Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Unit Totals - Vice President for Administration and Finance

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 -10 2009 - 2010
Male 18 16 22 26 23 16 7 6 7 34 29 25 98 99 98 98| 104| 103| 281 277| 271 -3.56% -2.17%
Female 8 12 16 66 70 69 34 26 25 7 3 4 11 9 9 66 60 59 192| 180| 182 -5.21% 1.11%
African
American 2 3 2 2 1 2 2 2 1 3 3 3 6 6 6 26 27 24 41 42 38| -7.32% -9.52%
Asian/Pacific
Islander 0 0 0 1 0 0 0 0 0 0 0 0 1 2 2 10 12 10 12 14 12 0.00%| -14.29%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 3 5 5 1 2 4 1 0 0 4 4 4 6 5 6 15 16 19| 26.67%| 18.75%
Multiracial 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 2| 100.00%| 100.00%
Native
American 2 3 3 0 0 0 2 1 1 0 1 0 2 3 3 2 2 2 8 10 9] 12.50%| -10.00%
White 22 22 31 86 87 78 35 26 25 36 28 26 96 93 91| 120| 118| 118] 395| 374| 369 -6.58% -1.34%
Other 0 0 1 0 0 0 1 1 1 1 0 0 0 0 0 0 0 2 2 1 4| 100.00%| 300.00%
Total 26 28 38 92 93 85 41 32 32 41 32 29| 109| 108| 107| 164| 164| 162| 473| 457| 453 -4.23% -0.88%

*Facilities departments serving the Salina campus were restructured and moved to report to Salina in FY 2010.

