
Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 3 4 6 85 61 66 3 3 3 10 15 12 1 0 0 0 0 0 102 83 87 -14.71% 4.82%

Female 3 2 3 69 57 53 51 57 56 3 5 5 0 0 0 0 0 0 126 121 117 -7.14% -3.31%

African 
American 0 0 0 3 1 2 2 2 2 0 0 0 0 0 0 0 0 0 5 3 4 -20.00% 33.33%

Asian/Pacific 
Islander 0 0 0 43 33 35 1 0 0 0 3 0 0 0 0 0 0 0 44 36 35 -20.45% -2.78%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 3 3 5 1 2 1 0 0 0 0 0 0 0 0 0 4 5 6 50.00% 20.00%

Multiracial 0 0 0 0 0 1 0 0 2 0 0 0 0 0 0 0 0 0 0 0 3 100.00% 100.00%

Native 
American 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

White 6 6 9 105 80 76 50 54 54 13 17 17 1 0 0 0 0 0 175 157 156 -10.86% -0.64%

Other 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0.00% -100.00%

Total 6 6 9 154 118 119 54 60 59 13 20 17 1 0 0 0 0 0 228 204 204 -10.53% 0.00%

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences Totals

Executive TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 2 3 3 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 3 4 3 0.00% -25.00%

Female 2 1 1 8 7 10 7 8 8 0 0 0 0 0 0 0 0 0 17 16 19 11.76% 18.75%

African 
American 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0 -100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 4 4 4 7 8 10 6 7 7 0 0 0 0 0 0 0 0 0 17 19 21 23.53% 10.53%

Other 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

Total 4 4 4 9 8 10 7 8 8 0 0 0 0 0 0 0 0 0 20 20 22 10.00% 10.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Dean's Office

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Aerospace Studies

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Female 0 0 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 1 1 1 1 1 1 0 1 1 0 0 0 0 0 0 2 3 3 50.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 1 1 1 1 1 1 0 1 1 0 0 0 0 0 0 2 3 3 50.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Art

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 14 8 8 0 0 0 0 0 0 0 0 0 0 0 0 14 8 8 -42.86% 0.00%

Female 0 0 0 10 8 5 1 2 2 0 1 0 0 0 0 0 0 0 11 11 7 -36.36% -36.36%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 12 8 7 0 0 0 0 1 0 0 0 0 0 0 0 12 9 7 -41.67% -22.22%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 1 1 0 1 1 0 0 0 0 0 0 0 0 0 0 2 2 100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 12 7 5 1 1 1 0 0 0 0 0 0 0 0 0 13 8 6 -53.85% -25.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 24 16 13 1 2 2 0 1 0 0 0 0 0 0 0 25 19 15 -40.00% -21.05%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Biochemistry

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 1 0 0 23 23 22 2 2 2 2 4 4 0 0 0 0 0 0 28 29 28 0.00% -3.45%

Female 0 0 0 30 22 21 6 8 7 1 4 4 0 0 0 0 0 0 37 34 32 -13.51% -5.88%

African 
American 0 0 0 0 1 1 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

Asian/Pacific 
Islander 0 0 0 8 9 10 0 0 0 0 2 0 0 0 0 0 0 0 8 11 10 25.00% -9.09%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 1 0 0 45 34 31 7 9 8 3 6 8 0 0 0 0 0 0 56 49 47 -16.07% -4.08%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 1 0 0 53 45 43 8 10 9 3 8 8 0 0 0 0 0 0 65 63 60 -7.69% -4.76%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Biology

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 1 19 6 11 1 1 1 2 2 2 0 0 0 0 0 0 22 9 15 -31.82% 66.67%

Female 0 1 1 8 6 5 2 2 1 0 0 0 0 0 0 0 0 0 10 9 7 -30.00% -22.22%

African 
American 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Asian/Pacific 
Islander 0 0 0 14 4 6 0 0 0 0 0 0 0 0 0 0 0 0 14 4 6 -57.14% 50.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0.00% 100.00%

Multiracial 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 1 2 11 7 8 3 3 2 2 2 2 0 0 0 0 0 0 16 13 14 -12.50% 7.69%

Other 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

Total 0 1 2 27 12 16 3 3 2 2 2 2 0 0 0 0 0 0 32 18 22 -31.25% 22.22%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Chemistry

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Economics

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - English

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 1 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 2 0.00% 100.00%

