Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Education Totals

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 8 4 5 6 9 9 0 0 0 0 0 0 0 0 0 0 0 0 14 13 14 0.00% 7.69%
Female 11 10 9 21 29 29 16 14 15 0 0 0 0 0 0 0 0 0 48 53 53| 10.42% 0.00%
African
American 0 1 1 0 2 2 1 0 0 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
Asian/Pacific
Islander 2 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 2 0 1[ -50.00%| 100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 1 0 5 6 4 0 1 1 0 0 0 0 0 0 0 0 0 6 8 5| -16.67%| -37.50%
Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1| 100.00%| 100.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 16 12 13 22 29 31 15 13 12 0 0 0 0 0 0 0 0 0 53 54 56 5.66% 3.70%
Other 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Total 19 14 14 27 38 38 16 14 15 0 0 0 0 0 0 0 0 0 62 66 67 8.06% 1.52%

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Education - Dean's Office*

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 [ 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 -10 [ 2009 - 10
Male 4 4 5 6 9 9 0 0 0 0 0 0 0 0 0 0 0 0 10 13 14| 40.00% 7.69%
Female 9 10 9 21 28 28 11 10 11 0 0 0 0 0 0 0 0 0 41 48 48 17.07% 0.00%
African
American 0 1 1 0 2 2 1 0 0 0 0 0 0 0 0 0 0 0 1 3 3| 200.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 1 1 0 5 6 3 0 1 1 0 0 0 0 0 0 0 0 0 6 8 4| -33.33%| -50.00%
Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1] 100.00%| 100.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 12 12 13 22 28 31 10 9 9 0 0 0 0 0 0 0 0 0 44 49 53| 20.45% 8.16%
Other 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1| 100.00% 0.00%
Total 13 14 14 27 37 37 11 10 11 0 0 0 0 0 0 0 0 0 51 61 62| 21.57% 1.64%

* Includes Centers and Institutes supported by grants and contracts.

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Education - Educational Leadership *

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 [ 2009 | 2010 [ 2002 | 2009 | 2010 | 2002 | 2009 [ 2010 | 2002 [ 2009 | 2010 | 2002 | 2009 | 2010 [ 2002 | 2009 [ 2010 | 2002 -10 [ 2009 - 10
Male 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3 0 0] -100.00% 0.00%
Female 1 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 0] -100.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 2 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 3 1 1| -66.67% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 4 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 5 1 1| -80.00% 0.00%

* 7 staff members moved to the School of Leadership Studies in the fall of 2008

Date Submitted: 4/13/2011



Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Source: HRIS on November 1

Curriculum and Instruction Totals *

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0| -100.00% 0.00%
Female 1 0 0 0 1 1 2 2 2 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1[ 100.00%| 100.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1[ 100.00%| 100.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 2 0 0 0 1 0 2 2 1 0 0 0 0 0 0 0 0 0 4 3 1| -75.00%| -66.67%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 2 0 0 0 1 1 2 2 2 0 0 0 0 0 0 0 0 0 4 3 3| -25.00% 0.00%

Date Submitted: 4/13/2011



Source: HRIS on November 1

Appendix C
Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Education - Special Education, Counseling and Student Affairs

Executive Professional Clerical/Sec Technical/Para Skilled Crafts Service Maintenance Total % Change

2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002 | 2009 | 2010 | 2002-10 2009 - 10
Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Female 0 0 0 0 0 0 2 1 1 0 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
African
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Asian/Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/
Pacific
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Native
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
White 0 0 0 0 0 0 2 1 1 0 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%
Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Total 0 0 0 0 0 0 2 1 1 0 0 0 0 0 0 0 0 0 2 1 1| -50.00% 0.00%

Date Submitted: 4/13/2011




