
Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 3 5 6 14 15 16 0 0 0 1 3 2 0 1 1 0 2 4 18 26 29 61.11% 11.54%

Female 2 1 1 26 23 28 32 26 24 14 7 5 0 0 0 0 0 1 74 57 59 -20.27% 3.51%

African 
American 0 0 0 1 1 1 0 0 0 2 0 0 0 0 0 0 0 0 3 1 1 -66.67% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 0 0 0 1 1 2 100.00% 100.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 2 3 1 1 1 3 1 1 0 0 0 0 0 0 4 4 5 25.00% 25.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 2 1 1 4 0 0 0 0 0 1 0 0 0 0 0 0 0 0 7 1 1 -85.71% 0.00%

White 3 5 6 35 35 39 31 25 23 8 8 5 0 1 1 0 2 5 77 76 79 2.60% 3.95%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 5 6 7 40 38 44 32 26 24 15 10 7 0 1 1 0 2 5 92 83 88 -4.35% 6.02%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Cooperative Extension Totals

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 2 2 14 15 16 0 0 0 1 2 1 0 1 1 0 2 4 15 22 24 60.00% 9.09%

Female 1 1 1 22 23 28 18 15 15 14 7 5 0 0 0 0 0 0 55 46 49 -10.91% 6.52%

African 
American 0 0 0 1 1 1 0 0 0 2 0 0 0 0 0 0 0 0 3 1 1 -66.67% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 1 0 0 0 1 1 1 0 0 0 0 0 0 1 1 2 100.00% 100.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 2 3 0 0 0 3 1 1 0 0 0 0 0 0 3 3 4 33.33% 33.33%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 2 0 0 -100.00% 0.00%

White 1 3 3 34 35 39 18 15 15 8 7 4 0 1 1 0 2 4 61 63 66 8.20% 4.76%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 1 3 3 36 38 44 18 15 15 15 9 6 0 1 1 0 2 4 70 68 73 4.29% 7.35%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Cooperative Extension - Special Programs

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 3 3 4 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 3 4 5 66.67% 25.00%

Female 1 0 0 4 0 0 14 11 9 0 0 0 0 0 0 0 0 1 19 11 10 -47.37% -9.09%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 2 1 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 1 1 -80.00% 0.00%

White 2 2 3 1 0 0 13 10 8 0 1 1 0 0 0 0 0 1 16 13 13 -18.75% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 4 3 4 4 0 0 14 11 9 0 1 1 0 0 0 0 0 1 22 15 15 -31.82% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Cooperative Extension - Area Offices

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessionalExecutive

Date Submitted: 4/13/2011


