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Don't Know NA

How many times per month do you visit your departmental 
website?

Never
Once a 
Month

Every 
Two 

Weeks Other

DS SD

Once a 
Week Every Day

The department website is organized for easy navigation.
The department website is organized for easy retrieval of 
documents.

Table 1: ADVANCE - Equity Action Workshop #2 - Burack
Pre-Survey (N = 69)

Survey Questions:

The department website conveys positive messages about 
gender.

The department website is informative to all potential 
constituents (e.g., faculty candidates, propective students, 
and the public).

The department website portrays, in a gender equitable 
manner, the achievements of all faculty member in the 
department.

N

The department website depicts the mission of the 
department.

SA AS

the department website should be revised to use non-gender 
biased language and images.

The department website reflects a community environment 
within the department.

My attendance at this Equity Aciton Workshop is important 
and necessary. 

The department website is aestheically pleasing to the eye.
The department website depicts women (students and/or 
faculty) positively.
The department website's printed text is gender biased (for 
example, using "he" as a generic pronoun and "man" to 
mean the human race.


