 2" January meeting February meeting

Please see guidelines in the Kansas Board of Regents (KBOR) policy manual regarding format of new degree
program proposals that require KBOR approval (including new majors, secondary majors, and minors not within
an existing degree program, etc.)

http://www.kansasregents.or licy_chapter_ii_a_new_academic_units_and_programs

Rationale: The intent of the online Community Development (CD) Graduate Certificate is two-
fold: 1) to provide a standalone certificate option for students interested in obtaining basic CD
credentials but not a master’s degree; and, 2) help recruit students into the existing online M.S.
CD program who might otherwise be hesitant to start a 36 credit hour master’s degree, but may do
so via an embedded certificate program. Potential students for the new certificate may already have
a master’s degree; be working on another master’s degree; or, simply not desire/need a master’s
degree at this time, yet find themselves in a position where a certificate in CD will enhance their
current degree, program, workplace standing, and/or career goals. This is an entirely new market
area of students our program is not currently reaching with our 36 credit hour master’s degree
option, which includes a capstone requirement. Importantly, no new resources will be needed for
the online CD certificate as the program will utilize existing the online M.S. CD courses, faculty,
and administration.

Impact (i.e. if this impacts another unit) — Statement should include the date when the head
of a unit was contacted, and the response or lack of: One of the electives in this proposal is
CDPLNG633: Grantwriting, which is currently taught by Elaine Johannes in the School of Family
Studies and Human Services. Dorothy Durband, Director of the School of Family Studies and


http://www.kansasregents.org/policy_chapter_ii_a_new_academic_units_and_programs

Human Services, was contacted and provided her endorsement for the inclusion of this course in
the newly proposed certificate on October 10, 2016.

Entire curriculum, curriculum description or admission criteria must be shown below. Be sure to

use current catalog information.

Strike through the deleted courses or
wording within the curriculum
description or admission criteria.

FROM: (Current list of courses for the curriculum, curriculum
description, and admission criteria. Be sure to use current catalog
information)

Underline new courses, edited version of the
curriculum description or admission criteria.

TO: T0: (Proposed list of courses for the curriculum, curriculum
description, and admission criteria.)

About
(Distance Education)

The graduate level Community Development
(CD) Certificate will provide basic
foundations of the CD field and associated
theories; with the opportunity for elective
selections to allow students to pursue
subtopics related to community development;
such as land development, housing, economic
strategies, immigrants in communities, and/or
sustainable communities.

This graduate Community Development
Certificate is a 12 credit hour online
collaborative inter-institutional certificate
offered through the Department of Landscape
Architecture and Regional & Community
Planning in cooperation with the Great Plains
Interactive Distance Education Alliance
(GPIDEA). Participating universities include
Kansas State University, lowa State
University, North Dakota State University,
University of Nebraska, and South Dakota
State University. Students may enroll in this
collaborative program at any of the
participating universities. While the certificate
name may vary by university, the curriculum
will be comparable, and courses offered in the
program will be the collaborative result of a
divergent faculty from within the participating

Program Administration




The graduate Community Development
Certificate is officially administered by the
Department of Landscape Architecture and
Regional & Community Planning, under the
auspices of the Graduate School at Kansas
State University, and in conjunction with the
Institute for Academic Alliances at Kansas
State University. The certificate is awarded by
the Graduate School, through the Department
of Landscape Architecture and Regional &
Community Planning, College of Architecture,
Planning & Design. All courses in this
program option are taught through Global
Campus at KSU as an on-line offering.
Additional information may be obtained by

contacting:

Dr. Huston Gibson

Director, M.S. Community Development
Program

Department of Landscape Architecture and
Regional & Community Planning

Kansas State University

302 Seaton Hall

Manhattan, KS 66506-2909

(785) 532-5961

hgibson@ksu.edu

Program Requirements
Completion of 12 CDPLN credit hours, plus a

certification summary reflection for
assessment.

Core Requirements (6 credit hours)
CDPLN 705: Organizing for Community

Change, (3 credits)

CDPLN 715: Principles and Strategies of
Community Change, (3 credits)

Additional Requirements
Minimum of 6 credit hours of CDPLN

electives.

Notes: None
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Graduate School
Proposed Certificate: Community Development
College of Architecture, Planning & Design
Assessment of Student Learning Plan

. College, Department, and Date

College: Architecture, Planning & Design
Department: Landscape Architecture and Regional & Community Planning
Date: Fall 2016

. Contact Person(s) for the Assessment Plan

Huston Gibson, Associate Professor, Director of Community Development
Program, hgibson@ksu.edu

. Name of Proposed Degree Program or Certificate
Community Development Certificate (graduate)

. Assessment of Student Learning Three-Year Plan

1. Student Learning Outcome(s)
a. List (or attach a list) all the student learning outcomes for the
program.

The student learning outcomes for the CD certificate program will be
in compliance with the same three consortium agreed upon SLO
categories as for the existing Great Plains IDEA M.S. CD degree; the
difference for the proposed certificate will be in the depth of
development:

Knowledge of the community development (CD) field and profession
Outcome 1: Demonstrate professional knowledge of the community
development (CD) field and ethical practices.

