
Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
1 1 2 3 3 4 0 0 0 0 0 0 0 0 0 0 0 0 4 4 6 50.00% 50.00%

Female
5 5 3 23 31 29 14 17 17 0 1 1 0 0 0 0 0 0 42 54 50 19.05% -7.41%

African 
American

0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 1 1 0 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0 3 3 100.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
6 5 4 26 30 30 14 17 17 0 1 1 0 0 0 0 0 0 46 53 52 13.04% -1.89%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
6 6 5 26 34 33 14 17 17 0 1 1 0 0 0 0 0 0 46 58 56 21.74% -3.45%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology Totals

Executive TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 0 0 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 1 2 3 200.00% 50.00%

Female
3 2 2 10 12 13 4 6 6 0 0 0 0 0 0 0 0 0 17 20 21 23.53% 5.00%

African 
American

0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
3 2 2 11 13 14 4 6 6 0 0 0 0 0 0 0 0 0 18 21 22 22.22% 4.76%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
3 2 2 11 14 16 4 6 6 0 0 0 0 0 0 0 0 0 18 22 24 33.33% 9.09%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology - Dean's Office

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female
0 0 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
0 0 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
0 0 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology - Apparel, Textiles and Interior Design

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female
0 0 0 1 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1 -50.00% 0.00%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
0 0 0 1 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1 -50.00% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
0 0 0 1 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1 -50.00% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology - Hospitality Management and Dietetics

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Female
1 0 0 5 8 4 3 3 3 0 0 0 0 0 0 0 0 0 9 11 7 -22.22% -36.36%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 100.00% -50.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
1 0 0 5 6 4 3 3 3 0 0 0 0 0 0 0 0 0 9 9 7 -22.22% -22.22%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
1 1 1 5 8 4 3 3 3 0 0 0 0 0 0 0 0 0 9 12 8 -11.11% -33.33%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology - Human Nutrition

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
1 0 1 2 1 1 0 0 0 0 0 0 0 0 0 0 0 0 3 1 2 -33.33% 100.00%

Female
1 3 1 6 10 11 5 6 6 0 1 1 0 0 0 0 0 0 12 20 19 58.33% -5.00%

African 
American

0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
2 3 2 8 10 11 5 6 6 0 1 1 0 0 0 0 0 0 15 20 20 33.33% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
2 3 2 8 11 12 5 6 6 0 1 1 0 0 0 0 0 0 15 21 21 40.00% 0.00%

* In FY 2008, 35 people were added on temporary contracts as part of an All Hazards grant to provide counseling to flood and tornado victims in Greensburg and SE Kansas

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Human Ecology - Family Studies and Human Services

Executive TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011