Female 0 0 0 0 1 1 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 1 0 2 1 1 1 1 0 0 0 0 0 0 0 0 0 1 3 3 200.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 1 0 2 2 1 1 1 0 0 0 0 0 0 0 0 0 1 3 4 300.00% 33.33%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Geography

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Geology

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 1 1 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 1 1 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 1 1 1 1 1 0 0 0 0 0 0 0 0 0 1 2 2 100.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - History

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 1 2 0 0 0 0 0 0 0 1 2 0 -100.00% -100.00%

Female 0 0 0 3 2 2 3 4 4 0 0 1 0 0 0 0 0 0 6 6 7 16.67% 16.67%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 3 2 2 3 4 4 1 2 1 0 0 0 0 0 0 7 8 7 0.00% -12.50%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 3 2 2 3 4 4 1 2 1 0 0 0 0 0 0 7 8 7 0.00% -12.50%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Journalism

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Female 0 0 0 0 1 1 4 4 4 0 0 0 0 0 0 0 0 0 4 5 5 25.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Native 
American 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

White 0 0 0 1 1 1 4 3 3 0 0 0 0 0 0 0 0 0 5 4 4 -20.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 1 2 2 4 4 4 0 0 0 0 0 0 0 0 0 5 6 6 20.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Mathematics

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Military Science

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 1 100.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Modern Languages

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 3 3 3 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 3 3 3 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 3 3 3 0 0 0 0 0 0 0 0 0 3 3 3 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Music

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 0.00% 100.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 1 1 1 0 0 0 0 0 0 0 0 0 1 1 1 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Philosophy

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 1 0 0.00% -100.00%

Female 0 0 0 0 2 1 2 0 0 1 0 0 0 0 0 0 0 0 3 2 1 -66.67% -50.00%

African 
American 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 2 0 2 0 0 1 1 0 0 0 0 0 0 0 3 3 0 -100.00% -100.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 2 1 2 0 0 1 1 0 0 0 0 0 0 0 3 3 1 -66.67% -66.67%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Kinesiology

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 1 1 27 21 22 0 0 0 5 5 5 0 0 0 0 0 0 32 27 28 -12.50% 3.70%

Female 0 0 0 8 5 4 4 6 6 0 0 0 0 0 0 0 0 0 12 11 10 -16.67% -9.09%

African 
American 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 2 0 0 -100.00% 0.00%

Asian/Pacific 
Islander 0 0 0 9 11 10 0 0 0 0 0 0 0 0 0 0 0 0 9 11 10 11.11% -9.09%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2 100.00% 100.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 1 1 24 14 14 3 6 6 5 5 5 0 0 0 0 0 0 32 26 26 -18.75% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 1 1 35 26 26 4 6 6 5 5 5 0 0 0 0 0 0 44 38 38 -13.64% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Physics

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 100.00% 100.00%

Female 0 0 0 0 0 0 1 1 2 0 0 0 0 0 0 0 0 0 1 1 2 100.00% 100.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 1 1 1 2 0 0 0 0 0 0 0 0 0 1 1 3 200.00% 200.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 1 1 1 2 0 0 0 0 0 0 0 0 0 1 1 3 200.00% 200.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Political Science

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 1 1 2 1 1 1 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 -100.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 1 1 1 1 1 1 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 1 1 2 1 1 1 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Psychology

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 2 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Sociology, Anthropology, and Social Work

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 1 0 0 -100.00% 0.00%

Female 1 0 0 1 0 0 0 2 2 0 0 0 0 0 0 0 0 0 2 2 2 0.00% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 1 0 0 1 0 0 0 2 2 0 0 0 1 0 0 0 0 0 3 2 2 -33.33% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 1 0 0 1 0 0 0 2 2 0 0 0 1 0 0 0 0 0 3 2 2 -33.33% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Communication Studies, Theatre and Dance

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 0 0 0 0 3 2 2 0 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 0 0 0 0 3 2 2 0 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 0 0 0 0 3 2 2 0 0 0 0 0 0 0 0 0 3 2 2 -33.33% 0.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Statistics

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011



Source:  HRIS on November 1

2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 2009 2010 2002 - 10 2009 - 10

Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Female 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%

African 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Asian/Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hawaiian/ 
Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Multiracial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Native 
American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

White 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%

Other 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00% 0.00%

Total 0 0 1 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 2 100.00% 100.00%

Executive

Appendix C

% Change

Full-Time Staff by Gender, Race/Ethnicity and EE06 Code

Arts and Sciences - Women's Studies

TotalService MaintenanceSkilled CraftsTechnical/ParaClerical/SecProfessional

Date Submitted: 4/13/2011


