
Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
5 4 5 1 3 3 0 0 0 0 1 1 0 0 0 0 0 0 6 8 9 50.00% 12.50%

Female
0 1 2 5 5 6 4 8 7 1 0 0 0 0 0 0 0 0 10 14 15 50.00% 7.14%

African 
American

1 0 0 0 1 3 1 0 0 0 0 0 0 0 0 0 0 0 2 1 3 50.00% 200.00%

Asian/Pacific 
Islander

0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Native 
American

0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

White
4 4 5 6 7 5 2 8 7 1 1 1 0 0 0 0 0 0 13 20 18 38.46% -10.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
5 5 7 6 8 9 4 8 7 1 1 1 0 0 0 0 0 0 16 22 24 50.00% 9.09%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration Totals

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
1 1 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 1 0.00% -50.00%

Female
0 1 1 1 2 2 1 2 1 0 0 0 0 0 0 0 0 0 2 5 4 100.00% -20.00%

African 
American

0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0.00% 100.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
1 2 2 1 3 1 0 2 1 0 0 0 0 0 0 0 0 0 2 7 4 100.00% -42.86%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
1 2 2 1 3 2 1 2 1 0 0 0 0 0 0 0 0 0 3 7 5 66.67% -28.57%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Dean's Office

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 1 1 1 2 3 0 0 0 0 1 1 0 0 0 0 0 0 1 4 5 400.00% 25.00%

Female
0 0 0 3 2 2 0 3 3 1 0 0 0 0 0 0 0 0 4 5 5 25.00% 0.00%

African 
American

0 0 0 0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
0 1 1 4 3 3 0 3 3 1 1 1 0 0 0 0 0 0 5 8 8 60.00% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
0 1 1 4 4 5 0 3 3 1 1 1 0 0 0 0 0 0 5 9 10 100.00% 11.11%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Instructional Support

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Female
0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
1 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1 -50.00% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
1 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 2 1 1 -50.00% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Accounting

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0.00% 0.00%

Female
0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
0 1 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Finance

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
3 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3 1 2 -33.33% 100.00%

Female
0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2 100.00% 100.00%

African 
American

1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Asian/Pacific 
Islander

0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Native 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White
2 1 1 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
3 1 2 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 4 2 4 0.00% 100.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Management

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female
0 0 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 2 100.00% 100.00%

African 
American

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%
Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American

0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

White
0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%

Other
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total
0 0 1 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 2 100.00% 100.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Business Administration - Marketing

Clerical/SecProfessionalExecutive TotalService MaintenanceSkilled CraftsTechnical/Para

Date Submitted: 4/13/2011


