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Basis for Reappointment, Tenure, and Promotion Decisions:

Reappointment, Tenure, and Promotion decisions are based upon accomplishments in
the areas of Teaching, Scholarship, and Service. However, there is no list of accomplish-
ments or expectations that, when achieved, guarantees that a faculty member will be
reappointed, obtain tenure or be promoted. Reappointment, tenure, and promotion rec-
ommendations reflect the judgments of a number of appropriate constituencies, and in the
end, tenure and promotion are not faculty rights; rather, tenure and promotion can only
be granted by the Board of Regents.

Both tenure-track and tenured faculty of the Department of Mathematics are expected
to teach in the undergraduate and graduate programs, advise, publish, apply for extramural
funding, engage in departmental service, and direct Ph.D. and Master’s students. In the
letter from the Department Head transmitting the job offer to any new candidate the
above expectations are stated. For reappointment, promotion, and tenure reviews, the
candidate bears the responsibility of providing convincing tangible evidence of his or her
accomplishments in teaching, scholarship and service. No single item of evidence should
ever be the sole source of information about the candidate’s teaching, service, or scholarship.
Examples of the type of evidence one might include in each of these categories are given
below. The lists are by no means exhaustive and, indeed, an item listed in one category
may be just as appropriate for another category.

Teaching: Student evaluations; peer evaluations; course materials; curriculum develop-
ment; syllabi and examinations; preparation of innovative teaching materials or instruc-
tional techniques; special training activities outside the University; course coordination;
advising; directing Ph.D. and Master’s degree students; extramural funding for curriculum
development or instructional innovation, awards from student groups, the University or
outside sources (e.g., Commerce Bank, MAA, etc.).

Scholarship: Publications in the form of reprints and preprints and electronic media of
monographs or technical articles; grant applications; extramural support; letters of invita-
tion to present talks; degree of seminar participation; editorships; reviewing and refereeing;
acknowledgments published in work of others, translations of scholarly material from or
into foreign languages; directing Ph.D. and Master’s students.

Service: Creative and administrative service; directing Ph.D. and Master’s degree stu-
dents; academic and teaching advising; membership on departmental and University com-