Planning and action for community change
Outcome 2: Demonstrate the ability to compare and contrast planning
and action for community change.

Communication skills
Outcome 3: Demonstrate written communication skills synthesizing
appropriate literature and providing sources.

b. Indicate at least three outcomes on the above list that will be
assessed by the first mid-cycle review.

All 3 student learning outcomes will be assessed for the CD certificate
program.



Relationship to K-State Graduate Student Outcomes:
Please see Matrix A.

Graduate Program Student Learning Outcomes must align with the K-State advanced
degree programs learning outcome areas:

Knowledge: Demonstrate thorough understanding and/or competency in a specific
area of emphasis, study, or profession.

Skills: Demonstrate the ability to apply knowledge through critical thinking, inquiry,
analysis, and communication to solve problems and to produce scholarly and creative
works including but not limited to design, art, performance, original research in the
form of thesis or dissertation.

Attitudes and Professional Conduct: Exhibit an awareness of their responsibilities
(professional integrity, ethical behavior, ability to work with diverse groups of peoples,
etc.) and engage in professional conduct towards all constituent groups, including
students, faculty, public, etc.

2. Assessment Strategies
How will each of the learning outcomes be assessed?
a. Direct Measures (If rubrics will be used to assess any aspect of the
student learning outcomes, the rubrics should be included in Appendix
B.) Before completion of the CD certificate program all students will
be required to complete a summary reflection mini-portfolio which
demonstrates what they have learned in the curriculum and
demonstrate the connections between their coursework and the
program SLOs. The student created documents will ask students to
reflect on the information they have received in a 2-3 page written
word essay, using theories from the curriculum, and providing
artifacts from course assignments (at least one assignment per
course) to demonstrate their knowledge and skills as related to the
SLOs.

The purpose of the summary reflection mini-portfolio will not just be
for internal assessment, but will provide students with a tangible
product from their CD certificate program to show future and/or
current employers what they have collectively learned and
synthesized.

Program SLOs will directly assessed using the attached rubric, which
is a modified version of the M.S. CD program assessment rubric
(Please see Appendix B).

b. Indirect Measures (Any surveys planned used should be in Appendix
B.) Using the wording from the rubric as attached in Appendix B,
students will self-evaluate their own assessment levels of CD
competency at the end of their certificate program. This indirect



assessment will be administered as a survey via Canvas using
Qualtrics.

c. Number of students included in the assessment (Provide a
rationale if you plan to sample only of subset of the students) All KSU
graduate certificate Community Development students will be
assessed.

d. Timetable. (When will these outcomes be assessed? How will the data
be collected? When will the data be collected? Who will collect the
data?) Outcomes will be assessed prior to the completion of the 12
credit hour certificate program, during a student’s last semester in the
certificate program. Students will be required to apply for the
certificate by completing a summary reflection mini-portfolio of CD1
and CD2 in relation to the 6 credit hours of their chosen electives, as
described in the Direct Assessment section. This document will be
collected by the program director prior to completion of the final
semester in the CD program, and assessed using the attached rubric,
which is a modified version of the M.S. CD program assessment rubric
(Please see Appendix B).

3. Results and Review of Student Learning Outcomes and Assessment
Strategies
a. Describe the process the faculty will follow to review the results of
assessment data.

The program director will use the attached rubric (Appendix B) to
evaluate each student summary reflection mini-portfolio before
completion of the program. Assessment reports will be recorded and
compiled for aggregate faculty reviews of the CD certificate program
and the SLO accomplishments.

b. Describe any other program improvement procedures that will be
followed (e.g. formative assessments of delivery method, corporate or

employer surveys).

None being proposed at this time.



Appendix A: Alignment Matrix



Matrix A

Alignment Matrix for Graduate Programs — For each stated student learning outcome, where does the student
have the opportunity to learn the outcome (e.g., specific courses, multiple courses, or other program requirements) and

where 1s student achievement of the outcome assessed (e.g., assignments in courses, evaluation of final thesis, report,

dissertation)?
SLO/Required CDPLN 720 | SPPLN 601 Summary
Courses/experiences CDPLN705 | cpprN 710 | CDPLN 725 | SPPLN 620 reflection
ou p CDPLN 715 CDPLN 632 | CDPLN 635 | CDPLN 640 -
CDPLN 633 | CDPLN 621 mini-
CDPLN 703 CDPLN 641 | SDPLN 635 ortfolio
CDPLN 701 P
Degree program SLOs
Outcome 1: Demonstrate professional X X X X A
knowledge of the community development
(CD) field and ethical practices.
Outcome 2: Demonstrate the ability to X X X X A
compare and contrast planning and action
for community change.
Outcome 3: Demonstrate written X X X A
communication skills synthesizing
appropriate literature and providing
sources.
University SLOs (Graduate
Programs)

