Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

University Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 | 2009 - 10
Male 133| 145| 165| 424 497| 493 33 26 28| 177 155 132 182 201| 206| 137| 158| 174]|1,086|1,182|1,197 10.22% 1.27%
Female 105| 138| 146| 623 724 744| 423| 421| 415| 133] 131} 116 22 19 22| 149 156{ 172|1,455|1,589|1,616 11.07% 1.70%
African
American 15 17 15 29 24 30 20 14 10 7 9 6 8 7 9 35 41 37| 114| 112| 107 -6.14% -4.46%
Asian/Pacific
Islander 3 3 4 93| 129| 129 2 4 2 5 12 9 4 4 4 26 32 30| 133| 184| 178 33.83% -3.26%
Hawaiian/
Pacific
Islander 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Hispanic 4 10 10 28 39 45 10 13 16 12 9 7 7 9 9 10 5 10 71 85 97 36.62% 14.12%
Multiracial 0 0 2 0 0 7 0 0 6 0 0 3 0 0 1 0 0 0 0 0 19/ 100.00%)| 100.00%
Native
American 7 8 8 14 5 3 6 3 2 2 2 2 3 4 4 2 2 2 34 24 21| -38.24%| -12.50%
White 209| 244| 269| 883|1,018/1,011| 417| 410| 406| 283 254 219| 181| 196 201| 213| 234| 265|2,186|2,356|2,371 8.46% 0.64%
Other 0 1 3 0 6 11 1 3 1 1 0 2 1 0 0 0 0 2 3 10 19 533.33% 90.00%
Total 238| 283] 311|1,047]1,22111,237| 456| 447| 443| 310[ 286 248| 204| 220| 228| 286| 314| 346|2,541]|2,771|2,813 10.70% 1.52%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Agriculture Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 9 11 13| 106 111] 115 3 2 2 85 73 62 16 9 9 6 5 15| 225| 211] 216 -4.00% 2.37%
Female 2 5 7 96/ 101] 100 63 49 49 10 8 5 3 3 3 3 2 4| 177[ 168] 168 -5.08% 0.00%
African
American 0 1 1 6 0 0 5 2 2 0 1 1 0 0 0 0 0 0 11 4 4| -63.64% 0.00%
Asian/Pacific
Islander 0 0 0 22 41 42 0 1 0 1 3 2 0 1 1 0 0 0 23 46 45 95.65% -2.17%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 1 3 4 1 2 2 2 3 1 2 2 2 0 0 2 6 10 11 83.33% 10.00%
Multiracial 0 0 0 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3| 100.00%| 100.00%
Native
American 0 0 0 2 2 0 2 0 0 0 0 1 0 0 0 0 0 0 4 2 1| -75.00%]| -50.00%
White 11 15 19 171 163| 162 58 46 47 92 74 62 17 9 9 9 7 17| 358| 314| 316| -11.73% 0.64%
Other 0 0 0 0 3 4 0 0 0 0 0 0 0 0 0 0 0 0 0 3 4| 100.00%] 33.33%
Total 11 16 20f 202| 212| 215 66 51 51 95 81 67 19 12 12 9 7 19| 402] 379| 384 -4.48% 1.32%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Architecture Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 3 2 2 1 1 1 0 1 1 1 0 1 0 0 0 0 0 0 5 4 4| -20.00% 0.00%
Female 1 2 2 5 6 6 6 5 5 0 1 1 0 0 0 0 0 0 12 14 15 25.00% 7.14%
African
American 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 4 4 4 6 7 7 5 6 6 1 0 1 0 0 0 0 0 0 16 17 18 12.50% 5.88%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 4 4 4 6 7 7 6 6 6 1 1 2 0 0 0 0 0 0 17 18 19 11.76% 5.56%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Arts & Sciences Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 3 4 6 85 61 66 3 3 3 10 15 12 1 0 0 0 0 0| 102 83 87| -14.71% 4.82%
Female 3 2 3 69 57 53 51 57 56 3 5 5 0 0 0 0 0 0| 126 121]| 117 -7.14% -3.31%
African
American 0 0 0 3 1 2 2 2 2 0 0 0 0 0 0 0 0 0 5 3 4| -20.00%| 33.33%
Asian/Pacific
Islander 0 0 0 43 33 35 1 0 0 0 3 0 0 0 0 0 0 0 44 36 35| -20.45% -2.78%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 3 3 5 1 2 1 0 0 0 0 0 0 0 0 0 4 5 6 50.00% 20.00%
Multiracial 0 0 0 0 0 1 0 0 2 0 0 0 0 0 0 0 0 0 0 0 3| 100.00%| 100.00%
Native
American 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
White 6 6 9] 105 80 76 50 54 54 13 17 17 1 0 0 0 0 0| 175[ 157| 156| -10.86% -0.64%
Other 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0.00%| -100.00%
Total 6 6 9| 154| 118] 119 54 60 59 13 20 17 1 0 0 0 0 0] 228] 204] 204 -10.53% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Business Administration Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 5 4 5 1 3 3 0 0 0 0 1 1 0 0 0 0 0 0 6 8 9 50.00% 12.50%
Female 0 1 2 5 5 6 4 8 7 1 0 0 0 0 0 0 0 0 10 14 15 50.00% 7.14%
African

