Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Unit Totals - President

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 -10 2009 - 10
Male 10 9 7 3 5 5 0 0 0 0 0 1 3 4 4 1 1 1 17 19 18 5.88% -5.26%
Female 6 7 8 13 13 18 4 4 3 0 1 0 0 0 0 0 1 1 23 26 30 30.43% 15.38%
African
American 1 2 2 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
Asian/Pacific
Islander 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 0 0 1 0 0 1 0 0 0 0 0 1 1 1 0 0 0 4 1 1| -75.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 13 14 13 15 17 22 3 4 3 0 1 1 2 3 3 1 2 2 34 41 44] 29.41% 7.32%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 16 16 15 16 18 23 4 4 3 0 1 1 3 4 4 1 2 2 40 45 48| 20.00% 6.67%

* The office Athletics was moved to report to the president in FY 2010.

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

President's Office Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 2 2 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 1| -50.00%| -50.00%
Female 1 1 2 2 1 2 1 2 1 0 0 0 0 0 0 0 0 0 4 4 5| 25.00%| 25.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 3 3 3 2 1 2 1 2 1 0 0 0 0 0 0 0 0 0 6 6 6 0.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 3 3 3 2 1 2 1 2 1 0 0 0 0 0 0 0 0 0 6 6 6 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Affirmative Action Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
Female 2 2 2 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African

American 1 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 2| 100.00% 0.00%

Asian/Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 1 1 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 3 3 3 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 4 4 4 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

University Attorney Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Female 0 0 0 2 2 4 1 0 0 0 0 0 0 0 0 0 0 0 3 2 4 33.33%| 100.00%
African

American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0] -100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 1 3 5 0 0 0 0 0 0 0 0 0 0 0 0 1 3 5[ 400.00% 66.67%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 2 3 5 1 0 0 0 0 0 0 0 0 0 0 0 3 3 5 66.67% 66.67%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

McCain Auditorium Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 3 1 1 0 1 1 0 0 0 0 0 1 0 0 0 0 0 0 3 2 3 0.00%| 50.00%
Female 2 2 2 1 1 1 0 0 0 0 1 0 0 0 0 0 0 0 3 4 3 0.00%] -25.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 4 3 3 1 2 2 0 0 0 0 1 1 0 0 0 0 0 0 5 6 6] 20.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 5 3 3 1 2 2 0 0 0 0 1 1 0 0 0 0 0 0 6 6 6 0.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Beach Museum Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 1 1 1 2 2 2 0 0 0 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
Female 0 0 0 3 4 4 0 1 1 0 0 0 0 0 0 0 0 0 3 5 5| 66.67% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 1 1 1 5 6 6 0 1 1 0 0 0 0 0 0 0 0 0 6 8 8| 33.33% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 1 1 1 5 6 6 0 1 1 0 0 0 0 0 0 0 0 0 6 8 8| 33.33% 0.00%

Date Submitted: 4/13/2011



Source: HRIS on November 1

Intercollegiate Athletic (State) Totals

Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 [ 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 -10 [ 2009 - 10
Male 3 4 3 1 1 1 0 0 0 0 0 0 3 4 4 1 1 1 8 10 9] 12.50%| -10.00%
Female 1 2 2 5 5 7 1 0 0 0 0 0 0 0 0 0 1 1 7 8 10| 42.86% 25.00%
African
American 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 4 6 5 6 5 7 1 0 0 0 0 0 2 3 3 1 2 2 14 16 17 21.43% 6.25%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 4 6 5 6 6 8 1 0 0 0 0 0 3 4 4 1 2 2 15 18 19] 26.67% 5.56%

*Moved to report to the Office of the President in FY 2010




