Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10
Male
12 13 13 40 35 37 0 1 1 7 4 4 1 2 2 0 1 0 60 56 57 -5.00% 1.79%
Female
3 3 3 21 30 28 20 24 25 0 0 0 0 1 0 0 0 0 44 58 56 27.27% -3.45%
African
American
1 0 0 2 1 0 0 2 2 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%
Asian/Pacific
Islander
0 0 0 7 7 5 0 1 0 0 0 0 0 0 0 0 0 0 7 8 5] -28.57%| -37.50%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic
0 0 0 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 1 2 3| 200.00% 50.00%
Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American
0 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
White
14 15 15 50 55 57 20 22 24 7 4 4 0 3 2 0 1 0 91| 100[ 102 12.09% 2.00%
Other
0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Total
15 16 16 61 65 65 20 25 26 7 4 4 1 3 2 0 1 0] 104 114| 113 8.65% -0.88%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Dean's Office

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

4 7 7 2 4 4 0 1 1 0 0 0 0 0 0 0 0 0 6 12 12| 100.00% 0.00%
Female

2 2 2 1 6 5 2 7 6 0 0 0 0 0 0 0 0 0 5 15 13| 160.00%| -13.33%
African
American

1 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
White

5 8 8 3 10 9 2 6 6 0 0 0 0 0 0 0 0 0 10 24 23| 130.00% -4.17%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

6 9 9 3 10 9 2 8 7 0 0 0 0 0 0 0 0 0 11 27 25| 127.27% -7.41%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Biological and Agricultural

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 [ 2010 | 2002 | 2009 [ 2010 | 2002 -10 2009 - 10

Male

1 1 1 6 5 5 0 0 0 0 0 0 0 0 0 0 0 0 7 6 6| -14.29% 0.00%
Female

0 0 0 2 2 3 4 4 4 0 0 0 0 0 0 0 0 0 6 6 7 16.67% 16.67%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 3 2 3 0 0 0 0 0 0 0 0 0 0 0 0 3 2 3 0.00% 50.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

1 1 1 5 5 5 4 4 4 0 0 0 0 0 0 0 0 0 10 10 10 0.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

1 1 1 8 7 8 4 4 4 0 0 0 0 0 0 0 0 0 13 12 13 0.00% 8.33%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Architectural

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0 0 0 1 1 1 0.00% 0.00%
Female

0 0 0 0 0 0 1 3 3 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 0 0 0 1 3 3 0 0 0 0 1 1 0 0 0 1 4 4| 300.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Total

0 0 0 0 0 0 1 3 3 0 0 0 1 1 1 0 0 0 2 4 4| 100.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering- Chemical

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 3 1 2 0 0 0 1 1 1 0 0 0 0 0 0 4 2 3] -25.00%| 50.00%
Female

0 0 0 1 1 1 2 2 2 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African
American

0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Asian/Pacific
Islander

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 3 1 2 2 1 1 1 1 1 0 0 0 0 0 0 6 3 4| -33.33%| 33.33%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 0 4 2 3 2 2 2 1 1 1 0 0 0 0 0 0 7 5 6] -14.29%| 20.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Civil

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 1 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 2 0 1| -50.00%| 100.00%
Female

0 0 0 3 1 1 1 2 2 0 0 0 0 0 0 0 0 0 4 3 3] -25.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 1 3 1 1 1 2 2 1 0 0 0 0 0 0 0 0 5 3 4| -20.00%| 33.33%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 1 4 1 1 1 2 2 1 0 0 0 0 0 0 0 0 6 3 4| -33.33%| 33.33%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Computing and Information Sciences

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

1 0 0 1 3 5 0 0 0 1 0 0 0 1 1 0 0 0 3 4 6 100.00%| 50.00%
Female

0 0 0 2 3 2 1 0 1 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

1 0 0 3 5 7 1 0 1 1 0 0 0 1 1 0 0 0 6 6 9 50.00%| 50.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

1 0 0 3 6 7 1 0 1 1 0 0 0 1 1 0 0 0 6 7 9 50.00%| 28.57%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Electrical and Computer

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 1 2 3 0 0 0 2 1 1 0 0 0 0 0 0 3 3 4| 33.33%| 33.33%
Female

