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COLLEGE OF ARTS AND SCIENCES

COURSE AND CURRICULUM CHANGES

to be considered at the College faculty meeting

April 26, 2007
Eisenhower 15
4:00 p.m.

Undergraduate/Graduate

Contact Person:  Larry Rodgers

532-6900

email:  slwill@ksu.edu

Units outside the college, which may be directly

impacted by these changes are:

Family Studies and Human Services, College of Human Ecology
(Undergraduate certificate program in conflict resolution)
Please provide the sponsors of a proposed change with any information regarding fiscal 

or programmatic impact on your department, program or students.
COURSE PROPOSALS

Modern Languages

ADD:
MLANG 398.  Studies in Foreign Language. (1-12)  Offered to transfer or study abroad students who have successfully completed foreign language courses no offered in the Department of Modern Languages.  Prior approval is mandatory.

RATIONALE:
This course is intended to serve as a means of awarding transfer credit to students who have completed courses at another university or on study abroad programs in a foreign language not currently offered by the Department of Modern Languages.

EFFECTIVE DATE:

Fall 2007
Proposal



Undergraduate Certificate in Nonviolence Studies
STATEMENT OF NEED


A growing number of schools have come to understand that just as we need to know the alphabet if we are going to learn to read, we need to begin to provide nonviolence education if we are going to produce individuals who will form societies that know how to resolve conflict without resorting to violence.


In 2006, over 450 colleges and universities offered academic programs that address content similar to the Nonviolence Studies Program (NVS) that we propose for Kansas State University (Global Directory of Peace Studies and Conflict Resolution Programs, 2006 Edition, a joint project of the Peace and Justice Studies Association and the International Peace Research Association).  Although programs vary somewhat in content and emphasis, they focus in general on two core areas, peace studies and conflict resolution.  Within these two areas, programs take a variety of approaches – some programs concentrate on international work, some on anger management, some have a historical bent, some are more conservative with respect to social change (more top-down than grassroots, for example) with the goal to help people resolve conflicts within existing structures, and eventual inadequacy of violence as a means of solving problems and concentrate on promoting nonviolent solutions to problems and conflicts.


NVS at K-State, as proposed, will combine some aspects of nonviolence studies contained in other programs:  historic background, methods of resolving conflict and controlling anger, theories of nonviolence, strategies for peace, practical training.  Our program is perhaps unique in that we are working as a community to apply some of the methodologies of the global peace and nonviolence movements to the endemic problems of campus and community violence.  (See attached news release “K-State’s campaign for nonviolence works to change attitudes as a way to prevent violence.”)  Globally, we know that “if you want peace, work for justice.”  Locally, “if we want a safe campus community, we need to work for just and equitable work and learning environments.”


The Introduction to NVS course was first offered at K-State in the Spring of 2004.  For this foundational class, Susan Allen defined the scope of the class as follows:



We define violence and nonviolence within a dynamic, interlocking web of problems and outcomes, not as “black or white” polarities.  Violence is individual and institutional, personal and political.  It might be silence, bullying, harassment, physical assault, suicide, oppression, exploitation, war…  Violence is injustice that results in dysfunctional, imbalanced relationships—among people, groups, nations; people and our environment; even within one body or mind.  Nonviolence in this context means moving toward dynamic balance – justice, health, peace – by devising creative interventions into the dysfunctional systems, ideally, strategic action before a crisis occurs.  At the same time, nonviolence involves developing understanding and skills in conflict resolution, direct action, and other creative, nonviolent methods, in the event that preventative efforts fail.



We are also interested in the concept of nonviolence as “praxis”, meaning a combination of theory and action.  Nonviolence studies involves the building of the human capacity to create relationships within which inevitable conflict and eventual change can be facilitated without resorting to extremism and violence.  Nonviolence is a social movement working to bring the world toward dynamic balance within its systems and, ultimately, to sustainability.

EDUCATIONAL OBJECTUVES

To earn the Certificate in Nonviolence Studies (NVS), students will examine violence and nonviolence within a holistic context.  They will look at social justice issues as they relate to individuals, the community, and the world.  They will take a comprehensive and far-reaching view of issues as they exist within the context of the culture and the world that surrounds them—as they exist through time and within a continuum that includes the precursors that lead to actual physical violence.  They will imagine ways to apply nonviolence methodology to achieve better “cultural and social health” similarly to the way “public health” officials apply a preventative, contextual model.


