Minutes of the College of Arts & Sciences Faculty Meeting, 17 April 2008
The meeting was called to order by Associate Dean Larry Rodgers in Eisenhower 015 at 4:05 p.m. Attending were: Lorena Passarelli, Brian Spooner, Cia Verschelden, Al Cochran, David Griffin, Doug Benson, Diana Caldwell, Lorenza Lockett, Shireen Roshanravan, George Clark, Alison Wheatley, Juanita McGowan, George Belin, Elizabeth Dodd, John Boyer, Mary McElroy, Steve Smethers, Naomi Wood, Betsy Cauble, Lisa Tatonetti, Anne Phillips, Shirley Olson, and Harald Prins.

Betsy Cauble moved and Doug Benson seconded approval of the minutes of the February 2008  faculty meeting of the College of Arts & Sciences. Approval was unanimous. 
Larry Rodgers presented the proposed Course and Curriculum changes from the Course and Curriculum Committee.  Motion was made and seconded to approve the green sheets.  Steve Smethers pointed out an editorial correction to be made on page 17.  The motion to approve, with the correction, passed unanimously.
Dean Rodgers introduced Lorena Passarelli, chairperson of the College of Arts and Sciences Diversity Committee.   She presented a summary of the committee make up and plan.  This is a 16-member committee comprised of faculty at all ranks and staff and in different areas of the College. This committee intends to include both undergraduate and graduate student members in the near future. Their goal is to promote and support diversity in the College and reach out to others groups on campus.  The Arts & Sciences Diversity Committee has been meeting every four to six weeks since January to discuss their goals.

The Committee is drafting a Diversity Action Plan that contains five main objectives with short- and long-term goals to be implemented in a proactive manner. These five objectives will be geared by five task forces with overlapping members from the whole committee. The five objectives are:
· Recruitment and retention of students through a supportive and inclusive environment, including mentoring, tutoring, fellowships, and other support programs.

· Recruitment and retention of faculty and staff by mentoring, supporting and advising search committees.

· Development and support of multicultural academic and curriculum initiatives.

· Fundraising and securing grants for multicultural initiatives- University-wide grants maximizing student diversity are in progress and connections with local companies have been established
· Implementing strategies to strengthen an inclusive and rich multicultural climate and providing education and awareness on the benefits of diversity across the College.

The Committee is developing a website that will have useful resources for both students and faculty. They distributed brochures at Open House that outlined the commitment of Arts & Sciences to diversity, and hope to have more of a presence at Open House in the future. They intend to begin implementation of some of their goals in the fall. 

Please e-mail cas-diversity@ksu.edu with input.

The meeting adjourned at 4:20 p.m.
Respectfully submitted,

Shirley Olson, Acting Secretary