American 1 0 0 0 1 3 1 0 0 0 0 0 0 0 0 0 0 0 2 1 3 50.00%| 200.00%

Asian/Pacific

Islander 0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2| 100.00%]| 100.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native

American 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%

White 4 4 5 6 7 5 2 8 7 1 1 1 0 0 0 0 0 0 13 20 18| 38.46%| -10.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 5 5 7 6 8 9 4 8 7 1 1 1 0 0 0 0 0 0 16 22 24| 50.00% 9.09%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Education Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 8 4 5 6 9 9 0 0 0 0 0 0 0 0 0 0 0 0 14 13 14 0.00% 7.69%
Female 11 10 9 21 29 29 16 14 15 0 0 0 0 0 0 0 0 0 48 53 53| 10.42% 0.00%
African
American 0 1 1 0 2 2 1 0 0 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
Asian/Pacific
Islander 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 2 0 1| -50.00%]| 100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 1 0 5 6 4 0 1 1 0 0 0 0 0 0 0 0 0 6 8 5] -16.67%| -37.50%
Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 16 12 13 22 29 31 15 13 12 0 0 0 0 0 0 0 0 0 53 54 56 5.66% 3.70%
Other 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Total 19 14 14 27 38 38 16 14 15 0 0 0 0 0 0 0 0 0 62 66 67 8.06% 1.52%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 12 13 13 40 35 37 0 1 1 7 4 4 1 2 2 0 1 0 60 56 57 -5.00% 1.79%
Female 3 3 3 21 30 28 20 24 25 0 0 0 0 1 0 0 0 0 44 58 56 27.27% -3.45%
African

American 1 0 0 2 1 0 0 2 2 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%

Asian/Pacific

Islander 0 0 0 7 7 5 0 1 0 0 0 0 0 0 0 0 0 0 7 8 5| -28.57%| -37.50%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 1 2 3] 200.00% 50.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
White 14 15 15 50 55 57 20 22 24 7 4 4 0 3 2 0 1 0 91| 100| 102 12.09% 2.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 0 0[ -100.00% 0.00%

