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Welcome to the inaugural edition of the Talking 
Drum, the Office of Diversity newsletter. This is 
something I have wanted to do for a long time. 
Now that the first edition is here, it is exciting 
to see the potential of this newsletter as a 
communication tool.  

The drum was chosen as the name for the 
newsletter because of the near-universality of 
the drum in every cultural group across the 
ages. The drum summons, communicates and 
celebrates.  There is a natural resonance between 
human beings and the percussive expressions 
that find voice through the drum. Just give a 
child a stick and a box, and you will see the 
drum rebirthed before your eyes. Just put a 
child in front of a drummer, and you will see 
the dance of life leap from his or her little body 
with no coaching or instruction. The drum is 
the heartbeat of a community, and so we hope 
the Talking Drum can become the heartbeat for 
diversity in Wildcat nation.

The timing for the launch of the newsletter is 
very good because there are so many positive 
things happening with diversity at K-State today. 
Not only do we have record multicultural student 
enrollment, but we are also adding significant 
resources to support the success of these 
students through LSAMP, the Suder Foundation, 
Project IMPACT and other programs. Not only 
have we had a good year for the retention of 
multicultural faculty, but we also have made 
progress on diversifying the faculty. This is major.  
The universitywide climate survey will be the 

Message from Dr. Gordon

Incoming multicultural freshman at K-State 
are getting a head start with the Multicultural 
Academic Program Success, MAPS.

The only summer bridge program of its kind in the 
nation, MAPS combines agriculture, business and 
engineering disciplines.

In its eighth year, the program had its largest 
class last year, and 34 students completed this 
summer’s program. The program is competitive, 
with more than 100 applicants vying to obtain a 
spot in the elite group of freshman. 

“These freshman are given tools and are exposed 
to resources our campus has available to make 
them successful,” said Brandon Clark, MAPS 
coordinator.

MAPS students receive free room and board on 
campus, earn up to six college credits of chemistry 
or math, kinesiology, university experience 
and participation in a college laboratory, and a 
stipend. They also participate in an integrated 
biofuels project, including industry tours 
showcasing biofuel production across Kansas and 
a group poster presentation.

“Our MAPS students are starting their freshman 
year knowing the keys to success,” Clark said. 
“This gives them a leg up on their freshman 
counterparts.” 

This past year’s MAPS class was also the most 
academically successful, earning an average GPA 
of 3.75 in their summer courses. 

“People think great academics is all that is needed 
to succeed in college, but there are several other 
factors,” Clark said. 

The MAPS program not only addresses academics, 
but also gives incoming freshman a support 
system of new friends and resources before they 
officially begin their college career.

THE TALKING DRUM

best opportunity ever to hear from everyone in 
our community about what it is like to live, learn 
and work here. We have hired an amazing new 
vice president for human capital who will help 
create a system where all of us are treated with 
more value, more dignity and more equity. Our 
multicultural student organizations continue to 
win awards and bring distinction to K-State. They 
are a huge reason that K-State is viewed as “the 
university of choice” by multicultural students, 
their parents and their communities. And have 
you noticed the quality and quantity of recent 
diversity programs? Simply put, it has been 
mind-blowing! Kudos to every single person  
who has helped to make these stellar  
programs possible, and to every single person 
who has attended one. No doubt, you have 
learned something. 

All of these events in every area of our university 
advance inclusion and create a diverse and 
multicultural vibrance in our community that 
is palpable, observable and valuable.  We are 
also continuing to develop the 2025 strategic 
action plan for diversity, and we have already 
gathered universitywide reports documenting 
our diversity efforts in 2012-2013. The President’s 
Commission on Multicultural Affairs is turning all 
of these individual reports into a comprehensive 
report for the university.

Indeed, these are the best of times for diversity 
at Kansas State University. It is truly because 
so many of you, in your own way, are actively 
doing something to make our commitments to 
diversity and inclusion real. Thank you for this.

• 115th anniversary of the first black graduate 
of K-State 

• 90th anniversary of the first Hispanic-American 
graduate of K-State 

• 45th anniversary of the Black Student Union 

• 25th anniversary of the Hispanic-American 
Leadership Organization

Multicultural student  
milestones in 2014–2015

MAPS Summer Bridge Program
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The Office of Diversity has received a $205,000 
grant from Kansas Department for Children and 
Families for a Project IMPACT leadership and 
networking program targeting around 700 black, 
Hispanic and multiracial youths ages 14-17 in 
eight Kansas counties.