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Vice President for Administration and Finance Office Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 2 1 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 3 2 2| -33.33% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 2 1 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 3 2 2| -33.33% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Budget Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Female 1 2 2 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 4 5 5| 25.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 1 2 2 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 4 5 5| 25.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 1 2 2 3 3 3 0 0 0 0 0 0 0 0 0 0 0 0 4 5 5| 25.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Division of Financial Services Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 1 1 6 11 12 5 0 0 0 1 1 1 0 0 0 0 0 0 13 14 12 -7.69%| -14.29%
Female 1 1 5 37 37 36 8 3 3 0 0 0 0 0 0 0 0 0 46 41 44 -4.35% 7.32%
African
American 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 3 4 4 0 0 1 0 0 0 0 0 0 0 0 0 3 4 5 66.67% 25.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 2 2 11 44 44 36 8 3 2 1 1 1 0 0 0 0 0 0 55 50 50 -9.09% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 2 2 11 48 49 41 8 3 3 1 1 1 0 0 0 0 0 0 59 55 56 -5.08% 1.82%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Human Resources Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 2 1 1 1 1 1 1 0 0 0 1 1 0 0 0 0 0 0 4 3 3| -25.00% 0.00%
Female 3 6 7 15 12 14 6 5 5 1 2 2 0 0 0 0 0 0 25 25 28| 12.00%] 12.00%
African
American 0 1 1 1 0 1 2 0 0 0 2 2 0 0 0 0 0 0 3 3 4| 33.33%| 33.33%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
White 5 5 5 15 13 14 4 5 5 1 1 1 0 0 0 0 0 0 25 24 25 0.00% 4.17%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 5 7 8 16 13 15 7 5 5 1 3 3 0 0 0 0 0 0 29 28 31 6.90%| 10.71%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Parking Services Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 1 2 2 0 0 0 0 0 0 0 0 0 0 1 1 7 9 8 8 12 11| 37.50% -8.33%
Female 0 0 0 1 1 1 3 7 7 1 0 0 0 0 0 0 3 3 5 11 11{ 120.00% 0.00%
African
American 0 0 0 0 0 0 0 2 1 0 0 0 0 0 0 1 2 1 1 4 2| 100.00%| -50.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1/ 100.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 1/ 100.00% 0.00%
White 1 2 1 1 1 1 3 4 5 1 0 0 0 1 1 6 9 8 12 17 16 33.33% -5.88%
Other 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 2| 100.00%| 100.00%
Total 1 2 2 1 1 1 3 7 7 1 0 0 0 1 1 7 12 11 13 23 22 69.23% -4.35%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Internal Audit Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Female 0 0 0 1 2 2 0 0 0 0 0 0 0 0 0 0 0 0 1 2 2| 100.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 1 0 0 1 2 2 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 1 0 0 1 2 2 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Employee Relations Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Female 2 1 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 4 3 0| -100.00%| -100.00%
African
American 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0| -100.00%| -100.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 1 0 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 3 2 0| -100.00%| -100.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 2 1 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 4 3 0| -100.00%| -100.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Building Maintenance Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 3 3 3 2 2 2 0 0 0 10 8 5 63 60 59 0 0 0 78 73 69| -11.54% -5.48%
Female 0 0 0 0 2 2 0 0 0 0 0 0 7 5 5 0 0 0 7 7 7 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 1 0 0 3 2 2 0 0 0 4 2 2| -50.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 0 0 0 2 2 2 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 1 0 0 0 0 0 0 0 0 0 1 0 1 1 1 0 0 0 2 2 1[ -50.00%| -50.00%
White 2 3 3 2 4 4 0 0 0 9 7 5 63 59 57 0 0 0 76 73 69 -9.21% -5.48%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 3 3 3 2 4 4 0 0 0 10 8 5 70 65 64 0 0 0 85 80 76| -10.59% -5.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Custodial Services Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 1 1 1 0 0 0 0 0 0 0 0 0 8 8 8 48 46 49 57 55 58 1.75% 5.45%
Female 0 0 0 1 1 1 1 1 1 0 0 0 0 2 2 48 42 43 50 46 47 -6.00% 2.17%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 19 17 17 21 19 19 -9.52% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 8 7 5 8 7 40.00%| -12.50%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 4 5 5 4 5 0.00% 25.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 1 1 1 0.00% 0.00%
White 1 1 1 1 1 1 1 1 1 0 0 0 6 7 7 66 59 63 75 69 73 -2.67% 5.80%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 1 1 1 1 1 1 1 1 1 0 0 0 8 10 10 96 88 92| 107| 101] 105 -1.87% 3.96%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities Financial Services Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 4 2 1 0 0 0 0 0 0 0 0 0 0 0 0 4 2 1] -75.00%| -50.00%
Female 0 0 0 2 3 3 1 0 0 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1/ 100.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 5 4 3 1 0 0 0 0 0 0 0 0 0 0 0 6 4 3| -50.00%| -25.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 6 5 4 1 0 0 0 0 0 0 0 0 0 0 0 7 5 4| -42.86%| -20.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Grounds Maintenance Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 4 2 3 14 17 17 4 5 4 22 24 24 9.09% 0.00%
Female 0 0 0 1 1 0 0 0 0 4 1 1 4 2 2 1 1 1 10 5 4| -60.00%| -20.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 1 2 2 1 0 0 2 2 2 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 1 1/ 100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 0 0 0 2 2 2 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1 1 1 2 2 2 0.00% 0.00%
White 0 0 0 1 1 0 0 0 0 8 3 4 14 13 13 3 5 4 26 22 21| -19.23% -4.55%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 1 1 0 0 0 0 8 3 4 18 19 19 5 6 5 32 29 28| -12.50% -3.45%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Physical Plant Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 [ 2010 | 2002-10 |2009-2010

Male 2 2 2 0 0 0 3 3 3 0 0 0 0 0 0 0 0 0 5 5 5 0.00% 0.00%
Female 1 2 2 1 1 0 6 4 5 0 0 0 0 0 0 0 0 0 8 7 7| -12.50% 0.00%
African

American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 1 1 2| 100.00%]| 100.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%

White 3 4 4 1 1 0 7 6 6 0 0 0 0 0 0 0 0 0 11 11 10 -9.09% -9.09%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 3 4 4 1 1 0 9 7 8 0 0 0 0 0 0 0 0 0 13 12 12 -7.69% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Postal Center Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 2 2 3 0 0 0 0 0 0 0 0 0 2 2 3| 50.00%| 50.00%
Female 0 0 0 0 0 0 3 2 1 0 0 0 0 0 0 0 0 0 3 2 1] -66.67%| -50.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1/ 100.00% 0.00%
White 0 0 0 0 0 0 5 3 3 0 0 0 0 0 0 0 0 0 5 3 3| -40.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 5 4 4 0 0 0 0 0 0 0 0 0 5 4 4| -20.00% 0.00%