Total 15 16 16 61 65 65 20 25 26 7 4 4 1 3 2 0 1 0| 104 114| 113 8.65% -0.88%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Cooperative Extension Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 3 5 6 14 15 16 0 0 0 1 3 2 0 1 1 0 2 4 18 26 29 61.11% 11.54%
Female 2 1 1 26 23 28 32 26 24 14 7 5 0 0 0 0 0 1 74 57 59 -20.27% 3.51%
African
American 0 0 0 1 1 1 0 0 0 2 0 0 0 0 0 0 0 0 3 1 1| -66.67% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 0 0 0 1 1 2| 100.00%| 100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 2 3 1 1 1 3 1 1 0 0 0 0 0 0 4 4 5 25.00% 25.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 2 1 1 4 0 0 0 0 0 1 0 0 0 0 0 0 0 0 7 1 1| -85.71% 0.00%
White 3 5 6 35 35 39 31 25 23 8 8 5 0 1 1 0 2 5 77 76 79 2.60% 3.95%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 5 6 7 40 38 44 32 26 24 15 10 7 0 1 1 0 2 5 92 83 88 -4.35% 6.02%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Hale Library Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 1 1 1 2 3 2 1 1 0 6 5 3 0 0 0 0 0 0 10 10 6| -40.00%| -40.00%
Female 2 3 4 11 9 9 3 3 4 35 30 28 0 0 0 0 1 0 51 46 45| -11.76% -2.17%
African
American 0 0 0 1 0 0 0 0 0 0 2 1 0 0 0 0 0 0 1 2 1 0.00%| -50.00%
Asian/Pacific
Islander 0 0 0 1 1 1 0 0 0 3 3 2 0 0 0 0 0 0 4 4 3| -25.00%| -25.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 2| 100.00%| 100.00%
Native
American 0 0 0 1 0 0 0 0 0 1 1 1 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
White 3 4 5 10 11 10 3 3 3 37 29 25 0 0 0 0 1 0 53 48 43| -18.87%| -10.42%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 3 4 5 13 12 11 4 4 4 41 35 31 0 0 0 0 1 0 61 56 51| -16.39% -8.93%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Human Ecology Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 1 1 2 3 3 4 0 0 0 0 0 0 0 0 0 0 0 0 4 4 6 50.00% 50.00%
Female 5 5 3 23 31 29 14 17 17 0 1 1 0 0 0 0 0 0 42 54 50 19.05% -7.41%
African

American 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%

Asian/Pacific

Islander 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 1 1 0 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 3 3] 100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 6 5 4 26 30 30 14 17 17 0 1 1 0 0 0 0 0 0 46 53 52 13.04% -1.89%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 6 6 5 26 34 33 14 17 17 0 1 1 0 0 0 0 0 0 46 58 56 21.74% -3.45%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

School of Leadership Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change
2002 [ 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 [ 2002-10 | 2009 -10

Male 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Female 0 4 4 0 3 4 0 3 3 0 0 0 0 0 0 0 0 0 0 10 11| 100.00%| 10.00%
African
American 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%] -100.00%
Asian/Pacific
Islander 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 3 3 0 3 4 0 2 3 0 0 0 0 0 0 0 0 0 0 8 10| 100.00%| 25.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 5 5 0 3 4 0 3 3 0 0 0 0 0 0 0 0 0 0 11 12| 100.00% 9.09%

The School of Leadership Studies originated in the fall of 2008

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Technology and Aviation Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 3 3 3 7 5 3 1 0 0 0 0 0 6 4 4 0 0 0 17 12 10| -41.18%| -16.67%
Female 1 0 0 1 2 2 5 7 7 2 2 2 0 0 0 0 0 0 9 11 11 22.22% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 4 3 3 8 7 5 6 7 7 2 2 2 6 4 4 0 0 0 26 23 21| -19.23% -8.70%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 4 3 3 8 7 5 6 7 7 2 2 2 6 4 4 0 0 0 26 23 21| -19.23% -8.70%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Veterinary Medicine Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 3 4 4 40 63 65 1 4 4 17 7 4 0 0 0 0 0 4 61 78 81 32.79% 3.85%
Female 4 6 4 78| 103] 111 28 29 30 46 39 34 0 0 0 0 0 3| 156 177] 182 16.67% 2.82%
African
American 0 1 1 3 2 2 1 1 1 1 0 0 0 0 0 0 0 0 5 4 4| -20.00% 0.00%
Asian/Pacific
Islander 0 0 0 10 28 27 0 1 0 0 1 2 0 0 0 0 0 0 10 30 29| 190.00% -3.33%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 8 3 6 0 0 1 1 3 2 0 0 0 0 0 0 9 6 9 0.00% 50.00%
Multiracial 0 0 0 0 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 2| 100.00%| 100.00%
Native
American 0 0 0 2 1 2 0 0 0 0 0 0 0 0 0 0 0 0 2 1 2 0.00%| 100.00%
White 7 9 7 95| 131] 138 28 31 32 61 42 33 0 0 0 0 0 7] 191| 213] 217] 13.61% 1.88%
Other 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
Total 7 10 8| 118] 166] 176 29 33 34 63 46 38 0 0 0 0 0 7] 217 255| 263] 21.20% 3.14%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