Knowledge X X X X X X A

Skills X X X X X X A

Attitudes and Professional Conduct X X X X X X A

e Place an “X” for courses or experiences in which students have the opportunity to learn the outcome (coursework, other program

requirements).

e Place an “A” for courses or experiences in which student performance is used for program level assessment of the outcome.
(assignments in courses, evaluation of final thesis, report, dissertation)




SAMPLE MATRIX: Psychology Doctoral Program

Alignment Matrix for Graduate Programs — For each stated student learning outcome, where does the student
have the opportunity to learn the outcome (e.g., specific courses, multiple courses, or other program requirements) and
where is student achievement of the outcome is assessed (e.g., assignments in courses, evaluation of final thesis, report,
dissertation)?

Psych 802 Other . .
SLO/Required Pszch 805 | Psych968 | Program Preliminary Pub11.cat.1on
Courses/experiences Psych 806 Courses Exams | Submissions
Degree program SLOs
X A
Research methodology
X A
Ethical Principles
X A A
Communication Skills
University SLOs (Graduate Programs)
Knowledge X X A
Skills X X A A
Attitudes and Professional Conduct X A

Note: The following matrix for Graduate Programs is an EXAMPLE based on the original Assessment Plan proposed by
the program and may not reflect current Assessment activities, based on revisions.

e Place an “X” for courses or experiences in which students have the opportunity to learn the outcome (coursework, other program
requirements).

® Place an “A” for courses or experiences in which student performance is used for program level assessment of the outcome.
(assignments in courses, evaluation of final thesis, report, dissertation)



Appendix B: Rubrics, Surveys, Other documentation



Assessment of Levels of CD Certificate Competency at End-of-Program from Summary Reflection Mini-Portfolio

Name of Assessment Reviewer:

Date of Assessment Review: __

Name of CD Program Student: Type of Review Material:
Standards for Maturing 1 Mature 2 Exceptional 3 Comments
Student
Learning
QOutcome
Development
Outcome 1: Generally describes CD Exhibits thorough Integrates relationships to related
Demonstrate field and profession. understanding and fields and professions while

professional
knowledge of the
community
development
(CD) field and
ethical practices.

Discusses ability to
apply knowledge.

Identifies theoretical
models of CD; including
but not limited to the
Community Capitals
Framework (CCF).

Awareness of norms and
values of ethical
practice.

competency of CD field and
profession.

Reflects on the ability to
apply knowledge.

Discusses how communities
balance development among
all of the community capitals;
and/or, other successful
theoretical models of CD.

Awareness of norms and
values of ethical practice of
the Community Development
Society (CDS).

demonstrating understandings
and competencies of Community
Development.

Produces scholarly and creative
works that demonstrate critical
thinking, inquiry, analysis,
and/or communication while
using knowledge of
Community Development to
solve problems.

Differentiates between and
determines the value of CD
theoretical models as applied in
the CD field and profession.

Integrates norms and values of
CDS in CD work.




Outcome 2:
Demonstrate the

Describes community
organizing processes and

Compares and contrasts
community organizing

Evaluates community organizing
processes and develops

ability to strategies. processes and strategies. appropriate strategies.
compare and
contrast Identifies tools and Compares and contrasts Evaluates community decision-
planning and strategies for promoting community decision-making making processes and strategies.
action for broad-based decision processes and strategies.
community making and action.
change.
Identifies strategies to Compares and contrasts Evaluates strategies to improve
improve economic, strategies to improve economic, social, cultural, and
social, cultural, and economic, social, cultural, and environmental conditions.
environmental environmental conditions.
conditions.
Identifies existing tools Compares and contrasts Evaluates existing tools and
and strategies to assist existing tools and strategies to develops appropriate strategies to
communities in making assist communities in making assist communities in making
change. change. change.
Identifies contextual Compares and contrasts
factors that help contextual factors that help Evaluates contextual factors that
determine successful determine successful tactics in help determine successful tactics
tactics in addressing addressing power structure. in addressing power structure.
power structure.
Evaluates the impacts of
community change with
reference to theories of change,
indicators, and measures.
Outcome 3: Uses language that Clearly and consistently Skillfully and eloquently
Demonstrate generally conveys conveys meaning using communicates a depth of
written meaning with clarity, credible and relevant sources meaning appropriate for the

communication
skills
synthesizing

although with some
errors.

to support ideas.

discipline.




appropriate
literature and
providing
sources.

Note: Program goal is for all students to demonstrate a majority of Exceptional levels of CD competency upon completion, but these levels are not
required for completion.
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