In this way, “nonviolence” can give us a new language and philosophy as well as an unlimited supply of strategies to intervene in dysfunctional systems.  A nonviolence paradigm can help us create and discover the problem-specific and ever-changing ways to move toward a better balance in the world and thus better odds for achieving sustainability.  Nonviolence is a multi-faceted, many-layered framework for seeing and acting on inevitable problems/conflicts—not as extreme, dualistic situations and in crisis mode—but in contexts of both space and time and on a dynamic continuum in terms of causes and possible outcomes.  From this holistic perspective, nonviolence allows us to see conflict as change that causes imbalance in a system and then helps us look for alternative, win-win solutions from a spectrum of possibilities.  The goal is to resolve conflict ahead of the crisis, at more manageable stages.  Consistent application of nonviolence strategies encourages many positive outcomes, for instance:  preventing acute situations; avoiding simplistic, reactionary, and reductionistic approaches to problems; finding remedies to the precursors of violence; addressing conflict as a shared societal problem instead of (only) an individual aberration; and addressing the faulty reasoning behind “us vs. them” and related mechanistic rather than organic explanations.  A systematic intellectual and skill-building program is critical because nonviolence begins within individuals and is transferred to society by acts of will and choice that are informed by knowledge and understanding.
Undergraduate Certificate in Nonviolence Studies

Student Learning Outcomes
The NVS curriculum is designed to help students to learn the fundamentals of nonviolence and how they can be applied personally, locally, and globally. In the process of gaining broad philosophical understandings, students will: 

… develop the ability to see their lives, including the inevitable problems and conflicts, within the context and complexity of whole systems. They will begin to see patterns and to recognize the importance of interconnectedness and interdependence on system sustainability.

… begin to develop a global, comparative “anthropological perspective” from which they will have the ability to both be members of their own group and at the same time be able to step outside their present circumstances and customs to engage themselves in unfamiliar contexts.

… understand that past actions have brought us to our current relationships (personal, among groups and cultures, and between humans and the Earth) and that present actions are forming the future. For instance, they will see the pattern that violence leads to more violence and that active nonviolence is the only path to a nonviolent future.

… understand that polarization, dualistic thinking, and extremism lead to violence.  Violence will not maintain relationships; sustainable relationships require health, balance, and justice.

… appreciate the survival necessity of diversity within healthy systems and understand the importance of developing a willingness to live with the reality of diverse ideas, thus learning to avoid the kind of stridently parochial certainty that leads to extremism, dualism (us and them; win or lose), and violence.

Upon completion of an undergraduate certificate in nonviolence studies, student will be able to demonstrate…


…their understanding of:

· systems theory

· the differences between a mechanistic and organic worldview

· basic anthropological perspectives and concepts of holism

· history and theories of past and current nonviolence movements, including major writers


-     their positionality in the social order in in what ways their life choices make a difference

 …their ability to apply:
· the concepts and methodologies of nonviolent resistance and direct action

· holistic thinking to human issues ranging from local to global

· the basic skills of conflict resolution, mediation, and arbitration

· critical thinking to real-world situations

· nonviolence theories and concepts to real-world issues

NVS Certificate Course Requirements (15 credit hours)

DAS 355:  Introduction to Nonviolence Studies (3) II.  The theory and practice of nonviolence as a method of social change and as a personal way of life.  This class will engage students in the consideration of violence and nonviolence, from dynamics that occur within ourselves to those that affect the future of the Earth and its many life forms.  Students will share with each other from their own lived experience and will learn from the writings of people who have practiced nonviolence in their lives and work.
DAS 590:  Applied Nonviolence (3) II, in even years.  The capstone experience for the Undergraduate Certificate in Nonviolence Studies, includes field placement in campus or community organization in which student will have a skill-and-research-based experience in a nonviolence-related social change project.  Projects can be local, regional, national, or international in scope.  Concurrently, students will engage in academic readings and class sessions that address feminist and nonviolent approaches to social change, program design, and participatory action research.  This course will provide students with professional and academic skills that relate to employment and graduate work in diverse fields.  Cross-listed with WOMST 590:  Women’s Studies Practice and Theory.  Pr:  DAS 355
Electives* (9 credit hours)
(*Selected from a list of courses relevant to the Nonviolence Studies program and approved by the program committee.  See below.)
Request to Approve Course for Nonviolence Studies Certificate 