VP for Student Life Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 22 27 27 30 38 39 5 5 5 5 4 3 48 71 69 24 30 32| 134| 175 175| 30.60% 0.00%
Female 31 37 39 93| 116] 123 94| 100 96 7 19 24 8 6 7 76 90 94| 309| 368 383| 23.95% 4.08%
African
American 8 6 6 5 7 10 7 3 2 0 3 1 2 1 1 7 11 11 29 31 31 6.90% 0.00%
Asian/Pacific
Islander 0 0 0 1 2 1 0 0 0 0 0 1 3 1 1 16 20 20 20 23 23 15.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Hispanic 2 3 4 3 3 4 1 1 2 1 1 2 0 2 2 3 0 2 10 10 16 60.00% 60.00%
Multiracial 0 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2| 100.00%| 100.00%
Native
American 1 1 1 0 1 0 1 1 1 0 0 0 1 1 1 0 0 0 3 4 3 0.00%| -25.00%
White 42 53 55| 114| 141| 145 90 99 95 11 19 22 50 72 71 74 89 93| 381] 473| 481 26.25% 1.69%
Other 0 1 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 2 1| 100.00%]| -50.00%
Total 53 64 66] 123| 154| 162 99| 105] 101 12 23 27 56 77 76/ 100| 120| 126| 443| 543]| 558| 25.96% 2.76%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

President Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 10 9 7 3 5 5 0 0 0 0 0 1 3 4 4 1 1 1 17 19 18 5.88% -5.26%
Female 6 7 8 13 13 18 4 4 3 0 1 0 0 0 0 0 1 1 23 26 30{ 30.43%| 15.38%
African
American 1 2 2 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
Asian/Pacific
Islander 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 0 0 1 0 0 1 0 0 0 0 0 1 1 1 0 0 0 4 1 1| -75.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 13 14 13 15 17 22 3 4 3 0 1 1 2 3 3 1 2 2 34 41 44 29.41% 7.32%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 16 16 15 16 18 23 4 4 3 0 1 1 3 4 4 1 2 2 40 45 48 20.00% 6.67%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Provost Totals w/o IT Units

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 4 11 12 10 10 10 2 1 3 0 0 0 0 0 0 0 0 0 16 22 25| 56.25%| 13.64%
Female 10 19 22 36 35 41 24 27 26 1 0 0 0 0 0 0 0 0 71 81 89| 25.35% 9.88%
African
American 2 1 1 1 1 1 0 1 0 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%
Asian/Pacific
Islander 0 1 1 0 1 2 1 1 1 0 0 0 0 0 0 0 0 0 1 3 4| 300.00% 33.33%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 2 2 1 1 1 0 2 2 1 0 0 0 0 0 0 0 0 2 5 5[ 150.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 12 26 30 44 42 46 25 24 25 0 0 0 0 0 0 0 0 0 81 92| 101] 24.69% 9.78%
Other 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%]| 100.00%
Total 14 30 34 46 45 51 26 28 29 1 0 0 0 0 0 0 0 0 87| 103| 114] 31.03%| 10.68%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Provost Information Technology Unit Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 15 13 14 37 75 64 0 1 1 9 4 6 0 2 1 0 0 0 61 95 86 40.98% -9.47%
Female 7 7 7 31 45 41 5 2 3 5 7 7 0 0 0 0 0 0 48 61 58] 20.83% -4.92%
African
American 0 2 1 3 3 2 0 0 0 1 0 0 0 0 0 0 0 0 4 5 3| -25.00%)| -40.00%
Asian/Pacific
Islander 0 0 0 8 14 13 0 0 0 0 0 0 0 0 0 0 0 0 8 14 13 62.50% -7.14%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 1 4 3 0 1 1 3 0 0 0 0 0 0 0 0 4 5 4 0.00%| -20.00%
Multiracial 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 0 0 4 1 1 0 0 0 0 0 0 0 0 0 0 0 0 4 1 1| -75.00% 0.00%
White 22 18 18 52 98 82 5 2 3 10 11 12 0 2 1 0 0 0 89| 131]| 116] 30.34%| -11.45%
Other 0 0 1 0 0 4 0 0 0 0 0 1 0 0 0 0 0 0 0 0 6] 100.00%]| 100.00%
Total 22 20 21 68| 120| 105 5 3 4 14 11 13 0 2 1 0 0 0] 109| 156] 144 32.11% -7.69%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Salina Administration Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 | 2002 -10 2009 - 10