Project IMPACT is the university’s best-practice 
pipeline of recruitment and retention programs 
that target multicultural students. These 
programs develop student interest in business, 
engineering and agriculture — and help 
students earn their degree in these fields.

“With our new focus, our goal is to reach first-
generation multicultural youth in the state of 
Kansas and educate them about the myriad of 
benefits possible through the pursuit of higher 
education,” said Myra Gordon, K-State’s associate 
provost for diversity. “Our intention is to further 
develop a network of the contacts we have 
amassed in schools and community-based youth 
programs throughout the state to deliver a 
yearlong leadership development program.”

The eight counties targeted for the Project 
IMPACT Leadership Programs are Finney, Ford, 
Geary, Saline, Sedgwick, Seward, Shawnee and 
Wyandotte. All eight counties are home to 
significant — and often majority — multicultural 
populations. The counties were selected because 
they are the highest-risk, lowest protective 

counties in the state, based on data collected by 
Communities That Care, a coalition-based system 
focused on preventing youth problem behaviors, 
Gordon said.

According to the data, based on several years, 
a disproportionate number of youths in these 
counties are growing up in environments 
that place them at risk and that are lacking 
appropriate protective strategies. These high-
risk behaviors include early drug use, antisocial 
behavior, gang involvement, family conflict, low 
commitment to academics and more.

“The Project IMPACT Leadership Programs will 
address these risk factors in a forward-thinking 
program involving a network of youth personnel; 
a series of six youth leadership development 
programs called the Well-Made Leader; 
participation in the Khan Academy; an online 
learning resource; and participation in community 
service and gardening projects,” Gordon said.

Throughout the program, Gordon said 
participants will be exposed to college student 
peer mentors, a retired educator corps, university 
leaders and project staff.

More information on Project IMPACT is  
available at the Office of Diversity website,  
k-state.edu/diversity.

Nov. 14, 2014
The ninth Diversity Summit, 
featuring Steve H. Murdock, 
sponsored by the Office of 
Diversity.

Jan. 26–30, 2015
Dr. Martin Luther King Jr. 
Observance Week.

Project IMPACT Leadership Programs

Did you know?  
The “Godfather of Rhythm and 
Blues” is a K-State alumnus.

Upcoming events and 
important dates:

Three-time Grammy Award winner Jerry Wexler, 
‘46, helped shape R&B music with influential 
recordings of Aretha Franklin, Ray Charles and 
other musicians.

His work as a record producer was so influential 
that Rolling Stone magazine called him the 
“Godfather of Rhythm and Blues.” 

Wexler, originally from New York City, began his 
career as a K-State journalism student. He used 
to drive between Manhattan, Kansas, and Kansas 
City, Missouri, to see performers like Count Basie 
and Joe Turner. 

After graduating, he became a writer for Billboard 
magazine in the late 1940s.  Wexler coined the 
term “rhythm and blues” for the magazine’s black 
music charts. 

In 1953, Wexler became a partner at Atlantic 
Records where he became a legendary record 
producer and supported the groundbreaking 
music of African-American performers in the 
1950s and 1960s.  

Wexler also worked with musicians such as Bob 
Dylan, Willie Nelson and Otis Redding. Wexler 
produced 16 albums — including Dylan’s 
Grammy-winning “Slow Train Coming” — and 
many hit singles, including Franklin’s “Respect” 
and Percy Sledge’s “When A Man Loves A Woman.”

Wexler was named to the Rock and Roll Hall of 
Fame in 1987. He died in 2008.

Kansas State University's faculty population is 
becoming more diverse.  

The university has 274 faculty members who 
identify as African-American, Asian, Hispanic, 
Native American or multiracial — an increase 
from last year's 260 diverse faculty members. 

The university has seen a more than 61 percent 
increase in diverse faculty members in nearly 
10 years. The university had 170 diverse faculty 
members for the 2002-2003 school year. 

When compared with the 2012-2013 school 
year, the university’s 2013-2014 full-time faculty 
numbers include: 

• 32 African-American faculty members, a 14.29 
percent increase  

• 179 Asian faculty members, a 2.87 percent 
increase 

• 44 Hispanic faculty members, a 4.76 percent 
increase  

• 11 multiracial faculty members, a 10 percent 
increase 

• 8 Native American faculty members, a 33.33  
percent increase

University sees increased numbers of diverse faculty

Diversity resources available:
Harry Belafonte’s recent presentation at 
McCain, k-state.edu/diversity.

“Latino Americans” is a six-hour PBS 
documentary available on loan from the 
Office of Diversity. 