0 0 0 1 2 2 2 1 1 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 2 4 4 2 1 1 2 1 1 0 0 0 0 0 0 6 6 6 0.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 0 2 4 5 2 1 1 2 1 1 0 0 0 0 0 0 6 6 7 16.67% 16.67%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Experiment Station

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Female

0 0 0 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 2 2| 100.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 1 1 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 3 3[ 100.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 1 1 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 3 3| 100.00% 0.00%

Date Submitted: 4/13/2011



Source: HRIS on November 1

Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Engineering - Institute for Environmental Research

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 1 2| 100.00%]| 100.00%
Female

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 1 2| 100.00%]| 100.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 0 1 0 1 0 0 0 0 1 1 0 0 0 0 0 0 1 1 2| 100.00%]| 100.00%

Date Submitted: 4/13/2011




Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Industrial and Mfg Systems

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Female

0 0 0 1 2 1 2 1 1 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 1 2 1 2 1 1 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 0 1 2 1 2 1 1 0 0 0 0 0 0 0 0 0 3 3 2| -33.33%| -33.33%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Mechanical and Nuclear

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

2 1 1 4 4 2 0 0 0 1 1 1 0 0 0 0 0 0 7 6 4| -42.86%| -33.33%
Female

0 0 0 2 4 4 2 1 1 0 0 0 0 0 0 0 0 0 4 5 5 25.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 1 3 1 0 0 0 0 0 0 0 0 0 0 0 0 1 3 1 0.00%| -66.67%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

2 1 1 5 5 5 2 1 1 1 1 1 0 0 0 0 0 0 10 8 8] -20.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

2 1 1 6 8 6 2 1 1 1 1 1 0 0 0 0 0 0 11 11 9] -18.18%| -18.18%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Advanced Manufacturing Inst.

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

2 2 1 9 13 13 0 0 0 1 0 0 0 0 0 0 1 0 12 16 14| 16.67%| -12.50%
Female

0 0 0 2 4 4 1 0 1 0 0 0 0 1 0 0 0 0 3 5 5 66.67% 0.00%
African
American

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

2 2 1 9 15 15 1 0 1 1 0 0 0 1 0 0 1 0 13 19 17 30.77%| -10.53%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

2 2 1 11 17 17 1 0 1 1 0 0 0 1 0 0 1 0 15 21 19 26.67% -9.52%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - KS Industrial Extension Service

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Female

0 1 1 1 1 1 1 2 2 0 0 0 0 0 0 0 0 0 2 4 4| 100.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 1 1 1 1 1 1 2 2 0 0 0 0 0 0 0 0 0 2 4 4| 100.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 1 1 1 1 1 1 2 2 0 0 0 0 0 0 0 0 0 2 4 4| 100.00% 0.00%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - Center for Hazardous Substance

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

1 1 1 2 3 2 0 0 0 0 0 0 0 0 0 0 0 0 3 4 3 0.00%| -25.00%
Female

0 0 0 3 3 3 1 0 0 0 0 0 0 0 0 0 0 0 4 3 3] -25.00% 0.00%
African
American

0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00%| -100.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0] -100.00% 0.00%
White

1 1 1 4 5 5 1 0 0 0 0 0 0 0 0 0 0 0 6 6 6 0.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

1 1 1 5 6 5 1 0 0 0 0 0 0 0 0 0 0 0 7 7 6] -14.29%| -14.29%

Date Submitted: 4/13/2011



Source: HRIS on November 1

Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Engineering - National Institute for Land Management and Training

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

0 0 0 11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 11 0 0[ -100.00% 0.00%
Female

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
African
American

0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

0 0 0 11 0 0 0 0 0 0 0 0 0 0 0 0 0 0 11 0 0[ -100.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

0 0 0 12 0 0 0 0 0 0 0 0 0 0 0 0 0 0 12 0 0[ -100.00% 0.00%

Date Submitted: 4/13/2011




Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Engineering - National Gas Machinery Laboratory

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change
2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002 | 2009 | 2010 [ 2002-10 2009 - 10

Male

1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
Female

1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0[ -100.00% 0.00%
African
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White

2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0[ -100.00% 0.00%
Other

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total

2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0[ -100.00% 0.00%

Date Submitted: 4/13/2011