Male 4 5 6 5 11 10 0 0 0 2 1 1 9 9 7 8 11 10 28 37 34 21.43% -8.11%
Female 4 3 2 16 15 15 9 11 11 0 0 0 0 0 0 4 2 3 33 31 31 -6.06% 0.00%
African

American 0 0 0 1 2 3 0 0 0 0 0 0 0 0 0 2 2 2 3 4 5 66.67% 25.00%

Asian/Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/

Pacific

Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 1 0 0 3 2 2| -33.33% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native

American 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%

White 7 7 7 19 23 21 8 11 11 2 1 1 9 9 7 9 11 11 54 62 58 7.41% -6.45%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 8 8 8 21 26 25 9 11 11 2 1 1 9 9 7 12 13 13 61 68 65 6.56% -4.41%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

VPAF Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 18 16 22 26 23 16 7 6 7 34 29 25 98 99 98 98| 104| 103| 281 277 271 -3.56% -2.17%
Female 8 12 16 66 70 69 34 26 25 7 3 4 11 9 9 66 60 59| 192| 180( 182 -5.21% 1.11%
African
American 2 3 2 2 1 2 2 2 1 3 3 3 6 6 6 26 27 24 41 42 38 -7.32% -9.52%
Asian/Pacific
Islander 0 0 0 1 0 0 0 0 0 0 0 0 1 2 2 10 12 10 12 14 12 0.00%| -14.29%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 3 5 5 1 2 4 1 0 0 4 4 4 6 5 6 15 16 19 26.67% 18.75%
Multiracial 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 2| 100.00%| 100.00%
Native
American 2 3 3 0 0 0 2 1 1 0 1 0 2 3 3 2 2 2 8 10 9 12.50%| -10.00%
White 22 22 31 86 87 78 35 26 25 36 28 26 96 93 91| 120| 118| 118| 395| 374 369 -6.58% -1.34%
Other 0 0 1 0 0 0 1 1 1 1 0 0 0 0 0 0 0 2 2 1 4| 100.00%] 300.00%
Total 26 28 38 92 93 85 41 32 32 41 32 29| 109| 108| 107| 164| 164| 162| 473| 457] 453 -4.23% -0.88%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

VP for Marketing and Communications Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 5 10 9 5 13 13 0 1 1 0 9 7 0 0 0 0 3 5 10 36 35[ 250.00% -2.78%
Female 1 7 7 9 18 20 3 6 6 0 8 0 0 0 0 0 0 7 13 39 40| 207.69% 2.56%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 1 0 0.00%]| -100.00%
Asian/Pacific
Islander 0 0 0 0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2| 100.00%| 100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 1 1 0 1 2 0 0 0 0 1 1 0 0 0 0 0 0 0 3 4| 100.00% 33.33%
Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
White 6 15 13 14 29 29 3 7 6 0 16 6 0 0 0 0 2 12 23 69 66| 186.96% -4.35%
Other 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%]| 100.00%
Total 6 17 16 14 31 33 3 7 7 0 17 7 0 0 0 0 3 12 23 75 75| 226.09% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

VP for Marketing and Communications Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change | % Change

2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10
Male 4 1 7 3 13 15 10 0 0 0 0 0 0 0 11 0 1 0 17 15 33| 94.12%| 120.00%
Female 4 4 3 3 13 12 8 3 3 2 0 0 0 0 3 0 0 0 17 20 21|  23.53% 5.00%
African
American 0 0 0 1 0 0 0 0 0 0 0 0 0 0 2 0 0 0 1 0 2| 100.00%| 100.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 3 2 2 0 0 0 0 0 0 0 0 0 0 0 2 3 2 0.00%| -33.33%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
White 7 4 9 5 23 24 16 3 3 2 0 0 0 0 12 0 1 0 30 31 48| 60.00%| 54.84%
Other 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%]| 100.00%
Total 8 5 10 6 26 27 18 3 3 2 0 0 0 0 14 0 1 0 34 35 54| 58.82%| 54.29%

Date Submitted: 4/13/2011