Department _____________________   
Semester course will be taught ____________

Name of course ______________________________

Name of instructor _________________________     
Syllabus attached  _____ yes

Listed below are the Student Learning Outcomes for the Nonviolence Studies Certificate.  The first set are broad statements of learning goals and the second set are much more specific knowledge and skill areas.  For each goal and outcome that you address in your course, please describe the relevant content/learning activity and the assessment methods that will be used to measure student learning of that outcome.  

The NVS curriculum is designed to help students to learn the fundamentals of nonviolence and how they can be applied personally, locally, and globally. In the process of gaining broad philosophical understandings, students will: 

… develop the ability to see their lives, including the inevitable problems and conflicts, within the context and complexity of whole systems. They will begin to see patterns and to recognize the importance of interconnectedness and interdependence on system sustainability.

… begin to develop a global, comparative “anthropological perspective” from which they will have the ability to both be members of their own group and at the same time be able to step outside their present circumstances and customs to engage themselves in unfamiliar contexts.

… understand that past actions have brought us to our current relationships (personal, among groups and cultures, and between humans and the Earth) and that present actions are forming the future. For instance, they will see the pattern that violence leads to more violence and that active nonviolence is the only path to a nonviolent future.

… understand that polarization, dualistic thinking, and extremism lead to violence.  Violence will not maintain relationships; sustainable relationships require health, balance, and justice.

… appreciate the survival necessity of diversity within healthy systems and understand the importance of developing a willingness to live with the reality of diverse ideas, thus learning to avoid the kind of stridently parochial certainty that leads to extremism, dualism (us and them; win or lose), and violence.

NVS Certificate Student Learning Outcomes

Upon completion of an undergraduate certificate in nonviolence studies, student will be able to demonstrate…

…their understanding of:

· systems theory

· the differences between a mechanistic and organic worldview

· basic anthropological perspectives and concepts of holism

· history and theories of past and current nonviolence movements, including major writers

· their positionality in the social order and in what ways their life choices make a difference 

…their ability to apply:

· the concepts and methodologies of nonviolent resistance and direct action

· holistic thinking to human issues ranging from local to global

· the basic skills of conflict resolution, mediation, and arbitration

· critical thinking to real-world situations

· nonviolence theories and concepts to real-world issues

________________________________________________________________________

For NVS Program Committee use only

Approval Date  ____________________

                                       Director  _______________________________________

Faculty have been contacted about offering courses that could be cross-listed for NVS credit; the response has been positive.  The following are some examples of areas that might be included if courses are shown to address the student learning outcomes for the certificate:

International, global development/relations

Economic justice


Development economics



Gender studies


Minority/ethnic studies




Sociology, anthropology, psychology


History, philosophy




Environmental studies


Mediation, negotiation, conflict resolution


Political science/public policy


Ethics






Protest art and music


Comparative religion




International health issues


Labor relations
Since the courses in the certificate require the completion of courses that are already in existence, no new staff or budget requirements will be necessary.

 Template

Degree Program 

Assessment of Student Learning Plan

Kansas State University

 FORMCHECKBOX 

Check the box if your program’s student learning outcomes have been modified since 

November 2003.  If so, please email (apr@ksu.edu) or attach a hard copy to this document.  