Date Submitted: 4/13/2011



Source: HRIS on November 1

Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Facilities - Power Plant and Utilities Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 1 1 1 2 1 0 0 14 11 9 1 2 2 2 2 2 19 16 16] -15.79% 0.00%
Female 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 2 2 2 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 1 1 1 2 1 0 0 13 10 8 1 2 2 1 1 1 17 14 14| -17.65% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 1 1 1 2 1 0 0 14 11 9 1 2 2 2 2 2 19 16 16| -15.79% 0.00%

Date Submitted: 4/13/2011




Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - Ahearn Sports Complex Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 0 0 0 3 3 3 4 3 2 7 6 5| -28.57%| -16.67%
Female 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 2 2 2 2 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 0 2 1| 100.00%| -50.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 0 0 0 0 0 0 0 0 3 3 3 6 3 3 9 6 6] -33.33% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 0 0 0 0 0 0 3 3 3 6 5 4 9 8 7| -22.22%| -12.50%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - VM Center Admin Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 1 1 0 0 0 0 1 1 0 0 0 2 1 1 1 1 1 3 4 4|  33.33% 0.00%
Female 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1/ 100.00% 0.00%
White 0 0 0 0 0 0 1 1 1 0 0 0 2 1 1 1 1 1 4 3 3| -25.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 1 1 0 0 0 1 1 1 0 0 0 2 1 1 1 1 1 4 4 4 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - VM Building Maintenance Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 1 1 1 5 4 4 0 0 0 6 5 5| -16.67% 0.00%
Female 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 0 0 0 0 0 1 1 1 5 4 4 0 0 0 6 5 5| -16.67% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 0 0 0 1 1 1 5 4 4 0 0 0 6 5 5| -16.67% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - VM Custodial Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 7 11 11 8 12 12| 50.00% 0.00%
Female 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 10 5 5 10 5 5| -50.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 4 3 2 4 3| 50.00%| -25.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 4 3 5 4 3| -40.00%| -25.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 10 8 10 11 9 11 0.00%| 22.22%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 17 16 16 18 17 17 -5.56% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facilities - VM Grounds Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%
Female 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Facility Planning Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 2 1 1 4 2 2 0 0 0 1 1 1 0 1 1 0 0 0 7 5 5| -28.57% 0.00%
Female 0 0 0 1 1 2 1 1 1 0 0 1 0 0 0 0 0 0 2 2 4| 100.00%| 100.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 2 1 1 5 3 4 0 0 0 0 1 2 0 1 1 0 0 0 7 6 8| 14.29%| 33.33%
Other 0 0 0 0 0 0 1 1 1 1 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
Total 2 1 1 5 3 4 1 1 1 1 1 2 0 1 1 0 0 0 9 7 9 0.00% 28.57%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Public Safety Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 [ 2010 | 2002-10 |2009-2010

Male 2 2 2 3 3 3 0 0 0 3 4 4 0 0 0 1 1 1 9 10 10 11.11% 0.00%
Female 0 0 0 2 3 3 1 1 1 0 0 0 0 0 0 0 0 0 3 4 4 33.33% 0.00%
African

American 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%

Asian/Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
White 1 1 1 5 6 6 1 1 1 1 4 4 0 0 0 1 1 1 9 13 13 44.44% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 2 2 2 5 6 6 1 1 1 3 4 4 0 0 0 1 1 1 12 14 14 16.67% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

KSU Police Department Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 [2009 - 2010
Male 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 24 26 25 25 27 26 4.00% -3.70%
Female 0 0 0 0 2 2 1 0 0 1 0 0 0 0 0 5 7 5 7 9 7 0.00%| -22.22%
African
American 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 2 1 1 3 2 2| -33.33% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 1 1 1 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 2 2 1 0 0 1 0 0 0 0 0 26 31 27 28 33 29 3.57%| -12.12%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1| 100.00%| 100.00%
Total 1 1 1 0 2 2 1 0 0 1 0 0 0 0 0 29 33 30 32 36 33 3.13% -8.33%

Date Submitted: 4/13/2011