College, Department, and Date

College: 
Arts & Sciences

Department:
none

Date:

October 6, 2006

Contact Person(s) for the Assessment Plans

Cia Verschelden

Associate Professor, Women’s Studies

Degree Program

Undergraduate Certificate in Nonviolence Studies

Assessment of Student Learning Three-Year Plan

Student Learning Outcome(s)

Upon completion of an undergraduate certificate in nonviolence studies, student will be able to demonstrate their understanding of:

· systems theory

· the differences between a mechanistic and organic worldview

· basic anthropological perspectives and concepts of holism

· history and theories of past and current nonviolence movements, including major writers

Special rationale for selecting these learning outcomes (optional):


[If applicable, provide a brief rationale for the learning outcomes that were selected]

Relationship to K-State Student Learning Outcomes (insert the program SLOs and check all that apply):

	
	University-wide SLOs (Undergraduate Programs)
	Program SLO is conceptually different from university SLOs

	Program SLOs
	Knowledge
	Critical Thinking
	Communication
	Diversity
	Academic / Professional Integrity
	

	understanding of systems theory
	X
	X
	
	X
	
	

	understanding of the differences between a mechanistic and organic worldview
	X
	X
	
	X
	
	

	 understanding of basic anthropological perspectives and concepts of holism
	X
	X
	
	X
	
	

	understanding of history and theories of past and current nonviolence movements, including major writers  
	X
	X
	
	X
	X
	

	understanding of their positionality in the social order and in what ways their life choices make a difference 
	
	X
	
	X
	X
	

	application of the concepts and methodologies of nonviolent resistance and direct action
	X
	X
	X
	
	X
	

	application of holistic thinking to human issues ranging from local to global
	X
	X
	X
	X
	X
	

	application of the basic skills of conflict resolution, mediation, and arbitration
	X
	X
	X
	X
	X
	

	application of critical thinking to real-world situations
	X
	X
	X
	X
	X
	

	application of nonviolence theories and concepts to real-world situations
	X
	X
	X
	X
	X
	



How will the learning outcomes be assessed? What groups will be included in the assessment?  
A comprehensive exam will be given during the capstone course, DAS 590, on which students will be given appropriate prompts so that they can demonstrate their learning of the four SLOs.  This exam will be designed by the Nonviolence Studies Curriculum and Assessment Committee.  

When will these outcomes be assessed?  When and in what format will the results of the assessment be discussed?

Spring in even years.

What is the unit’s process for using assessment results to improve student learning? 

Exams will be scored by the instructor of the capstone course and by two other NVS faculty persons, always to include the chair of the Curriculum and Assessment Committee.  Results will be shared with a core group of faculty to include the Curriculum and Assessment Committee, the Coordinating Committee, the Dean of Arts & Sciences or a designee from the Dean’s Office, and other interdisciplinary faculty who teach courses for the certificate or are otherwise invested in the program.  This group will also decide on recommendations for revisions in curriculum, pedagogy, advising, etc.
NEW
University Honors Program 

Minimum of 15 Credit Hours
I. 
University Level
……………………………………….7 credit hours or equivalent required

RETREAT for new students prior to fall semester (optional)

XXX 020     Students enroll in program each semester……
0 credit


[XXX indicates that students will enroll by college, e.g., DAS 020]

XXX 189     Introduction to University Honors Program 
1 credit


[XXX indicates students will enroll by college.  All 189 sections will have same 

content and format]

Other Requirements……………………………………………………………..6 credits

· University honors courses and new courses generated by departments.  These courses can be honors sections of required courses or elective seminars (most are 3 credit hours).

· Alternative opportunities (e.g., study abroad) to generate university level honor credit hours or their equivalent must be approved by both the Director of the University Honors Program and the college coordinator (or appropriate college representative).  Students cannot use a given activity for both university and college level.  Under no circumstances will students be allowed to arrange for credit after the experience is completed.

II.  College level……………………………..……Minimum of 8 credit hours or equivalent required


Individual colleges will generate the courses and experiences that will be required of 
students in their college.  These plans will be approved by the faculty in each college, the 
Director of the University Honors Program (working with the Honors Advisory Council), and 
Faculty Senate.  

· The program must include a capstone Honors Project for each student, an activity that would represent a significant body of work and supervised by a faculty member.  Amount of credit hours or their equivalent will likely vary across colleges.

· The total credit hours and/or equivalent credit must add to a minimum of 8 hours.

· In virtually all colleges, alternative opportunities (study abroad, internships, community service, etc.) can be used to fulfill this requirement, whether it is for academic credit or an equivalent.  As noted above, these alternative opportunities must be approved by both the appropriate college representative and the University Honors Program Director and must be in place before the activity occurs.






















































































































